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Executive  Summary 
Overall  SIU  Goals 


The  following  goals  guide  the  University's  efforts  in  behalf  of  improving  the 
representation,  full  participation,  and  success  of  minorities,  women,  and  the  disabled 
in  all  facets  of  University  life. 

1 .  To  reaffirm  SIU's  commitment  to  the  full  participation  of 
minority,  women,  and  disabled  students,  faculty,  and  staff 
in  the  academic  community,  thereby  building  a  model  for 
the  diversified,  integrated  society  we  seek. 

2.  To  improve  the  preparation  and  thus  the  opportunity  for 
success  in  academic  programs  of  entering  minority,  women, 
and  disabled  students. 

3.  To  increase  the  participation  of  minority,  women,  and 
disabled  students  in  academic  programs  where  they  are  at 
present  underrepresented. 

4.  To  improve  the  recruitment,  retention,  and  completion  rates 
of  minority,  women,  and  disabled  students  in  academic 
programs. 

5.  To  improve  the  recruitment  and  retention  of  minority, 
women,  and  disabled  faculty  and  staff. 

6.  To  establish  throughout  the  University  an  environment 
sensitive  to  and  supportive  of  minority,  women,  and 
disabled  students,  faculty,  and  staff. 

Summary 

Fiscal  Year  1992  marks  the  6th  year  that  public  institutions  of  higher  education 
in  Illinois  have  reported  to  the  Illinois  Board  of  Higher  Education  on  programs  and 
activities  for  increasing  the  participation  and  academic  success  of  minorities,  women, 
and  handicapped  individuals  who  have  been  traditionally  underrepresented  in 
education.   This  focus  on  underrepresented  groups  within  Illinois  higher  education 
reflects  a  growing  awareness  nationwide  of  the  importance  and  indeed,  the  imperative, 
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to  assist  this  ever-increasing  segment  of  Americans  to  participate  and  succeed  in 
higher  education.    Overall  from  1988  to  1990,  college  enrollments  were  up  5.1 
percent  nationwide,  with  the  10  percent  gain  among  minorities  far  outpacing  the 
increase  of  3.8  percent  among  whites.1   These  figures  indicate  that  some  progress  has 
been  made  in  improving  access  to  higher  education  for  underrepresented  populations. 
But  much  more  remains  to  be  done.   We  must  continue  to  support  and  strengthen 
programs  and  initiatives  designed  to  improve  the  participation  and  graduation  rates  of 
minorities,  women,  and  the  disabled. 

SIU  takes  seriously  its  commitment  to  the  continuation  and  enhancement  of  its 
early  intervention,  recruitment,  and  retention  programs  aimed  at  improving  the 
participation  and  success  of  underrepresented  groups.    Encouraged  and  supported  by 
University  administration  and  the  Board  of  Trustees,  Southern  Illinois  University  has 
made  considerable  progress  over  the  past  six  years  toward  achieving  its  goals  aimed 
toward  recruitment,  retention,  full  participation,  and  academic  success  of  minorities, 
women,  and  the  disabled.    Both  SIUC  and  SIUE  have  progressed  from  early  efforts 
for  increasing  participation  of  underrepresented  groups  to  a  more  fully  developed, 
systemic  approach  which  focuses  not  only  on  targeted  programs  and  activities  for 
these  individuals  and  groups,  but  on  strengthening  the  curriculum  to  include 
multicultural  perspectives  and  on  enhancing  the  social  and  cultural  environment  to 
make  it  more  supportive  throughout  the  entire  educational  experience.    Additionally, 
both  institutions  have  in  place  strong  and  effective  policies  with  respect  to  equal 
opportunity  and  affirmative  action,  as  well  as  policies  for  dealing  with  and 
discouraging  racial  and  sexual  intimidation  among  students  and  employees. 

New  initiatives,  begun  even  in  this  period  of  fiscal  stringency,  along  with 
maintenance  and  enhancement  of  existing  activities  and  programs,  evidence  SIU's 
commitment  to  its  goals  for  improving  the  participation  and  success  of 
underrepresented  groups.    At  SIUE,  40  programs  were  funded  during  FY  1992, 
serving  more  than  13,300  students,  utilizing  202  staff  years  and  $7,560,000  from 
state,  federal,  and  internally  reallocated  funds.    Eight  were  new  programs,  with  four 
of  them  devoted  to  serving  elementary  and  secondary  students.    SIUC's  major  focus 
for  1992  was  on  improving  collaboration  and  coordination  among  programs, 
continuing  its  study  and  enhancement  of  the  climate  for  underrepresented  students,  and 
improving  the  services  and  technologies  available  to  the  disabled.   SIUC  expended 
more  than  $5.1  million  from  state,  federal,  and  internally  reallocated  sources  in 
support  of  45  programs  for  underrepresented  students,  faculty  and  staff. 


'Carter,  Deborah  J.  and  Wilson,  Reginald,  Minorities  in  Higher  Education,  1991  Tenth  Annual  Report,  American 
Council  on  Education,  1992. 
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The  budget  constraints  facing  state  government  in  general,  and  public  institutions 
of  higher  education  in  particular,  along  with  the  statewide  emphasis  on  the  priorities, 
quality,  and  productivity  of  higher  education  have  presented  new  challenges  to  SIU  in 
its  efforts  to  maintain  and  enhance  its  programs  and  activities  for  underrepresented 
groups.   These  programs  and  activities,  along  with  all  others  within  the  University, 
must  continue  to  undergo  scrutiny  to  determine  their  relative  place  among  competing 
University  priorities. 
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Southern  Illinois  University  at  Carbondale 

Minority,  Women,  and  Disabled  Students, 

Faculty  and  Staff 

Annual  Report  1992 


Annual  Overview 


Introduction 

Efforts  to  enhance  and  strengthen  the  access,  achievement,  persistence,  and 
graduation  rates  of  underrepresented  populations  (minorities,  women,  and  disabled) 
continue  on  the  Southern  Illinois  University  at  Carbondale  campus.   Despite  declining 
resources,  these  efforts  continue  to  rank  among  SIUC's  primary  goals.   During  the 
past  year,  there  were  few  new  initiatives.   Our  major  focus  was  strengthening  existing 
programs,  services,  and  activities  while  encouraging  and  supporting  interprogram 
coordination  and  cooperation.   The  University's  ability  to  not  only  continue,  but  also 
expand  its  efforts  to  both  support  and  initiate  activities  described  in  the  report  are 
among  the  major  challenges  confronting  the  SIUC  administration,  faculty,  and  other 
supporters. 

SIUC  policy  makers,  administrators,  and  faculty  are  expected  to  recognize  and 
address  the  needs  of  underrepresented  groups.   SIUC  has  been  and  remains  committed 
to  achieving  equitable  representation  and  comparable  graduation  levels  for  all  groups. 
In  a  no  growth  period,  however,  alternative  strategies,  assistance,  and  understanding 
are  essential.   The  challenge  confronting  administrators,  faculty,  and  staff  of 
institutions  committed  to  enhancing  opportunities  for  underrepresented  groups  was 
articulated  by  SIUC's  Executive  Assistant  to  the  President  in  a  presentation  during 
hearings  before  the  House  Subcommittee  on  Minorities  in  Education  on  October  3, 
1991.   Although  these  hearings  focused  on  minority  issues,  the  comments  are 
generalizable  to  all  underrepresented  groups.   During  the  hearings,  one  of  the 
questions  to  which  institutions  were  asked  to  respond  was  "How  has  the  introduction 
of  the  Education  Reform  Package  of  1985  (Senate  Bill  730  and  House  Bill  1070) 
impacted  the  participation  and  achievement  nf_RttiHp.nts  fr0m  underrepresented 
groups?"   Excerpts  from  the  presentation  addressing  that  question  follow: 
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We  are  encouraged  by  your  interest  and  efforts,  but  if  we  are  to  be 
successful,  your  continued  support  and  assistance  is  required.   The 
University's  efforts  to  enhance  minority  participation  and  success  will  have  to 
be  developed  in  a  period  of  declining  resources.    Administrators  are  required 
and  expected  to  prioritize  programs  and  activities.   In  these  situations,  the 
quality  and  equity  debate  is  again  raised.    State  policymakers'  responses  to 
this  issue  are  among  the  factors  that  [in  his  book,  Institutional  Climate  and 
Minority  Achievement  (1989),  Richard  C]  Richardson  believes  either  support  or 
impede  institutional  efforts  to  improve  equity. 

To  quote  Richardson,  "State  policy  leaders  make  choices  among  the  values  of 
equity,  quality,  efficiency,  and  choice  to  optimize  the  benefits  enjoyed  by  all 
citizens  and  to  enhance  economic  competitiveness  with  other  states  and  within 
the  international  community.   State  policies  have  more  strongly  influenced 
participation  than  graduation  rates  during  the  past  decade.    In  some  respects, 
the  policy  choices  of  the  1960's  to  pursue  the  goals  of  diversity  and  equity 
through  separate  and  uncoordinated  policy  decisions  have  been  replicated  in 
the  quality  initiative  of  the  1980's.   To  achieve  fair  outcomes  in  the  next 
decade,  states  will  need  to  give  more  attention  to  the  strategies  that  cause 
institutions  to  create  learning  environments,  so  more  diverse  students  can 
succeed  across  the  entire  range  of  academic  programs. " 

This  challenge  has  become  more  formidable  for  institutions,  such  as  SIUC, 
that  rely  heavily  on  graduates  of  the  Chicago  Public  School  System  for  their 
minority  representation. 

Many  of  these  students  from  Chicago  leave  high  school  unprepared.    In  a 
report  entitled:  Illinois~The  State  and  Its  Educational  System,  Harold  Hodgkinson 
stated  that,  "A  number  of  virtually  all  minority  inner  city  high  schools  lacked 
basic  pre-collegiate  courses,  like  physics  and  foreign  languages,  and  had  a 
very  small  number  of  counselors  to  assist  bright  students  who  are  preparing 
for  college. "   The  report  concluded,  "Not  only  were  minority  students 
segregated  in  schools  with  much  greater  rates  of  drop-outs  and  much  lower 
test  scores,  but  even  the  motivated  and  talented  students  who  were  there  were 
damaged  by  the  loss  of  vital  pre-collegiate  resources  and  opportunities. " 

If  efforts  to  improve  the  participation  and  advancement  of  underrepresented 
populations  are  to  be  continued,  a  partnership  between  elementary, 
secondary,  post-secondary  institutions,  and  state  policy  makers  must  be 
developed.   Additional  resources  are  required  if  the  continuing  development 
of  programs  for  underrepresented  groups  is  to  continue.   Resources  may  have 
to  be  earmarked  to  support  programs  for  underrepresented  populations. 

The  essence  of  the  position  presented  was  that  all  levels  of  educational 
institutions  are  going  to  need  some  additional  resources  if  they  are  to  significantly 
enhance  the  opportunities  and  success  of  underrepresented  populations.   Additionally, 
there  must  be  some  recognition  that  without  increased  resources,  tough  programmatic 
and  administrative  decisions  will  be  implemented.    Policymakers  must  recognize  and 
support  these  efforts.    Finally,  educational  institutions  need  the  cooperation  and 
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support  of  State  policymakers  to  achieve  demonstrable  outcomes  for  underrepresented 
populations. 

Minority  Students 

In  the  past  year,  an  effort  was  made  to  strengthen,  expand,  and  broaden  the 
services  and  activities  provided  to  minority  students;  to  enhance  the  university's  ability 
to  recruit  talented  minority  students,  in  general,  and  students  from  Southern  Illinois  in 
particular;  to  seek  additional  dollars  to  support  minority  student  programs  and 
activities;  and  to  assess  minority  students'  perception  of  the  campus  environment. 

Goals  &  Objectives 

Improve  the  preparation  and  thus  the  opportunity  for  success  in  academic 
programs  of  first-time,  first-year  minority  students. 

Improve  the  preparation  and  thus  the  opportunity  for  success  in  academic 
programs  of  transferring  minority  students. 

Increase  the  participation  of  minority  students  in  academic  programs  where  they 
are  presently  underrepresented. 

Improve  the  recruitment,  retention,  and  completion  rates  of  minority  students  in 
academic  programs. 

Initiatives 

1)  University- wide  efforts  to  enhance  our  minority  recruitment  program  included 
developing  a  video  tape  for  Hispanic  students  and  focused  recruitment  trips  to 
Central  and  Southern  Illinois  high  schools.   Representatives  from  minority 
programs  in  the  Colleges  of  Education,  Engineering,  and  Science;  the 
Executive  Assistant  to  the  President;  and  New  Student  Admissions  made  several 
visits  to  area  high  schools.   The  visits  have  significantly  increased  the  number 
of  minority  students  expressing  an  interest  in  attending  SIUC. 

2)  In  an  effort  to  enhance  and  strengthen  our  program  for  Hispanic  students,  our 
president  allocated  additional  funds  to  the  New  Student  Admissions  Office  in 
order  to  employ  a  third  field  representative  in  the  Chicago  area.   This 
individual  is  charged  with  improving  the  university's  ability  to  identify,  recruit, 
and  enroll  Hispanic  students  from  the  Chicago  area.   Currently,  one  of  the 
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Chicago  area  field  representatives  concentrates  on  recruiting  African-American 
students. 

3)  SIUC  participated  in  a  live  video  teleconference  offered  to  a  group  of  faculty, 
staff,  and  students  entitled:    "Recruiting  and  Retaining  Minority  Students: 
Strategies  for  the  '90s"  organized  by  Black  Issues  in  Higher  Education. 

4)  To  enhance  minority  student  recruitment,  the  SIUC  School  of  Law  created  a 
brochure  for  distribution  to  perspective  minority  law  students  and  hosted 
Minority  Law  Day.   Approximately  50  perspective  minority  law  students 
attended  the  day-long  activities  including  presentations  on  the  law  school 
application  process,  panel  discussions  on  the  realities  of  law  school,  and  a 
simulated  first-year  law  class. 

5)  Minorities  represented  19%  of  the  SIUC  School  of  Medicine  student 
population. 

6)  Efforts  of  SIUC's  College  of  Agriculture  to  attract  minority  students  from  the 
Chicago  High  School  for  Agricultural  Science  (CHS AS)  continue.   The 
Assistant  Dean  and  two  undergraduate  students  attended  the  high  school's 
annual  college  night.   Also,  representatives  from  the  College  of  Agriculture  met 
with  and  provided  informational  materials  to  CHSAS  students  and  faculty 
during  the  National  Future  Farmers  of  America  Convention.   The  College  also 
sent  personal,  handwritten  letters  from  current  agriculture  undergraduate 
students  to  CHSAS  students  interested  in  attending  SIUC. 

7)  Increasing  minority  enrollment  in  teacher  education  remained  a  priority  for  the 
College  of  Education,  which  held  group  meetings  on  the  SIUC  campus,  and  at 
Belleville,  Kaskaskia,  John  A.  Logan,  Rend  Lake,  Shawnee,  and  Southeastern 
community  colleges.    Group  meetings  were  followed  by  phone  and  mail 
interaction  with  interested  students. 

8)  Our  Geology  Minority  Program  sought  to  increase  minority  enrollment  by 
mailing  recruitment  materials  to  all  Illinois  high  school  science  departments  and 
to  community  college  geology  or  earth  science  teachers  in  the  four-state  region. 
They  also  contacted  university  degree-granting  departments  across  the  country 
to  recruit  minority  graduate  students. 

9)  Initiated  last  year,  the  Chicago  Community  Colleges  Dual  Enrollment  Program 
enrolled  three  students,  all  of  whom  attended  Harold  Washington  College. 
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Students  are  scheduled  to  attend  SIUC  during  the  1992  fall  semester.   Initial 
response  to  the  program  has  been  favorable. 

10)  During  1991,  financial  resources  available  to  minority  students  were  greatly 
expanded.   Efforts  included  personal  appeals  to  alumni,  gifts  from  the 
President's  Office,  and  funds  raised  through  the  President's  Annual  Golf 
Outing.   Together  they  generated  approximately  $70,000.   Additionally,  the 
Minority  Participation  Award  Program  was  increased  from  nine  full-ride 
scholarships  in  1990  to  21  in  1991. 

11)  Several  units  offered  tutorial  assistance  to  minority  students.  Those  units 
included  Business  and  Administration,  Education,  Engineering,  Law,  and 
Hotel,  Restaurant,  and  Travel  Administration. 

Recentiy,  SIUC  received  national  recognition  for  its  success  in  graduating 
,   minority  students.   The  May  1992,  issue  of  Black  Issues  in  Higher  Education  in 
a  report  entitled  "Top  100  Degree  Producers",  analyzed  the  nation's  1989 
graduating  class.   The  report  ranked  colleges  and  universities  according  to  their 
success  in  graduating  Hispanic,  African- American,  Asian,  and  Native  American 
students  at  the  baccalaureate,  graduate  and  professional  degree  levels.   The 
study  also  included  statistics  broken  down  by  field  of  study.   Based  on  their 
findings,  they  reported  that  compared  to  both  predominately  White  institutions 
and  predominately  Black  institutions,  SIUC  ranks  relatively  high.   Our  rankings 
follow: 

(k)j     27th  among  all  schools  (predominantly  white  institutions  and 

predominantly  black  institutions)  in  baccalaureate  degrees  (207)  awarded 
to  African- American  students. 

fB)       6th  when  compared  with  predominantly  white  institutions. 

C)       45th  among  all  institutions  in  baccalaureate  degrees  awarded  to  Native 
American  students. 

59th  among  all  institutions  in  baccalaureate  degrees  awarded  to  all 
minority  students. 

13th  among  all  institutions  in  doctoral  degrees  awarded  to  African- 
American  students. 
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21st  among  all  institutions  in  baccalaureate  degrees  awarded  to  African- 
American  students  in  disciplines  of  Engineering/Computer  Science/Math. 

49th  among  all  institutions  in  baccalaureate  degrees  awarded  to  African- 
American  students  in  English. 

)       28th  among  all  institutions  in  baccalaureate  degrees  awarded  to  African- 
American  students  in  Life  Sciences. 

I)         SIUC  ranked  10th  in  the  nation  in  number  of  doctoral  degrees  advanced 
during  the  period  1986-90. 

13)  This  year  nineteen  MEDPREP  (Medical/Dental  Preparation  Program)  students 
have  been  accepted  by  twenty-two  medical  schools.   Approximately  eighty 
students  are  enrolled  in  the  MEDPREP  program  for  the  coming  year. 

14)  Two  initiatives  were  undertaken  to  support  the  placement  of  graduating 
minority  students.   The  Pilot  Placement  Program  for  Minority  Students  was 
designed  to  identify  and  remove  roadblocks  in  providing  effective  placement 
services  to  minority  graduates;  eight  undergraduate  students  are  enrolled  in  this 
project.   The  School  of  Law's  Career  Planning  and  Placement  Office 
participated  in  programs  designed  to  place  underrepresented  students  with  law 
firms  and  other  legal  employers  in  Chicago  and  St.  Louis;  approximately  eight 
students  participated. 

15)  With  the  objective  to  better  acclimate  minority  students  to  campus,  the 
University  published  an  African-American  Student  Handbook.   All  entering 
African-American  freshman  students  will  receive  the  handbook,  which  provides 
information  to  African- American  students  on  the  college,  campus,  and  alumni. 
A  Hispanic  Student  Handbook  will  be  published  next  year. 

16)  Throughout  1991,  the  faculty  advisor  of  Blacks  Interested  in  Business  (BIB) 
conducted  and  implemented  professional  development  programs  and  activities 
that  significantly  enhanced  minority  students'  leadership  skills.   For  the  last  two 
years,  BIB  has  been  chosen  the  outstanding  student  organization  in  the  College 
of  Business  and  Administration.   Additionally,  BIB  is  becoming  more  active  in 
the  college's  other  student  organizations. 

17)  This  year,  the  College  of  Agriculture  hired  a  graduate  assistant  to  develop 
programs  for  minority  students  enrolled  in  its  Hotel,  Restaurant,  and  Travel 
Administration  program. 
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18)  The  Panhellenic  Council  began  expansion  procedures  by  inviting  all  African- 
American  sororities  without  current  SIUC  chapters  to  consider  establishing  a 
chapter  on  this  campus. 

19)  The  Hispanic  Student  Council  organized  and  conducted  activities  during  the 
first  formally  recognized  Hispanic  Awareness  Week  on  campus.   Illinois  State 
Senator  Miguel  del  Valle  was  the  keynote  speaker. 

20)  The  Dean  of  the  School  of  Medicine  conducted  his  annual  meeting  with 
minority  students.  The  purpose  of  this  meeting  is  to  allow  the  minority 
students  to  present  their  concerns  directly  to  the  Dean. 

Progress  in  Meeting  Goals 

Enrollment  Trends  -  Minority 

Achieving  an  enrollment  of  minority  graduate  and  professional  students  that 
reflects  the  population  in  the  state  of  Illinois  is  one  of  SIUC's  biggest  objectives  and 
challenges.   We  believe  that  we  are  making  progress  in  our  efforts  to  reach  this 
objective.   The  relationship  between  SIUC  enrollment  and  the  Illinois  population  is 
reported  in  the  table  below: 


RACIAL  COMPOSITION 

Southern  Illinois  University  at  Carbondale 
Students  Compared  to  State  of  Illinois  Residents 


Illinois 

Total  Student 

Undergraduate 

Graduate 

Population 

Population 

Population 

Population 

(17,430,602) 

(24,869) 

(20,485) 

(4,384) 

White  (non-Hispanic) 

74.8% 

75.8% 

76.5% 

72.4% 

Black  (non-Hispanic) 

14.6% 

10.0% 

10.7% 

6.4% 

Hispanic 

7.9% 

1.9% 

2.0% 

1.2% 

Asian,  Pacific  Islander 

2.4% 

1.6% 

1.5% 

1.8% 

American  Indian,  Eskimo 

0.2% 

0.4% 

0.4% 

0.4% 

Other/unreported 

0.1% 

2.0% 

2.4% 

0.6% 

Non-resident  aliens 

— 

8.3% 

^      6.5% 

17.2% 

(foreign  students) 



' 

100.00% 

100.0% 

100.0% 

100.0% 

Illinois  population  data  is  based  on  the  1990  census. 

Student  data  based  on  the  Fall  1991  Wth-day  enrollment  including  foreign  student  enrollment. 
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Among  the  two  largest  minority  groups  (African-American  and  Hispanic) 
the  smallest  gap  between  SIUC  and  Illinois  ratios  is  for  undergraduate  African- 
American  enrollment.   There  is  a  3.9%  difference  between  the  total  Illinois 
African-American  population  (14.6%)  and  SIUC  African-American 
undergraduates  (10.7%).   The  discrepancy  for  Hispanic  undergraduate  students 
is  larger  at  5.9%. 

Based  on  end-of-the-semester  data,  SIUC  minority  student  participation 
has  risen  over  the  last  five  years,  from  13.2%  in  1987  to  13.8%  in  1991. 
Representation  of  African- American  students  is  at  its  highest  in  10  years 
(10.0%  in  1991).   The  following  graph  illustrates  this  progress. 


MINORITY  STUDENT  PARTICIPATION 

Southern  Illinois  University  at  Carbondale 
Fall  Semesters  1987-1991 


Black 


Hispanic 


Asian 


Nat- American 


Data  based  on  end-of-the-semester  enrollment. 


The  percentage  of  new  undergraduate  minority  students  (first-time 
freshmen  and  transfer  students)  has  risen,  from  15.0%  of  new  students  in  1987 
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to  17.1%  in  1991.   The  racial  composition  of  new  undergraduate  transfer 
students  has  changed  little  over  the  last  five  years;  however  representation  of 
minority  first-time  freshmen  has  risen  more  significantly,  especially  for 
African-Americans  and  Hispanics.   In  1987  African- American  first-time 
freshmen  represented  12.4%  of  this  group;  in  1991  they  represented  17.6%. 
Likewise,  Hispanic  first-time  freshmen  enrollment  grew  from  1.9%  in  1987  to 
2.6%  in  1991.   The  following  graph  depicts  the  rise  in  first-time  freshmen 
minority  participation  over  the  last  five  years. 


MINORITY  FIRST-TIME  FRESHMEN  PARTICIPATION 

Southern  Illinois  University  at  Carbondale 
Fall  Semesters  1987-1991 


Black  Hispanic  Asian 

Data  based  on  end-of-the-semester  enrollment. 


Nat-American 
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Participation  of  African-Americans  at  the  undergraduate  level  has 
increased  over  the  last  five  years  in  several  colleges  including  the  College  of 
Engineering  and  Technology.   In  1987  this  group  accounted  for  7.2%  of  the 
college's  undergraduate  enrollment;  by  1991  that  portion  had  risen  to  10.2%. 
Overall  minority  participation  is  also  up  in  several  colleges.   In  1991  the 
College  of  Education  experienced  its  single  largest  increase  in  undergraduate 
minority  enrollment  in  five  years  (up  69  students  from  1990),  bringing 
undergraduate  minority  participation  in  that  college  to  13.4%. 

Total  undergraduate  enrollment  was  up  3%  in  1991  over  1990.    Hispanic 
enrollment,  however,  rose  14.9%  this  year.   The  only  major  change  in  graduate 
and  professional  enrollment  occurred  in  the  School  of  Law,  which  stood  at 
2.7%  in  1990  and  rose  to  3.8%  in  1991. 

Academic  Achievements  -  Minority 

One  factor  that  is  used  to  determine  the  academic  progress  of  students  is 
the  percentage  of  undergraduates  in  good  standing  with  the  university.   A 
review  of  the  1991  academic  status  of  various  groups  revealed  the  following 
trends.   The  greatest  discrepancy  was  in  the  area  between  African- American 
students  (65%  in  good  standing)  and  non-minority  students  (86%  in  good 
standing),  with  the  greatest  differential  between  African- American  females 
(64%)  and  non-minority  females  (89%).   The  collegiate  units  exhibiting  the 
greatest  differences  between  African-American  and  non-minority  undergraduate 
students  in  good  standing  were  the  College  of  Technical  Careers  2- Year 
programs  (44%  difference),  the  School  of  Social  Work  (28%),  and  the  College 
of  Agriculture  (20%).   The  colleges  with  the  least  differential  were  the  College 
of  Technical  Careers  4- Year  programs  (5%)  and  the  College  of  Education 
(6%).  The  percentage  of  undergraduate  students  in  good  standing  fell  slightly 
for  most  minority  groups  this  year. 
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The  mean  GPA,  another  measure  of  academic  progress,  rose  in  1991  for 
all  students.   The  increase,  however,  was  far  more  dramatic  for  minorities, 
especially  Asian-Pacific  Islanders,  reversing  the  trend  of  falling  mean  GPAs. 
The  graph  below  illustrates  the  progress  made  in  1991: 


UNDERGRADUATE  MEAN  GRADE  POINT  AVERAGE 

Southern  Illinois  University  at  Carbondale 
Fall  Semesters  1987-1991 


1991 


White  Hispanic  Asian         Nat-American         Black 

Data  based  on  end-of-the-semester  enrollment. 


Persistence  -  Minority 

Minority  undergraduate  student  persistence  (measured  by  the  second  year 
return  rate  of  first-time  freshmen)  has  remained  stable  at  an  average  of  70%  for 
the  entering  classes  1985-89  (high  of  75.0%  in  1985;  low  of  68.0%  in  1987). 
Non-minority  student  sophomore  retention  over  the  same  time  period  averaged 
74%  (high  of  75.7%  in  1986;  low  of  73.0%  in  1989).   One  notable  trend  is 
that  the  level  of  persistence  for  Asian- American  students,  unlike  for  other 
minority  groups,  has  experienced  a  decline,  dropping  from  85.4%  for  the  1985 
class  to  66.2%  for  the  1989  class.    A  further  examination  of  persistence  by 
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gender  revealed  a  relatively  slight  difference  between  African  American  and 
Hispanic  males  to  all  other  males  and  African  American  and  Hispanic  females 
to  all  other  females.   A  similar  discrepancy  analysis  was  conducted  on  the 
percentage  of  students  enrolled  in  the  third  year,  again  showing  no  significant 
difference  in  persistence  by  gender  within  race. 

Graduation  Trends  -  Minority 

The  non-minority  graduation  rate  (measured  by  those  first-time  freshmen 
earning  a  degree  within  six  years)  for  the  entering  classes  1982-85  has 
fluctuated  between  42.0%  and  44.5.   Minority  graduation  rates,  however,  have 
risen  from  25.2%  to  33.0%  in  the  same  time  span.   Of  the  minority  groups, 
Hispanic  students  registered  the  largest  rise  in  graduation  rates,  moving  from 
20.0%  for  the  1982  class  to  36.8%  for  the  1985  class.   Asian-American  student 
graduation  rates  continue  to  rise  well  above  the  non-minority  rates  (53.8%  for 
1982  to  64.6%  for  1985). 

Graduation  data  for  African-American  and  Hispanic  first-time  freshmen 
for  the  entering  classes  1982-85  were  compared  by  gender  to  non-minorities. 
When  the  standard  of  achieving  comparable  graduation  rates  for  minority  to 
non-minority  students  was  applied,  the  following  trends  emerged.   The  average 
graduation  rate  for  all  students  entering  SIUC  during  this  period  was 
approximately  4|  % .   The  graduation  rate  for  African- American  males  was 
18%,  Hispanic  males  27%,  all  other  males  41%,  African- American  females 
24%,  Hispanic  females  44%,  and  all  other  females  47%. 

While  the  graduation  rate  for  Hispanic  females  is  comparable  to  all  other 
females,  significant  discrepancies  exist  for  the  other  three  groups.    Most 
notably,  African- American  males  are  only  half  as  likely  to  graduate  as  are  all 
other  males.   Clearly  SIUC  is  challenged  to  improve  minority  graduation  rates, 
until  they  parallel  those  of  non-minorities. 
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MINORITY  GRADUATION  RATES 

Southern  Illinois  University  at  Carbondale 
After  Six  Years  by  Gender  and  Race,  1982-1985 


OTHER  FEMALES 
OTHER  MALES 
HISPANIC  FEMALES 
HISPANIC  MALES 
BLACK  FEMALES 
BLACK  MALES 


1982 


1983 


1984 


1985 


AVG. 


Women  Students 


The  Women's  Studies  and  Women's  Services  programs  continue  to  enhance 
the  University's  efforts  toward  improving  the  campus  environment  and 
sponsoring  programs  and  activities  addressed  to  the  unique  needs  of  women 
students.   During  the  coming  year,  the  University  will  further  concentrate  its 
efforts  on  systematically  encouraging  women  students  to  consider  disciplines 
where  they  are  presently  underrepresented. 

Goals  &  Objectives 

Increase  the  participation  of  women  students  in  academic  programs  where 
they  are  presently  underrepresented. 
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Improve  the  recruitment,  retention  and  completion  rates  of  women  students 
in  academic  programs. 

Initiatives 

1)  During  the  year,  the  staff  members  from  Women's  Studies  organized  a 
curriculum  integration  group.   The  group,  which  consists  of  both  faculty 
and  graduate  students,  made  numerous  presentations  to  various  campus 
groups.   Among  the  groups  with  which  the  committee  met  were:   Speech 
Communication  faculty  and  graduate  students,  Undergraduate  Educational 
Policy  Committee,  chairpersons  in  the  College  of  Agriculture,  College  of 
Education  Curriculum  Diversity  Committee,  faculty  members  in  the 
Physical  Education  Department,  and  teacher  education  students. 

2)  In  an  effort  to  promote  women's  interest  and  involvement  in 
underrepresented  disciplines,  the  Women's  Studies  program  assisted  various 
departments  in  arranging  campus  visits  of  four  women  scientists:   Dr.  Janet 
Connelly,  Research  Assistant  Professor,  Dept.  of  Genetics,  Washington 
University  School  of  Medicine,  St.  Louis,  MO;  Dr.  Joan  Ann  Cooper, 
Reader,  Information  Systems,  Department  of  Commerce,  Australian 
National  University;  Dr.  Judy  D.  Wall,  Associate  Professor,  Dept.  of 
Biochemistry,  University  of  Missouri-Columbia;  and  Dr.  Linda  Scott 
Cummings,  Archeologist  and  Palynologist,   Owner  and  Director  of 
PaleoResearch  Laboratories,  Golden,  CO. 

3)  A  workshop  entitled  "Expanding  Your  Horizons"  was  attended  by  200  7th, 
8th,  and  9th  grade  girls  from  schools  in  Southern  Illinois.   In  order  to  give 
students  first  hand  scientific  experience,  professional  women  in  science, 
engineering,  and  medicine  conducted  25  workshops. 

4)  Women's  Studies,  with  assistance  of  other  departments,  sponsored  a  visit  to 
campus  by  Dr.  Kesho  Yvonne  Scott,  Professor  of  American 
Studies/Sociology,  Grinnell  College.   During  her  visit  she  conducted  an 
"Unlearning  Racism"  Workshop"  for  students,  administrators,  faculty,  and 
staff;  conducted  a  session  for  Carbondale  high  school  students;  and  held  a 
reading/book  signing  seminar  of  her  recent  publication,  The  Habit  of 
Surviving:  A  Black  Women's  Strategy  for  Life. 

5)  In  April,  1991,  Dr.  Ingrid  Daubechie,  Professor  of  Mathematics,  Rutgers 
University,  who  is  considered  to  be  among  the  best  known  female 
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mathematicians  in  the  country,  presented  a  series  of  workshops  for  students 
and  faculty  in  the  College  of  Science. 

6)  Staff  from  Women's  Services  Office  helped  establish  the 
Presidential/Mayoral  Task  Force  on  Sexual  Assault. 

7)  Eighteen  women  students  participated  in  a  two- week  summer  Women's 
Introduction  to  Engineering  program.   The  students  visited  corporate 
manufacturing  facilities  in  order  to  view  robotics  and  computer  integrated 
processing  and  digital  communication  systems. 

8)  The  School  of  Medicine's  commitment  to  increasing  the  representation  of 
women  in  the  field  of  medicine  continues.    For  the  1991-92  school  year, 
women  represented  39%  of  the  medical  school  enrollment.   This  is  the  fifth 
straight  year  that  the  percentage  of  women  enrolled  has  increased. 

9)  During  the  year  women  medical  students  met  with  local  women  physicians 
to  discuss  issues  of  concern  in  medicine.   This  is  an  annual  event  sponsored 
by  the  School  of  Medicine  Office  of  Student  Affairs. 

Progress  in  Meeting  Goals 

Enrollment  Trends  -  Female 

Although  total  female  enrollment  rose  from  10,167  in  1990  to  10,499  in 
1991,  this  is  proportionate  to  the  total  enrollment  increase  for  1991. 
Undergraduate  data  from  previous  years  had  shown  a  steady  increase  in  the 
proportion  of  female  students  (from  35.6%  of  the  undergraduate  student  body 
in  1987  to  38.9%  in  1990). 

During  the  past  year,  we  identified  undergraduate  and  graduate  programs 
where  women  students  were  traditionally  underrepresented,  using  the 
percentage  of  women  enrollment  as  a  reference  point.   A  list  of  such  programs 
was  compiled  by  college  in  1991  and  is  included  in  Table  9. 

The  large  discrepancy  between  male  and  female  undergraduate  enrollment 
(based  on  end  of  the  semester  data)  in  the  areas  of  science  and  technology  has 
remained  fairly  stable  over  the  5-year  period  from  1987  to  1991  at  9.3%, 
women  in  Engineering  and  Technology,  23.6%  in  the  4-year  program  in 
Technical  Careers,  and  35.0%  in  Science.    On  the  other  hand,  female 
enrollment  has  increased  in  Agriculture  (from  29.1%  in  1987  to  35.3%  in 
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1991)  and  Business  and  Administration  (36.6%  to  41.5%).   While  women 
constitute  38.7%  of  the  undergraduate  population,  about  half  of  all 
graduate/professional  students  are  female  (49.7%).   Current  undergraduate 
female  enrollment  across  campus  is  illustrated  in  the  following  graph. 


UNDERGRADUATE  FEMALE  ENROLLMENT  BY  COLLEGE 

Southern  Illinois  University  at  Carbondale 

Fall  1991 

Engineering  &  Technology     (9.2%) 

Technical  Careers  4-Year     (23.4%) 

Technical  Careers  2-Year    (34.2%) 

Science     (34.9%) 

Agriculture     (35.2%) 

Business  and  Administration     (41 .5%)   1 

Liberal  Arts     (45.6%)  ;                                      1 

Communications  and  Fine  Arts     (46.9%)        1 

Education     (55.7%)                                        :                 "      1 

Social  Work     (81.2%);            :                                                                                            1       I 

Data  based  on  Wth-day  enrolment. 

Academic  Achievement  -  Female 


The  percentage  of  male  and  female  undergraduate  students  in  academic 
good  standing  has  remained  stable  during  the  last  five  years,  hovering  around 
83%  for  men  and  86%  for  women.   Similarly,  mean  undergraduate  GPAs  had 
not  significantly  changed  from  1987  to  1990.   Both  groups,  however,  made 
gains  in  1991  with  men  registering  a  larger  improvement  (from  2.54  in  1990  to 
2.66  in  1991)  than  women  (from  2.68  to  2.75  in  the  same  period). 
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Graduation  Trends  -  Female 

Women  have  maintained  a  much  higher  year-2  retention  rate  than  men, 
averaging  77.1%  for  the  first-time  freshmen  entering  classes  of  1985-89  as 
compared  with  70.9%  for  men.   For  first-time  freshmen  starting  in  1989,  the 
women's  retention  rate  between  freshmen  and  sophomore  years  was  76.4% 
(69.4%  for  men).   The  six-year  graduation  rates  for  women  first-time  freshmen 
increased  from  the  1982  entering  class  (39.2%)  to  the  1985  entering  class 
(46.9%),  while  the  graduation  rates  for  men  remained  relatively  stable 
(averaging  38.2%)  during  the  same  period. 


Disabled  Students 

Programs,  activities,  and  services  designed  for  disabled  students  received  a 
high  level  of  attention  during  the  past  year.   Two  task  forces  consisting  of 
faculty,  staff,  and  administrators  were  established.   The  major  purpose  of  the 
first  task  force  was  to  review,  evaluate,  and  develop  a  plan  of  action  for 
implementing  relevant  recommendations  put  forth  in  the  Task  Force  on 
Disability  Issues  report,  which  was  discussed  in  last  year's  Minorities,  Women, 
and  Disabled  Report.   The  second  task  force  was  responsible  for  developing 
and  monitoring  guidelines  for  directing  the  institution's  efforts  in  implementing 
the  Americans  with  Disabilities  Act. 

Goals  &  Objectives 

Increase  the  participation  of  disabled  students  in  academic  programs  where 
they  are  presently  underrepresented. 

Improve  the  recruitment,  retention,  and  completion  rates  of  disabled 
students  in  academic  programs. 

Initiatives 

1)  The  SIUC  President  provided  resources  which  allowed  the  Office  of 
Computing  Affairs  to  purchase  new  equipment  and  to  expand  and  modify 
facilities  to  better  serve  students,  faculty,  and  staff  with  disabilities. 

2)  A  committee  consisting  of  faculty,  staff,  and  administrators  reviewed  and 
prioritized  recommendations  from  the  1991  report  by  the  Task  Force  on 
Disability  Issues.   The  concerns  identified  by  the  task  force  were 
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categorized  and  prioritized.   The  committee  concluded  that  increasing  staff 
awareness  of  disability  issues  was  the  major  area  of  concern  on  the  SIUC 
campus,  followed  by  computer  accessibility  and  technology,  library 
accessibility  and  technology,  and  facility  modification.   This  committee  is 
now  in  the  process  of  authoring  recommendations  for  implementation. 

3)  A  committee  consisting  of  faculty,  staff,  and  administrators  was  organized 
to  develop  guidelines  for  directing  the  university's  efforts  in  implementing 
the  recently  passed  Americans  with  Disabilities  Act.   The  committee  will 
meet  monthly  in  an  effort  to  ensure  that  the  university  fulfills  all  its 
responsibilities  and  meets  the  established  required  deadlines. 

4)  The  Wheelchair  Repair  Service,  which  provides  maintenance  and  repair, 
established  a  permanent  part-time  position  for  the  repairman's  job. 
Formerly  it  had  been  a  student  work  or  civil  service  extra-help  position. 

5)  Special  Populations/Disabled  Student  Recreation  hosted  the  15th  National 
Intercollegiate  Wheelchair  Basketball  Tournament. 

6)  For  the  first  time  a  wheelchair  athlete  from  Southern  Illinois  University  at 
Carbondale  participated  and  placed  in  the  following  marathons:   Detroit 
Michigan;  Chicago  Illinois;  and  Houston  Texas. 

7)  Disability  awareness  workshops  were  organized  and  conducted  for  fifty 
housing  resident  assistants  and  other  student,  faculty,  and  staff  groups. 

8)  The  Office  of  Disabled  Student  Services  agreed  to  serve  as  an 
observation/practicum  site  for  students  enrolled  in  the  John  A.  Logan 
Interpreter  Training  Program. 

9)  Two  infra-red  listening  devices  were  purchased  to  be  used  by  students  and 
staff  with  hearing  impairments. 

10)  The  Wheelchair  Competitive  Sports  Program  was  expanded  to  include  road 
racing  and  quad  rugby. 

Progress  in  Meeting  Goals 

Enrollment  of  disabled  students  rose  dramatically  in  1991  at  all  levels.   This 
increase,  however,  is  more  indicative  of  a  change  in  record  keeping  during 
1990  than  of  a  real  increase  in  representation.    Historically,  undergraduate 


1992  Minority,  Women,  and  Disabled  Report,  SIUC,  page  23 

disabled  students  have  comprised  close  to  2%  of  the  total  student  body.   Access 
for  disabled  first-time  freshmen  has  improved,  rising  from  1.8%  in  1987  to 
3.3%  in  1991.   Access  for  disabled  students  at  the  graduate  and  professional 
level  more  than  doubled  this  year  as  demonstrated  in  the  following  chart. 


DISABLED  STUDENT  PARTICIPATION 

Southern  Illinois  University  at  Carbondale 
Fall  Semesters  1987-1991 


First-Time  Freshmen 


3.3% 


Data  based  on  JOth-day  enrollment. 


Graduate/Professional 


1987 
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1989 
1990 
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Underrepresented  Faculty  and  Staff 

Among  the  major  activities  for  underrepresented  faculty  and  staff  this  year 
were  programs  designed  to  increase  professional  development  activities  and 
networking  opportunities  for  women.   Some  of  the  activities  initiated  this  year 
by  Dr.  Jan  Schoen  Henry,  the  new  coordinator  of  the  University  Women's 
Professional  Advancement  Program,  were  targeted  to  guide  women  faculty 
through  tenure  tracks. 

Goals  &  Objectives 

Improve  the  recruitment  and  retention  of  minority  faculty  and  staff. 

Improve  the  recruitment  and  retention  of  women  faculty  and  staff. 

Improve  the  recruitment  and  retention  of  disabled  faculty  and  staff. 
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Initiatives 

1)  The  University  Women's  Professional  Advancement  program  launched  a 
mentoring  program  for  non-tenured  women  faculty.   Approximately  fifteen 
teams  of  a  non-tenured  faculty  member  and  of  a  tenured  faculty  mentor 
were  established.   The  experienced  faculty  volunteered  to  guide  the  non- 
tenured  faculty  through  professional  development  activities.   In  order  to 
reduce  possible  professional  conflicts,  the  teams  members  were  matched  by 
college  and  not  by  departmental  unit.   Over  the  past  year  the  faculty  teams 
met  several  times.   These  contacts  will  be  increased  next  year.   Two 
workshops  have  been  scheduled  for  next  year  for  all  participants. 

2)  The  Women's  Center  staff  contacted  all  deans,  chairs,  and  other 
administrators  offering  to  host  receptions  for  any  faculty  or  administrative 
job  candidates.   The  receptions  provide  candidates  with  an  opportunity  to 
meet  other  women  and  discuss  issues. 

3)  Several  community  and  campus  women's  groups  organized  a  reception  to 
recognize,  honor,  and  pay  tribute  to  women  who  were  recipients  of  awards, 
honors,  and  scholarships  during  the  year. 

4)  Women's  Studies  initiated  three  feminist  pedagogy  groups.   The  groups 
served  as  a  valuable  source  of  mentoring  and  intellectual  support  for  women 
who  participated  in  activities  throughout  the  year. 

5)  During  the  Spring  semester  the  coordinator  of  University  Women's 
Professional  Advancement  and  others  organized  a  one-day  seminar  entitled 
"Understanding  University  Resources"  for  150  women  staff,  administrators, 
and  faculty.   Twenty  speakers  discussed  a  variety  of  topics  related  to 
financial  services  at  Southern  Illinois  University  at  Carbondale.   Among  the 
topics  presented  were:    Overview  of  university  resources;  State 
appropriation;  Planning  and  budgeting;  Other  funding  sources;  Expenditures 
and  accounting  process;  Constituency  group  planning;  Case  study  -  the 
fiscal  officer's  perspective;  and  Internal  audit  functions. 

6)  Approximately  250  women  faculty  and  staff  members  traveled  to  the 
University  of  Illinois  in  April  to  participate  in  the  "Second  to  None" 
conference. 
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Progress  in  Meeting  Goals 


During  the  past  year  an  administrative  decision  was  made  to  submit  a  single 
employment  report  for  all  Southern  Illinois  University  at  Carbondale  units. 
Previously  data  from  the  SIUC  School  of  Medicine  was  submitted  separately. 
Therefore,  employment  data  from  the  SIUC  School  of  Medicine  was  not 
consistently  reported  in  Minority,  Women,  and  Disabled  Reports.   The  School 
of  Medicine  is  included  in  this  and  future  reports.     As  indicated  in  this  year's 
report,  SIUC  continues  to  encourage  and  monitor  efforts  to  increase  the 
recruitment  and  retention  of  minority  faculty  and  staff.   We  believe  that  the 
progress,  although  gradual  and  uneven,  is  in  a  positive  direction. 

Hires  -  Minority 

Including  data  from  the  SIUC  School  of  Medicine  campus  in  Springfield, 
this  year  714  hires  were  made;  in  1990  there  were  892  hires.   This  represents  a 
one  year  decrease  of  20%  in  total  hires.   This  year  101  of  714  (14.1%)  hires 
were  minorities.   This  is  a  slight  decrease  from  the  14.5%  of  minorities  hired 
in  1990. 


TOTAL  MINORITY  HIRES 

Southern  Illinois  University  at  Carbondale 
1990-1991 
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An  increase  in  minority  hires  in  tenure  track  positions  was  among  the  most 
significant  achievements  for  the  year,  rising  from  7  (8.5%)  in  1990  to  13 
(16.3%)  in  1991.   Overall  increases  in  minority  hires  also  occurred  in  the 
professional/non-faculty  group  and  total  faculty  hires.   Decreases  in  overall 
minority  hires  occurred  in  the  civil  service,  executive/administrative/ 
managerial,  and  non-tenure  track  faculty  employment  categories. 


MINORITY  TENURE  TRACK  FACULTY  HIRES 

Southern  Illinois  University  at  Carbondale 
1990-1991 
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An  analysis  of  hires  by  specific  racial  groups  revealed  the  following 
trends.   In  1991,  Asian-Americans  (6.6%)  and  African-Americans  (6.3%) 
remained  the  two  largest  minority  groups  of  new  hires.   The  hiring  of  Asian- 
Americans  increased  from  1990  to  1991  in  the  categories  of  professional/non- 
faculty  (9.4%  to  14.4%)  and  tenure  track  positions  (6.1%  to  6.3%). 
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African-Americans  experienced  increased  hiring  in  the  areas  of  total  faculty 
hires  (3.5%  to  5.9%),  tenure  track  faculty  (1.2%  to  6.3%),  and  non-tenure 
track  positions  (4.5%  to  5.7%).   The  hiring  of  Hispanics  increased  in  the  area 
of  total  faculty  hires  (.7%  to  1.3%)  and  tenure  track  positions  (1.2%  to  3.8%). 


TOTAL  MINORITY  FACULTY  HIRES 

Southern  Illinois  University  at  Carbondale 
1990-1991 
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Minority  Representation 


The  University's  increased  ability  to  attract,  recruit,  and  retain  faculty  and 
staff  from  underrepresented  populations  has  helped  increase  the  proportional 
representation  of  these  groups  in  the  total  faculty  and  staff  population.   As 
reported  earlier,  this  year's  report  includes  all  SIUC  personnel  including  faculty 
and  staff  from  both  the  Carbondale  and  Springfield  campuses.   During  the  past 
year  SIUC  employed  4,610  full-time  faculty,  staff,  and  administrators.    Of  the 
total,  469  (10%)  were  minorities,  a  slight  increase  over  last  year's  total  (9.8%). 
African-Americans  were  the  largest  group  (6.1%)  followed  by  Asians  (3.1%), 
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Hispanics  (.7%),  and  Native  Americans  (.2%).    A  review  of  the  full-time 
faculty  positions  revealed  that  the  proportion  of  minority  faculty  increased  from 
9.4%  in  1990  to  9.7%  in  1991.   The  minority  groups  with  the  largest 
representation  were  Asians  which  represented  approximately  6%  of  the  total 
faculty  group,  followed  by  African-Americans  (2.5%).   Both  of  these  groups 
increased  slightly  over  last  year's  totals. 

When  faculty  data  were  analyzed  by  type  of  appointment  (tenure,  tenure 
track,  and  other)  the  following  trends  emerged.   The  minority  groups  with  the 
highest  representation  of  tenure  appointments  were  Asians  (6.9%),  followed  by 
African-Americans  (1.9%)  and  Hispanics  (1.2%). 

Of  the  285  tenure  track  appointments,  11.6%  were  held  by  minority 
faculty.   The  minority  groups  with  the  highest  proportion  of  tenure  track 
appointments  were  Asians  (7%),  followed  by  Hispanics  (2.1%)  and  African- 
Americans  (2.1%). 

Hispanic  faculty  made  the  biggest  gain  during  the  past  year.   This  group 
increased  from  .7%  to  2.1%.   Of  the  401  faculty  with  non-tenure  track 
appointments  slightly  more  than  8%  were  held  by  minorities.   The  15  African- 
Americans  who  held  this  type  of  appointment  represented  3.7%  of  the  total 
group,  followed  by  Asians  (3.5%). 

Hires  -  Female 

In  the  past  several  years,  the  university  has  been  relatively  successful  in 
increasing  the  number  of  women  in  faculty  tenure  track  positions.   A  review  of 
the  hiring  data  indicated  the  following  trends.   There  was  a  slight  increase  of 
3.1%  in  the  total  number  of  women  hires  from  1990  to  1991  (59.5%  to 
62.6%). 

Non-tenured  track  hires  increased  from  43.5%  to  55.1%,  civil  service  from 
72.4%  to  79.4%,  total  faculty  hires  from  42.9%  to  47.1%,  and 
professional/non-faculty  from  55.9%  to  58.2%.   Decreases  occurred  in  the 
areas  of  executive/administrative/managerial;  from  50%  to  29.2%  and  tenure 
track  faculty  from  41.5%  to  31.3%. 
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TOTAL  FACULTY  HIRES 

Southern  Illinois  University  at  Carbondale 
By  Gender,  1990-1991 


IV\l     1991 


Female  Representation 

Women  held  slightly  more  than  51%  of  faculty,  administrative/ 
professional  and  civil  service  positions  during  the  year.   This  represents  a  slight 
increase  from  the  previous  year. 

Women  hold  30%  of  all  faculty  positions.   Women  also  accounted  for  43% 
of  administrative/professional  staff  positions  and  65  %  of  all  civil  service 
positions.   The  proportions  of  women  in  all  three  groups  were  higher  this  year 
than  last. 


A  review  of  the  types  of  faculty  appointments  revealed  a  slight  increase 
from  1990  in  the  percentage  of  tenure  track  positions  held  by  women.   There 
was  a  slight  decrease  (16.1%  to  15.9%)  of  women  with  tenured  appointments. 
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Campus  Environment 

In  order  to  assess  the  progress  that  the  institution  is  making  in  identifying  and 
addressing  the  needs  of  underrepresented  groups,  the  university  has  developed  and 
implemented  a  systematic  assessment  process.   The  university  had  previously 
developed  an  instrument  to  assess  African-American  student  perception  of  the 
university  environment.   The  instrument  was  first  used  in  1987  readministered  in 
1991.   Findings  from  the  earlier  study  have  been  used  to  provide  the  rationale  for 
many  of  the  programs  and  activities  that  are  currently  sponsored  for  minority  students. 
Although  the  data  were  collected  on  African-American  students,  many  of  the  findings 
and  recommendations  are  generalizable  to  other  underrepresented  groups.     The 
instrument  is  currently  being  revised  in  order  to  utilize  it  with  other  populations. 

Institutional  Attractiveness 

A  review  of  1987  and  1991  results  revealed  the  following  trends.   In  both  1987 
and  1991  students  surveyed  indicated  that  the  top  three  characteristics  that  attracted 
them  to  SIUC  were  "good  programs  in  a  preferred  major,"  the  "presence  of  other 
black  students,"  and  "financial  support".   There  was,  however,  a  change  in  the 
ranking.   The  1991  group  indicated  that  "good  programs  in  a  preferred  major"  and  the 
"presence  of  black  students"  were  the  two  major  reasons  why  they  decided  to  attend 
SIUC.   This  is  a  reversal  from  the  1987  group,  who  gave  the"  presence  of  other  black 
students"  as  the  top  reason. 

Needs  and  Concerns 

The  questionnaire  asked  students  to  consider  fourteen  needs  and  concerns  of  black 
students.   For  both  groups,  "additional  black  faculty"  was  considered  to  be  the  major 
concern,  followed  by  "additional  black  staff*  and  then  "black  administrators."   In 
1987  the  need  for  a  "more  favorable  racial  climate"  was  ranked  fourth;  in  1991  it 
dropped  to  eighth,  suggesting  that  we  are  making  some  progress  in  creating  a  more 
positive  racial  climate  for  African- American  students.   Maintaining  a  high  level  of 
concern  with  both  groups  was  a  "need  for  more  black  oriented  counseling"  and  "more 
black  courses." 

Adequacy  of  Services 

Students  were  asked  to  indicate  on  a  five  point  scale  the  adequacy  of  services  at 
SIUC  in  eight  areas.   In  the  1991  survey,  services  to  African-American  students  were 
rated  as  adequate  or  more  than  adequate  in  three  of  the  eight  areas:    "student 
admissions,"  "student  recruitment,"  and  "student  tutoring."   The  areas  of 
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"counseling,"  "social  and  cultural  activities,"  "finances,"  "advisement,"  and  "black 
studies"  received  a  less  than  adequate  rating  from  over  50%  of  the  respondents.   The 
rating  of  adequate  to  more  than  adequate  in  three  categories  was  a  significant 
improvement  over  1987  findings,  where  only  "student  admissions"  was  rated  as 
adequate  by  a  majority  of  the  respondents. 

Campus  Environment 

The  questionnaire  also  assessed  students'  perception  of  the  campus  environment 
employing  nine  separate  sets  of  adjectives.   The  results  suggest  that  the  students  in 
1991  perceived  the  campus  environment  as  "less  neutral"  than  their  1987  counterparts. 
In  1987  a  majority  of  the  students  perceived  the  campus  to  be  "neutral"  on  six  of  the 
nine  categories;  in  1991  this  figure  was  reduced  to  two. 

Faculty  and  Classroom  Behavior 

Students  were  asked  to  express  how  they  were  treated  by  non-black  instructors  in 
eight  areas.   The  data  suggest  that  students  perceive  that  some  progress  has  been 
made.   In  1987  the  only  area  where  students  considered  the  treatment  to  be  the  same 
with  all  students  was  "use  of  objective  exams."   In  1991  areas  with  equal  treatment 
had  increased  to  four.   The  areas  of  concern  expressed  in  both  1987  and  1991  were 
"instructors  perceived  ability  to  accept  suggestions  for  changes  in  course  content  or 
teaching  style."   In  1987,  48%  believed  that  the  instructor  would  make  fewer  changes 
with  black  students.   The  percentage  in  1991  was  47%. 

Student  Relationships 

Students  were  asked  to  indicate  the  extent  to  which  eighteen  areas  were 
problematic  in  black  and  white  student  relationships.    "Allotment  of  funds  to  black 
student  organizations"  and  the  "amount  of  black  content  in  class  discussion  and 
reading  assignments"  were  considered  the  major  concerns  in  both  1987  and  1991. 
"Black  students'  inability  to  participate  in  all  campus  events"  was  the  third  major 
concern  in  1987.   In  1991  this  concern  dropped  to  ninth,  suggesting  that  students  were 
feeling  a  lot  more  positive  about  their  ability  to  participate  in  campus  activities. 

When  analyzing  student  comments  on  patterns  of  black  and  white  relationships, 
the  following  significant  trend  was  observed.   When  compared  to  the  1987  group,  the 
1991  group  perceived  "less  racial  conflict  on  campus"  and  a  "greater  opportunity  to 
have  open  discussions  on  racial  issues." 
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Special  Reports 

Beginning  with  this  year's  annual  report,  the  Illinois  Board  of  Higher  Education 
has  requested  that  the  institutions  provide  more  detailed  information  annually  on  three 
to  four  topics  which  IBHE  identifies.   The  intent  is  to  focus  specifically  on  certain 
activities  for  underrepresented  groups  occurring  throughout  the  State.   SIUC's  special 
topics  reports  follow. 

Pre-college  Programs  for  Encouraging  and  Helping  Elementary, 
Middle,  and  High  School  Students  from  Underrepresented  Groups 

Prepare  for  College 

Southern  Illinois  University  at  Carbondale  includes  in  its  mission  service  to  the 
region.   It  is  with  this  goal  in  mind  that  SIUC  sponsors  several  programs  that  benefit 
the  youth  of  southern  Illinois.   In  an  effort  to  increase  the  participation  and 
achievement  of  traditionally  underrepresented  populations  in  higher  education,  SIUC 
offers  six  pre-college  programs  which  aid  minority  and  women  students.   These 
programs  take  a  proactive  approach,  preparing  students  in  grades  six  through  twelve 
for  success  in  college.   Pre-college  programs  receive  funding  from  a  variety  of 
sources  and  are  presented  with  minimal  cost  to  participants.   The  Future  Scholars  and 
Minority  Engineering  programs  are  included  in  SIUC's  operating  budget;  other 
programs  are  supported  by  either  state  or  federal  awards. 

Over  the  past  several  years  video  tapes,  pamphlets,  and  study  guides  have  been 
developed  and  distributed  to  students,  parents,  public  school  administrators,  and 
teachers.   Some  of  these  materials  have  been  used  to  promote  Southern  Illinois 
University.   Others  have  been  designed  to  publicize  the  programs  and  provide 
guidance  and  instruction  to  both  parents  and  students.   The  theme  "Think  SIUC"  is 
included  on  some  of  the  materials  provided  to  students  and  others. 

A  data  base  which  includes  information  on  past  participants  of  the  Career 
Preparation,  Upward  Bound,  and  Future  Scholars  programs  has  been  developed  for 
the  purpose  of  maintaining  contact  with  and  following  the  progress  of  past 
participants.   This  year  the  data  base  was  used  to  promote  and  award  a  scholarship  to 
a  student  who  had  participated  in  the  Career  Preparation  Program  and  who  intended  to 
enroll  at  SIUC  during  the  1992  Fall  Semester.   Funds  to  support  the  scholarship  were 
provided  by  an  African- American  alumnus  who  is  a  physician  in  Carbondale  and  a 
strong  supporter  of  our  efforts. 

Pre-college  programs  reflect  SIUC's  efforts  to  offer  students  the  skills  and 
motivation  to  continue  their  schooling,  be  it  here  or  at  another  post-secondary 
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institution.   During  the  past  year,  these  programs  served  over  326  students  from  five 
Southern  Illinois  counties  and  throughout  the  state.   A  brief  description  of  the  various 
programs  follows. 

1)  Southern  Illinois  Regional  Career  Preparation  Program  (enrollment  -  127) 
encourages  promising  sixth  through  ninth  graders  to  continue  their  schooling 
and  consider  college  enrollment.   Students  discover  future  career  options  from 
minority  role  models  during  monthly  seminars  and  a  three-week  residential 
summer  session.   The  program  offers  academic  instruction  and  guidance  in  the 
fields  of  mathematics,  computer  science,  critical  thinking,  oral  and  written 
communication  skills,  and  cultural  diversity.   This  program  serves  minority 
students  in  the  southern  Illinois  counties  of  Alexander,  Jackson,  Pulaski, 
Randolph,  and  Williamson. 

2)  Project  Upward  Bound  (enrollment  -  79)  prepares  students  for  higher  education 
and  functions  as  a  bridge  between  high  school  and  college.   The  project  strives 
to  increase  the  academic  skills  of  participants  and  to  broaden  their  cultural  and 
career  horizons.   During  the  school  year  and  a  six- week  residential  summer 
session,  this  program  provides  instruction,  tutoring,  and  guidance.    Admission 
to  the  program  is  reserved  for  first-generation  college  students  and  low-income 
students  in  grades  nine  through  eleven.   SIUC's  Project  Upward  Bound  serves 
students  from  five  southern  Illinois  high  schools:    Cairo,  Carbondale,  Century, 
Egyptian,  and  Meridian. 

3)  Minority  High  School  Research  Apprentice  Program 

(enrollment  -  12)  is  designed  to  encourage  minority  high  school  students  to 
pursue  careers  in  biomedical  research  and  the  health  professions.   Participants 
undergo  hands-on  training  in  laboratories  with  professional  researchers.   This 
program  normally  serves  students  in  Jackson,  Williamson,  and  Sangamon 
counties. 

4)  Minority  Engineering  Summer  Program  (enrollment  -  50)  was  established  to 
increase  the  representation  of  African- American  and  Hispanic  students  in 
engineering  professions.   The  program  offers  two  separate  segments.   The 
"Introduction  to  Engineering  Program"  for  high  school  sophomores  and  juniors 
invites  minority  students  to  learn  more  about  engineering  professions  and 
introduces  them  to  related  college-level  courses.   This  residential  program  runs 
one  week  on  the  SIUC  campus.   The  "Summer  Engineering  Program"  is  an 
eight- week  summer  program  for  new  SIUC  engineering  students.   The  program 
selects  twenty  minority  students  who  have  been  admitted  to  the  SIUC 
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Engineering  Program.   Participants  get  a  head  start  on  college  by  taking  up  to 
nine  hours  of  college  courses  for  credit. 

5)  Women's  Introduction  to  Engineering  (enrollment  -  18)  is  an  effort  to 
encourage  more  women  to  consider  a  career  in  engineering.   SIUC's  College  of 
Engineering  and  Technology  offers  this  two-week  summer  program  for  20 
Illinois  women  who  have  completed  their  sophomore  or  junior  year  of  high 
school.   Students  spend  two  weeks  on  the  SIUC  campus  studying  such  varied 
topics  as  engineering  experiments  and  computer  graphics  with  SIUC  faculty. 

6)  Future  Scholars  (enrollment  -  40)  familiarizes  minority  students  with  a  desire  to 
attend  and  excel  in  college.   Participants  experience  a  campus  environment  by 
living  in  SIUC  campus  residence  halls  and  studying  college-level  courses  in 
English,  mathematics,  or  speech.   Future  Scholars  offers  one  four- week 
summer  program.   The  "Advanced  Program"  selects  twenty  Illinois  high  school 
seniors  who  intend  to  enroll  in  an  institution.   The  "Intermediate  Program" 
accommodates  twenty  high  school  students  entering  their  junior  or  senior  year. 


Technologies  to  Help  Disabled  Students 

In  the  past  year,  SIUC  has  made  a  concerted  effort  to  enhance  its  ability  to  provide 
quality  and  effective  services  to  disabled  students.   The  University  has  adopted  a  pro-active 
plan  for  increasing  the  technology  available  to  disabled  populations.   SIUC  staff  members 
knowledgeable  about  the  needs  of  the  disabled  identified  technology  required  and  needed  by 
disabled  students,  faculty,  and  staff.   As  resources  become  available  the  President  and  his 
Vice  Presidential  staff  have  allocated  funds  to  support  the  recommended  purchases. 
Prioritizing  the  needed  technology  and  finding  the  resources  to  purchase  the  equipment  will 
be  among  the  major  challenges  confronting  the  University  in  the  future.   Currently  most  of 
the  efforts  have  been  devoted  to  meeting  the  needs  of  the  disabled  student  population;  future 
efforts  will  be  directed  towars  identifying  and  supporting  the  needs  of  disabled  faculty  and 
staff. 

One  of  the  resultant  findings  of  a  task  force  appointed  by  the  President  several  years 
ago  to  review  the  status  of  the  university  environment  for  disabled  students,  faculty,  and  staff 
was  a  need  to  improve  the  technology  available,  particularly  computer  technology. 

Upon  review,  the  task  force  agreed  to  support  the  implementation  of  a  comprehensive 
Computer  Learning  Center  for  disabled  students,  faculty,  and  staff.   The  Learning  Center 
will  be  directed  by  the  Computing  Affairs  staff.  When  the  Center  is  fully  equipped  the  12 
workstations  will  accommodate  most  of  the  needs  of  students  with  disabilities.   A  list  of  the 
stations  and  equipment  which  will  be  available  for  our  disabled  population  follows: 
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A)  Blind/Braille  (1) 

Refreshable  braille  device  and  braille  printer 

B)  Visually  Impaired/Blind  (1) 

Image  Enlarger,  Speech  Synthesizer,  Large  20"  monitor 

C)  Visually  Impaired  (and/or)  Wheelchair  Access/no  restricted  movement  (1) 
Image  Enlarger,  Speech  Synthesizer,  Large  20"  monitor  adjustable  height  table 

D)  Hearing  Impaired  (2) 

Audio  or  headphone  signal  jacks 

E)  Learning  Disabled  (2) 

F)  Restricted  movement/wheelchair  access  (2) 
Keyboard  for  users  w/little  or  no  hand/arm  movement 
adjustable  height  table 

G)  No  restricted  movement/ wheelchair  access  adjustable  height  table  (3) 

In  addition  to  these  new  purchases,  SIUC  offers  state  of  the  art  technological 
accommodations  in  several  areas  critical  to  the  success  and  adjustment  of  disabled  students. 
Morris  Library  has  a  new  Arkenstone  Reader.   The  campus  also  contains  in  various  settings 
the  following  equipment  to  assist  disabled  student  in  their  academic  studies:   braille  printers, 
interactive  computers,  tape  recorders,  eye  tracking  aids,  Perkins  braillers,  talking  calculators, 
assistive  listening  devices,  electric  staplers,  handsfree  telephones,  and  TDD's.   Additionally, 
the  Student  Recreation  Center  has  the  following  equipment  for  physical  development:   a 
wheelchair  roller  for  stationary  pushing,  a  standing  frame,  a  hand  cycle,  a  wheelchair 
adapted  scale,  a  monarch  hand  crank,  a  cable  pull,  a  butterfly  press,  a  lateral  pull  down,  and 
a  military  press. 

Making  the  Curriculum  More  Inclusive 
of  Race  and  Gender 

Southern  Illinois  University  at  Carbondale  recognizes  and  values  cultural  pluralism  as 
an  important  component  of  its  educational  curriculum.   Accordingly,  in  fall  1991,  the 
Provost  asked  the  Deans  to  undertake  an  audit  of  the  course  content  offered  by  their 
academic  units  to  identify  the  extent  to  which  current  coursework  includes  race,  ethnicity, 
gender  and  other  multicultural  issues  which  impact  upon  the  lives  of  students  as  citizens  and 
private  persons.   The  audit  revealed  that  multicultural  perspectives  are  included  in  a  broad 
spectrum  of  courses  across  the  curriculum,  especially  in  the  Liberal  Arts. 

Further,  one  of  the  foundation  goals  of  general  education  at  SIUC  is  to  enhance 
understanding  and  appreciation  of  other  cultures,  both  domestically  and  internationally  and  to 
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make  students  aware  of  the  complex  interactions  between  ethnicity,  race,  gender  and  class. 
In  recognition  of  the  importance  of  including  cultural  pluralism  in  the  undergraduate 
experience,  in  April  1991,  the  Campus  Faculty  Senate  authorized  the  General  Education 
Committee,  in  consultation  with  the  Undergraduate  Education  Policy  Committee,  to  create  a 
plan  for  introducing  cultural  pluralism  as  an  educational  requirement  for  every 
undergraduate.   To  that  end,  a  grant  was  secured  from  the  Lilly  Educational  Foundation 
which  enabled  SIUC  faculty  members  to  participate  in  a  two-week  summer  workshop  to 
formulate  the  parameters  for  including  multiculturalism  in  the  General  Education  curriculum. 

Several  recommendations  emerged  from  the  Lilly  workshop  with  respect  to  the 
inclusion  of  cultural  pluralism  in  the  General  Education  program  at  SIUC.   The  most 
immediate  is  the  development  of  a  required  General  Education  course  on  multiculturalism, 
which  is  currently  under  consideration  by  the  Provost  and  the  various  Campus  constituencies. 
The  other  more  detailed  recommendations  having  to  do  with  the  inclusion  of  multicultural 
perspectives  in  all  General  Education  courses  will  be  considered  during  the  coming  year  by 
the  General  Education  Committee  and  the  Faculty  Senate.   While  the  University  has  made 
positive  steps  toward  making  the  curricula  more  inclusive  of  race  and  gender,  the  extent  to 
which  this  goal  can  be  quickly  realized  will  be  influenced  by  the  financial  situation  of  the 
University  and  the  State. 

SIUC  Summary 

The  University's  efforts  to  increase,  expand,  and  improve  programs  and 
activities  designed  to  recruit,  retain,  and  support  underrepresented  populations 
continue.    Enhancing  the  services  and  supportive  technology  for  the  disabled  were 
among  the  major  accomplishments  of  the  year.   During  the  year,  a  campus-wide 
committee  consisting  of  staff,  faculty,  and  administrators  reviewed  and  evaluated  a 
series  of  recommendations  prepared  the  previous  year  by  a  faculty,  staff,  and  student 
committee.   These  recommendations  were  classified  by  four  major  areas: 

1 .  Staff  Awareness 

2.  Computer  Accessibility  Training 

3.  Library  Accessibility  &  Technology 

4.  Facility  Modifications 

Although  increasing  the  sensitivity  of  staff,  faculty,  and  students  to  the  needs  of 
the  disabled  population  was  the  major  area  of  concern  on  the  SIUC  campus,  most  of 
the  suggestions  were  proactive.   SIUC  is  fairly  advanced  in  meeting  some  disabled 
population  basic  needs  such  as  accessibility  and  technology. 

Special  efforts  initiated  last  year  by  the  President  and  Vice  President  for 
Academic  Affairs  and  Provost  resulted  in  thirteen  minority  faculty  being  hired  in 
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tenure  track  positions.    Included  among  the  group  were  five  African- American,  five 
Asian,  and  three  Hispanic. 

Recruitment  and  pre-college  programs  have  resulted  in  an  increasing  number  of 
talented  minority  students  from  southern  Illinois  who  are  considering  attending  SIUC. 
Additionally,  several  campus- wide  committees,  initiated  during  the  year,  have 
increased  the  coordination  between  various  academic  and  service  units.   The  biggest 
challenge  confronting  the  University  is  to  not  only  maintain  but  also  enhance  programs 
and  activities  for  underrepresented  groups  during  a  period  of  declining  resources.   It  is 
essential  that  the  Illinois  Board  of  Higher  Education  and  other  state  and  federal 
sources  continue  to  support  our  efforts  if  we  are  to  continue  serving  students  that  are 
traditionally  underrepresented  in  higher  education,  particularly  minority  students. 
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Attachment  A 

Form  for  Program  Additions 

Please  provide  the  following  information  for  each  program  and  formally-organized 
unit  serving  underrepresented  groups  that  has  been  established  or  eliminated  in  the 
past  year.    Report  information  only  on  programs  that  have  a  primary  purpose  to 
service  minority,  female,  and/or  disabled  students  and  staff  and  that  have  a  budget 
allocation  for  this  purpose. 

Name  of  the  Program  or  formally-organized  support  unit: 

Student  Health  Program  for  Special  Populations 

Current  goals  and  objectives  of  the  program  or  unit: 

To  provide  focused  health  related  activities  and  services  to  underrepresented  groups 
which  include  but  are  not  limited  to  minorities,  women,  and  disabled  students.  The 
program  also  provides  services  to  non-traditional  students  and  international  students. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

1 .  Workshops 

2.  Student  Center  tables 

3.  Co-sponsorships 

4.  RSO  &  Housing  presentations 

5.  Classroom  presentations 

6.  Exhibits 

7.  Individual  consultation 

8.  Special  Events  -  Black  History  Month  &  National  Hispanic  Heritage  Month 
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Attachment  A 

Form  for  Program  Deletions 

Please  provide  the  following  information  for  each  program  and  formally-organized 
unit  serving  underrepresented  groups  that  has  been  established  or  eliminated  in  the 
past  year.   Report  information  only  on  programs  that  have  a  primary  purpose  to 
service  minority,  female,  and/or  disabled  students  and  staff  and  that  have  a  budget 
allocation  for  this  purpose. 

Name  of  the  Program  or  formally-organized  support  unit: 

Women's  Health  Clinic 

Current  goals  and  objectives  of  the  program  or  unit: 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

This  program  does  not  fulfill  the  requirements  necessary  to  be  considered  a  program. 
The  program  does  not  have  staff  and  budget  allocated  specifically  to  this  program. 
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Attachment  A 

Form  for  Program  Deletions 

Please  provide  the  following  information  for  each  program  and  formally-organized 
unit  serving  underrepresented  groups  that  has  been  established  or  eliminated  in  the 
past  year.    Report  information  only  on  programs  that  have  a  primary  purpose  to 
service  minority,  female,  and/or  disabled  students  and  staff  and  that  have  a  budget 
allocation  for  this  purpose. 

Name  of  the  Program  or  formally-organized  support  unit: 

Illinois  State  Board  of  Education  Scholarships  for  Minorities  and  Women 

Current  goals  and  objectives  of  the  program  or  unit: 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Program  no  longer  exists. 


Attachment  A 

Form  for  Program  Deletions 

Please  provide  the  following  information  for  each  program  and  formally-organized 
unit  serving  underrepresented  groups  that  has  been  established  or  eliminated  in  the 
past  year.   Report  information  only  on  programs  that  have  a  primary  purpose  to 
service  minority,  female,  and/or  disabled  students  and  staff  and  that  have  a  budget 
allocation  for  this  purpose. 

Name  of  the  Program  or  formally-organized  support  unit: 

Minority  High  School  Research  Apprentice/Medical  School 

Current  goals  and  objectives  of  the  program  or  unit: 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Program  should  be  deleted.   Due  to  an  administrative  oversight  the  program  which  is 
operated  by  the  Graduate  School  was  also  listed  by  the  School  of  Medicine  as  an 
organized  activity. 
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Attachment  E 

Definitions  for  Annual  Report  on  Undcrreprcscnted  Groups  in  Hii'hcr 

Education 


Staff-Year  -  A  staff  year  is  defined  as  a  12-monih  contract  providing  for  at  least  one  month  of 
vacation. 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of  Europe, 

North  Africa,  or  the  Middle  East. 

i 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  Black  racial  groups  of  Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  American  or  other  Spanish 
culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example,  China, 
Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of  North 
America,  and  who  maintains  cultural  identification  through  tribal  affiliation  or  community  recognition. 

Disabled  Students  -  See  Attachment  F. 
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Attachment  F 

Disabled  Student  Enrollment 

State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the  participation 
of  specific  groups  of  individuals  in  public  colleges  and  universities,  identifies  "handicapped"  students 
as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now  more  commonly  use  the  term 
"disabled"  in  place  of  "handicapped." 

State  legislation  does  not  provide  a  definition  of  handicapped  or  disabled  students.  For  this 
purpose,  a  frequently  cited  source  is  Section  706(8)(A)  of  Title  29  of  the  United  States  Code,  which 
defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which  substantially 
limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is  regarded  as  having 
such  an  impairment."  This  section  specifically  excludes  individuals  with  problems  of  alcohol  and/or 
drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further  upon 
this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing  on 
campus.  Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/visually  impaired,  and  deaf/hearing  impaired.  Also,  include  individuals  with  other  mobility 
impairments  (for  instance,  those  requiring  the  use  of  braces  or  other  prosthetic  devices);  individuals 
with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases,  and/or  head  injuries;  individuals 
who  have  documented,  diagnosed  learning  disabilities;  and  those  other  individuals  whose  disabilities 
require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  space  below  the  disabled  student  undergraduate 
and  graduate/professional  enrollment  for  the  fiscal  year  proceeding  the  date  for  submission  of  this 
report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is,  whether  it  is  an  estimate  of  the 
institution's  disabled  student  enrollment  or  a  count  of  the  number  of  disabled  students  receiving 
services  from  the  institution. 


FY1992  Undergraduate  Disabled  Enrollment*       ^ 
FY1992  Graduate/Professional  Disabled  Enrollment        '* 


The  above  enrollment  count  is:   (please  check  one) 

a)  estimate  of  the  number  of  disabled  students  at  the  institution 


b)  count  of  the  number  of  students  receiving  services  at  the  institution  __X 


•• 


*   For  community  colleges,  the  count  submitted  on  this  form  should  match  the  count  submitted 
on  the  college's  Al  record. 

**This  number  of  477  students  does  not  include  the  280  students  with 
temporary  disabilities  whom  we  served  during  FY  1992.  It  does 
include  the  146  students  with  learning  disabilities  who  received 
services  through  the  Project  Achieve  Program. 

***The  figure  reported  last  year  on  this  form  did  not  include  Project 
Achieve  students. 
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Attachment  6 

Review  of  Formally-Organized  Support  Units 

All  formally  organized  units  which  have  an  annualized  budget 
and  serve  a  discrete  population  will  be  reviewed  in  a  regular  cycle 
noted  below.  Other  programs/ activities  for  underrepresented  groups 
will  be  reviewed  on  a  shorter  cycle  in  a  less  formalized  way. 

FY  of  Review        Unit  to  be  Reviewed 

1993*  Minority  Participation  Scholarships 

1993  Medical  Dental  Preparatory  Program  (MEDPREP) 

1993  Prematriculation  Program 

1994  Future  Scholars  Program 

1994  Project  Achieve 

1995  Executive  Assistant  to  the  President 

1995  University  Women's  Professional  Advancement 

1997  Minority  Engineering  Program 

1997  Disabled  Student  Services 

1997  Women's  Services  Program 

1997  Special  Populations-Disabled  Student 

Recreation  Program 

♦This  program  was  scheduled  for  review  in  1992.   Due  to 
administration  reorganization  we  were  not  able  to  complete  a 
comprehensive  report.   The  program  will  be  reviewed  in  1993. 


During  the  past  year,  four  formally  organized  support  units  were  reviewed 
using  the  following  questions  suggested  by  the  Illinois  Board  of  Higher  Education: 

1 .  How  effective  is  the  unit  in  identifying  and  serving  its  student  or  staff 
clientele? 

2.  How  successful  has  the  unit  been  in  improving  student  or  staff 
participation  and  achievement? 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

4.  Have  previous  evaluations  brought  about  changes  in  the  unit's  policies 
and  operations? 


The  review  committees  included  both  internal  and  external  reviewers.   Detailed 
reports  of  the  findings  have  been  prepared  and  are  available  for  further  review  by  the 
Illinois  Board  of  Higher  Education  staff  and  other  interested  parties.   Pertinent 
information,  findings,  conclusions,  and  recommendations  from  each  review  are 
summarized  in  the  report  which  follows. 
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WOMEN'S  SERVICES 


Women's  Services  has  been  effective  in  identifying  and  serving  its  clientele. 
The  unit's  services  are  available  free  of  charge  to  all  women  students,  faculty,  staff, 
and  members  of  the  community.   The  following  services  provided  by  the  unit  include, 
but  are  not  restricted  to:    individual  short  term  counseling;  theme  oriented  support 
groups;  information  and  referral  services;  a  lending  library;  topical  resource  files; 
workshop  and  classroom  presentations;  a  re-entry  women's  program;  and  a  newsletter 
published  six  times  a  year.   Additionally,  specific  programs  and  services  are  offered 
to  meet  the  needs  of  diverse  populations  of  women  including  ethnic  and  racial 
minorities,  international  women,  women  with  disabilities,  and  women  of  varying 
sexual  orientations.    Men  who  have  an  interest  or  concern  related  to  women's  issues 
are  welcome  to  use  the  services.   In  fact,  approximately  12%  of  all  walk-in/call-in 
service  users  are  men. 

The  number  of  individuals  served  has  increased  significantly  over  the  past  five 
years.    In  1987  the  unit  served  approximately  3,474.   That  number  increased  to  6,173 
in  1991.   The  unit  has  been  relatively  effective  in  its  use  of  resources.   The  budget 
has  remained  basically  the  same  over  the  last  five  years  while  the  number  served  has 
increased.   In  order  to  maintain  the  quality  of  service,  the  staff  has  relied  on  effective 
administrative  skills,  creative  leadership,  and  volunteer  help  from  students  interested 
in  supervised  training  experience.   Although  this  is  the  first  time  the  program  has  been 
formally  reviewed  the  director  has  previously  supported  numerous  student  initiated 
evaluations.    Suggestions  have  been  summarized  from  these  evaluations  and 
implemented  as  modifications  of  program  emphasis,  program  offerings,  and  agency 
planning  activities. 

Several  areas  were  identified  that  the  institution  needs  to  address  to  enhance  the 
effectiveness  of  this  unit.   Most  significant  are  an  increase  in  personnel,  easier  access 
to  the  unit's  office,  greater  campus- wide  visibility,  and  an  increase  of  resources 
allocated  to  the  program. 
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DISABLED  STUDENT  SERVICES 


In  the  past  four  years  the  number  of  students  served  by  Disabled  Student 
Services  (DSS)  has  remained  relatively  stable  averaging  302  students  annually.  This 
figure  varied  from  a  low  of  217  in  1989  to  a  high  of  335  in  1990.   In  1991,  329 
students  requested  and  received  services  from  the  program.   The  offices  of 
Admissions  and  Records  and  Disabled  Student  Services  work  joindy  to  identify 
disabled  students  early  in  the  admissions  process.   Program  information  on  the 
Disabled  Student  Services  is  included  with  the  initial  admission  packet  provided  to 
entering  students.    Students  may  self-report  their  disabilities  on  the  admissions  form  or 
directly  to  the  Disabled  Student  Services  Office. 

The  review  conducted  this  year,  which  included  assessments  from  both  internal 
and  external  review  teams,  was  comprehensive.  The  unit,  however,  conducts  an 
annual  review  that  includes  evaluations  by  both  staff  and  students  and  is  used  to 
develop  short  and  long-range  departmental  goals  and  objectives.   In  last  year's  survey 
the  majority  of  students  (88%)  rated  the  unit's  services  to  be  good  to  excellent. 

Recommendations  submitted  by  the  reviewers  included  the  following:   need  for 
an  advisory  board;  need  to  implement  a  long-term  sign  language  training  program; 
need  to  increase  campus  awareness  of  disability  issues;  additional  resources;  better 
physical  environment;  and  additional  equipment  and  technology.   These 
recommendations  will  be  evaluated  this  year. 
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DISABLED  STUDENTS  RECREATION 


In  order  to  identify  and  contact  disabled  students,  Disabled  Student  Recreation 
works  closely  with  the  Disabled  Student  Services  Office  (DSS).   A  mailing  list  is 
compiled  and  updated  from  information  received  through  DSS.   Students  on  this  list 
are  contacted  about  programs  and  services  offered  through  Intramural-Recreation 
Sports. 

The  participation  report  for  1988  -  1992,  documented  a  steady  increase  in  the 
number  of  individuals  served  by  the  program  as  well  as  the  level  of  participation  in 
recreational  activities.    Physical  fitness,  special  events,  and  wheelchair  competitive 
sports  are  the  areas  which  showed  the  greatest  increase  in  participation.   This  trend  is 
indicative  of  a  national  trend  for  able-bodied  students.   Both  the  disabled  and  non- 
disabled  are  growing  more  concerned  with  their  overall  wellness  and  fitness  level. 

In  1988,  the  only  competitive  sport  offered  was  wheelchair  basketball.   Tennis, 
road  racing,  and  quad  rugby  have  since  been  added.   Wheelchair  basketball,  however, 
continues  to  be  the  biggest  draw.   In  1992,  the  university  made  its  strongest 
commitment  to  the  disabled  program  in  hosting  the  15th  National  Intercollegiate 
Wheelchair  Basketball  Tournament. 

The  unit  receives  direction  from  an  advisory  board  representing  the  concerns  of 
a  variety  of  disabilities.  The  board  meets  approximately  every  three  weeks  to  plan 
events  and  discuss  issues  and  concerns.   The  Disabled  Students  Recreation  program 
has  expanded  to  include  recreational  activities  and  cultural  programming  in  addition  to 
competitive  sports. 

In  an  effort  to  establish  whether  or  not  other  institutions  have  developed  and 
use  a  standard  criteria  to  assess  the  effectiveness  of  resource  utilization  in  their 
Disabled  Student  Recreation  programs,  two  institutions  with  programs  similar  to  SIUC 
were  contacted  (Arizona  State  and  the  University  of  Arizona).    In  both  instances  we 
found  that  no  such  standardized  criteria  exists.   Also,  criteria  such  as  staff/dollars 
expended  per  client  served  were  not  perceived  to  be  a  valid  means  of  measurement. 
In  the  absence  of  standard  assessment  criteria,  the  unit's  programming  was  examined 
for  the  fiscal  years  1988  to  1992.   In  that  time  frame,  total  participation  rose  19% 
from  1252  to  1498.   The  most  noteworthy  increase  occurred  in  the  area  of  competitive 
wheelchair  sports,  which  in  1992  accounted  for  over  half  of  the  participation. 
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MINORITY  ENGINEERING 


SIUC's  minority  engineering  program  was  originally  designed  to  support 
African-American  and  Hispanic  students  in  the  College  of  Engineering  and 
Technology.   Recognizing  that  a  limited  number  of  Native  American  students  seek 
admission  into  the  college,  the  program  has  expanded  to  contact  this  pool  of  students. 
The  majority  of  participating  students  are  identified  primarily  from  a  pool  of 
graduating  high  school  students.   There  has  been,  however,  some  effort  to  develop  a 
close  relationship  with  community  colleges  and  Historically  Black  Colleges  and 
Universities  (HBCUS).   This  effort  is  designed  to  enroll  students  who  have  committed 
themselves  to  the  study  of  engineering.   These  efforts  have  provided  an  adequate  pool 
of  potential  students,  and  first  year  enrollment  has  increased  by  nearly  75%.   This 
increase  brought  the  total  minority  enrollment  in  the  college  to  nearly  11%. 

The  external  reviewer  concluded  from  his  visit  that  "the  minority  engineering 
program  is  identifying  and  enrolling  students  and  is  receiving  some  return  on  its 
investment.    However,  they  must  now  prove  to  those  enrolled  that  support  is 
available." 

The  availability  of  funds  for  scholarships  or  grants  is  a  major  concern  of 
students.   The  reviewer  concluded  from  his  visit  that  the  proportion  of  resources 
allocated  to  salaries  and  scholarships  appears  to  match  the  objectives  of  the  program, 
even  though  there  are  some  students  who  believe  there  is  not  enough  scholarship  or 
grant  money  available. 

Since  the  program  officially  began  in  1985,  the  number  of  minority  students  in 
the  college  has  increased  from  86  to  164  by  Fall  1991.   This  represents  an  increase  of 
nearly  200%  for  engineering,  while  technology  enrollment  has  essentially  remained 
constant. 

As  enrollment  has  increased,  the  level  of  performance  has  also  increased.   Four 
years  ago  the  mean  GPA  of  first  year  minority  engineering  students  was  1.79  (4.0 
scale).   This  year  the  mean  has  increased  to  2.14.   Over  the  same  period  of  time,  the 
number  of  degrees  awarded  to  minority  students  has  nearly  doubled. 

One  of  the  major  challenges  of  the  program  is  to  increase  students  participation 
in  tutorial  sessions.   Tutorial  sessions  are  required  for  students  on  scholarship  and 
recommended  for  others. 

Prior  in-house  evaluations  have  impacted  the  development  of  the  program  as  the 
various  directors  have  attempted  to  bring  a  degree  of  stability  to  the  office.   To  quote 
the  reviewer,  "the  first  director  spent  most  of  the  formative  years  putting  in  place  a 
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budget  and  getting  a  university  commitment  before  the  public.   The  second  director 
was  in  an  acting  capacity  and  was  hampered  in  some  interactions  off  campus  because 
of  uncertainty  of  commitment.   The  current  director  can  build  on  the  work  of  the 
predecessors,  and  retention  improvement  can  occur  because  more  committed  students 
will  select  the  University  now  that;  stability  in  the  program  is  shown". 

The  external  reviewer  offered  several  recommendations  for  the  staff  to 
consider: 

1 .  The  enrollment  goal  for  1994  should  be  modified.   Based  on  the  current 
enrollment  and  the  availability  of  resources,  a  200%  increase  in  enrollment 
(from  170  to  550  in  two  years)  may  be  unrealistic. 

2.  A  plan  of  action  for  the  students  in  technology  should  be  developed  with  the 
help  of  public  relations.   Students  in  this  area  need  to  feel  that  they  are 
recruited  to  a  valid  program  that  has  resources  for  their  support.   This  is 
especially  true  of  the  students  who  move  from  engineering  to  technology. 

3.  Some  consideration  should  be  given  to  modifying  the  membership  of  the 
advisory  board.   Consideration  should  be  given  to  include  representatives  from 
each  academic  department  in  the  college. 

4.  The  program  needs  to  revise  its  policy  for  awarding  grants  and  scholarships. 
As  the  Minority  Engineering  Program  has  recruited  and  enrolled  better 
prepared  students,  the  number  of  full-scholarship  students  retaining  their  awards 
has  increased.   Consequently,  this  success  is  beginning  to  exhaust  the  funds 
available  to  the  students.   The  program  is  fast  reaching  the  point  where  little 
money  is  available  to  new  students. 
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Attachment  H 

Implementation  of  Public  Act  87-581 

#1  -  Programs  to  Improve  Human  Relations 

Public  Act  87-581,  as  amended  by  Section  9.21,  requires  each 
public  institution  of  higher  education  to  include,  in  the  general 
education  requirements,  coursework  on  improving  human  relations  to 
include  race,  ethnicity,  gender  and  other  issues  related  to 
improving  human  relations  to  address  racism  and  sexual  harassment, 
through  existing  courses. 

The  Campus  recognizes  and  acknowledges  the  importance  of 
cultural  pluralism  as  an  integral  feature  of  any  effective 
educational  environment.  Interest  in  cultural  pluralism  emerges  at 
a  time  when  most  students  are  being  educated  in  the  historically 
dominant  culture  grounded  in  the  Anglo/Androcentric  European 
tradition.  Domestic  and  international  factors  entail  that  our 
educational  framework  look  beyond  an  androcentric  tradition. 

On  the  domestic  level,  these  factors  influence  our  future: 
changing  demographics  (from  white  to  multi-ethnic  domination) , 
shifting  gender  roles  (from  male  domination  to  female-parity) ,  and 
economic  dislocations  (between  rich  and  poor) .  On  the 
international  level,  the  world  community  has  become  more  tightly 
linked  necessitating  mutual  relations  among  nations. 

From  this  context,  on  April  9,  1991,  the  Campus  Faculty  Senate 
authorized  the  General  Education  Committee,  in  consultation  with 
the  Undergraduate  Education  Policy  Committee,  to  create  a  plan  for 
introducing  cultural  pluralism  as  an  educational  requirement  for 
every  undergraduate.  To  that  end,  the  Provost  took  the  initiative 
to  work  with  the  Lilly  Educational  Foundation  to  secure  an 
invitation  for  SIUC  to  participate  in  Lilly's  summer  seminar. 
Three  faculty  members  will  spend  two  weeks  this  summer  with  Lilly, 
and  among  their  charges  is  the  mandate  to  formulate  the  parameters 
for  a  General  Education  course  on  multi-cultural ism.  Upon  the 
team's  return  to  Campus,  the  Provost  will  work  with  them  and  the 
various  constituencies  on  Campus  to  implement  such  a  course. 

The  new  General  Education  course  on  multi-cultural ism  and  the 
existing  inventory  of  coursework  addressing  race,  gender,  and 
ethnicity  will  address  the  interest  of  Public  Act  87-581. 

#2  -  Incidents  of  Racial /Ethnic  Intimidation 

Acts  of  racial,  ethnic,  or  religious  intimidation  come  under 
the  guidelines  of  the  University  Grievance  Procedures.  The 
University  has  a  separate  policy  procedure  for  sexual  harassment. 
After  a  decision  is  reached  through  these  processes  the  findings 
will  be  submitted  to  University  Legal  Counsel  for  reporting. 


5* 


Attachment  H 

Implementation  of  Public  Act  87-581 

#3  -  Reporting  Hate  Crime  Incidents 

Any  report  received  by  the  SIUC  Security  Office  which  alleges 
the  commission  of  a  "hate  crime"  will  be  forwarded  by  the  Security 
Office  to  the  State's  Attorney  of  the  county  in  which  the  offense 
is  alleged  to  have  occurred,  in  accordance  with  the  requirements  of 
P. A.  87-581. 
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SIUC  Faculty  and  Staff 
Employment  Tables 


Table   1 

Table  2 

Table  3 

Table  4 

Table  5 

Table  6 

Table  7 

Table  8 

Table  9 

Table  10 


Total  Hires  by  Race 

Number  and  Percentage  of  Minority  Faculty,  Administrative/ 
Professional,  Civil  Service  Staff  by  Race  and  Year 

Number  and  Percentage  of  Total  Faculty  by  Race  and  Year 

Number  and  Percentage  of  Full-Time  Minority  Faculty  by  Type  of 
Appointment,  Race,  and  Year 

Number  and  Percentage  of  Full-Time  Minority 
Administrative/Professional  Staff  by  Race  and  Year 

Total  Hires  by  Sex  (Tenured  Track  Faculty,  Non-Tenure  Track 
Faculty,  Total  Faculty) 

Total  Hires  by  Sex  (Professional  Non-Faculty, 
Executive/ Administrative/Managerial,  Civil  Service) 

Number  and  Percentage  of  Full-Time  Appointments  by  Sex,  Year, 
and  Classification 

Number  and  Percentage  of  Total  Faculty  Appointment  Tenured 
and  Tenure  Track  by  Sex  and  Year 

Number  and  Percentage  of  Full-Time  Minority  Civil  Service  by 
Race  and  Gender 
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Table  1 

Table  2 

Table  3 

Table  4 

Table  5 

Table  6 
Table  7 
Table  8 

Table  9 


SIUC  Campus-Wide  Data  Tables 

Headcount  Enrollment  by  Race,  Gender,  and  Disability  Status, 
1990  vs.  1991 

Minority  Students  as  a  Percent  of  Total  Enrollment  by  Number, 
Percentage,  and  Race 

Percent  of  Undergraduate  Students  in  Academic  Good  Standing  by 
Race,  Gender,  and  Disability  Status,  Fall  Semesters,  1987  -  1991 

Mean  Grade  Point  Average  by  Race,  Gender,  and  Disability 
Status,  1990  vs.  1991 

Percentage  Still  Enrolled  Second  Year  and  Comparable 
Persistence  Index  by  Race,  Sex,  and  Year 

Still  Enrolled  Third  Year  and  Discrepancy  Ratio  by  Race  and  Sex 

Percent  Graduate  or  Still  Enrolled  After  Five  Years 

Percentage  and  Comparison  of  Graduation  Rates  After  Six  Years 
by  Year,  Sex,  and  Race 

Undergraduate  and  Graduate  Programs  Where  Women  Students 
are  Underrepresented 
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Southern  Illinois  University  At  Edwardsville 

Minority,  Women  And  Disabled  Students, 

Faculty  And  Staff 

Annual  Report  1992 

Annual  Overview  


Introduction 

SIUE's  commitment  to  improving  the  recruitment,  retention  and  academic 
success  of  minority,  women  and  disabled  individuals  remains  unchanged.   Forty 
programs  were  funded  during  FY  1992  that  assist  the  university  in  realizing  its  goals. 
Eight  of  the  funded  programs  were  new  for  FY  92.   Four  of  the  new  programs 
provide  services  to  elementary  and  secondary  students  who  are  identified  in  the  report 
from  the  Joint  Committee  on  Minority  Student  Achievement,  Our  Future  At  Risk. 
Funding  to  improve  minority  access  to  higher  education  allowed  the  School  of 
Education  to  assist  teachers  and  students  in  area  schools  with  some  28  projects.   The 
School  of  Sciences  directed  a  project  funded  by  the  National  Science  Foundation  to 
improve  science  instruction  for  junior  high  school  minority  students. 

The  Human  Relations  Advisory  Committee,  a  campus- wide  committee  to 
develop  recommendations  and  strategies  for  ensuring  a  supportive  working  and 
learning  environment  for  the  University  community,  recommended  to  the  Faculty 
Senate  a  revision  in  the  General  Education  requirements.   The  committee 
recommended  that  a  course  in  international  issues  or  relations  and  a  course  in 
domestic  intergroup  relations  be  required.   The  committee  made  the  recommendation 
out  of  the  belief  that  "the  need  for  greater  understanding  of  the  situations  and 
perspectives  of  groups  different  from  one's  own  with  respect  to  race,  ethnicity, 
gender,  and  other  social  characteristics"  is  essential.   Subsequent  to  the  committee's 
recommendation,  the  Faculty  Senate  approved  the  change  in  requirements.   This 
change  is  described  more  fully  in  later  sections. 

Minority  Students 

Goals  and  Objectives 

Improve  the  preparation  and  thus  the  opportunity  for  success  in  academic 
programs  of  first-time,  first-year  minority  students. 
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Improve  the  preparation  and  thus  the  opportunity  for  success  in  academic 
programs  of  transferring  minority  students. 

Increase  the  participation  of  minority  students  in  academic  programs  where  they 
are  presently  underrepresented. 

Improve  the  recruitment,  retention  and  completion  rates  of  minority  students  in 
academic  programs. 

Initiatives 

1 .  SIUE  invited  minority  students  currently  attending  Belleville  Area  College, 
Kaskaskia  College,  Lewis  and  Clark  Community  College  and  State  Community 
College  to  participate  in  informational  activities  for  students  wishing  to  transfer 
to  the  University.   The  activities,  which  were  conducted  two  times  during  the 
year,  were  sponsored  by  Project  MORE:  Minority  Outreach  and  Retention 
Efforts. 

2.  At  the  orientation  for  new  students  held  during  the  Fall  quarter,  students  and 
their  parents  participated  in  activities  designed  to  introduce  them  to  the 
university,  its  people  and  its  programs.   Included  in  the  activities  for  the  day 
was  a  special  luncheon  presentation  on  "  Diversity  and  the  University 
Experience"  which  included  music  and  dance. 

3.  The  fifth  annual  presentation  of  the  Dr.  Martin  Luther  King  Jr.  Scholar  Award 
was  given  in  conjunction  with  the  University's  January  14  observance  of  the 
birthday  of  Dr.  King.   The  student,  who  was  named  the  1992  Scholar,  received 
a  $100  cash  award,  a  plaque,  and  tuition  for  one  quarter  of  full-time 
undergraduate  study.    Awards  were  also  presented  for  essay,  poetry  and  visual 
art  contests.     Dr.  Benjamin  Hooks,  executive  director  of  the  National 
Association  for  Advancement  of  Colored  People,  was  the  featured  speaker. 
The  theme  for  the  10th  annual  celebration  was  "Let  Freedom  Ring." 

4.  The  W.B.  Bobo  Scholarship  was  established  to  honor  a  retired  School  of 
Business  employee  who  devoted  his  life  to  promoting  academic  excellence, 
employment  and  educational  opportunities  for  minority  students.   The 
scholarship  is  sponsored  by  the  Organization  for  Minority  Students  at  SIUE  and 
provides  $500  awards  to  two  deserving  minority  students.   Recipients  must 
have  maintained  a  3.0  (on  a  4.0  scale)  grade  point  average. 
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5.  An  SIUE  nursing  student  was  one  of  65  students  across  the  country  to  be 
selected  to  participate  as  a  Minority  Leadership  Fellow  in  Washington  D.C.  for 
ten  weeks.   The  goals  of  the  program  included  helping  minority  college  and 
university  students  develop  leadership  skills,  improve  their  analytical  skills 
through  educational  seminars,  develop  philosophies  about  issues  of  racial  and 
cultural  diversity  by  interacting  with  a  variety  of  people,  and  strengthen  their 
cross-cultural  and  human  relations  skills  through  living  in  a  multicultural 
living/learning  environment. 

6.  A  student  at  SIUE  received  an  award  from  the  Illinois  Consortium  for 
Educational  Opportunity  Program.   The  award  provides  up  to  $10,000 
annually.    Recipients  of  the  award  must  agree  to  accept  a  position  in  teaching 
or  administration  in  an  Illinois  post-secondary  educational  institution,  or  as  an 
Illinois  higher  education  governing  board  staff,  or  as  an  employee  in  a  state 
education-related  capacity  for  a  period  equal  to  the  number  of  years  of  the 
award. 

7.  The  Illinois  Committee  on  Black  Concerns  in  Higher  Education  (ICBCHE)  held 
a  workshop  at  SIUE  on  "Effective  Strategies  for  Teaching,  Mentoring  and 
Serving  the  Black  Male".   Quincy  Moore,  director  of  the  Office  of  Academic 
Support  at  Virginia  Commonwealth  University,  was  the  opening  keynote 
speaker.    He  spoke  about  "Interventions  to  Impact  Social  Policies  for  Change". 

8.  The  Association  of  Black  Journalists  at  SIUE  sponsored  a  panel  discussion 
about  "Blacks  in  America:  Moving  Forward  or  Slipping  Back" .    Area  black 
professionals  from  various  career  fields  such  as  the  St.  Louis  Controller, 
television  reporters,  and  a  St.  Louis  police  representative  were  participants  on 
the  panel. 

9.  Four  students  at  SIUE  received  Minority  Teachers  of  Illinois  Scholarships.   The 
program  is  administered  by  the  Illinois  Student  Assistance  Commission  and 
provides  up  to  $5,000  annually  to  students  who  are  black  or  hispanic  who 
graduated  in  the  top  20  percent  of  their  high  school  class.   For  each  year  of 
scholarship  assistance  received  through  the  program,  recipients  must  teach  one 
year  at  an  elementary  or  secondary  school  where  30  percent  or  more  of  the 
enrollment  is  minority  students. 

10.  During  Black  History  Month  23  members  of  the  University  community  were 
honored  for  their  "outstanding  accomplishments".   Photographs  of  black 
faculty,  staff,  and  students  sharing  the  honor  were  displayed  in  the  lobby  of  the 
Rendleman  Building  during  February. 
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11.  A  professor  at  Michigan  State  University  who  is  considered  to  be  an  expert 
internationally  on  the  speech  styles  of  black  America  spoke  at  SIUE  on  "What's 
In  a  Name?   A  Linguistic  and  Historical  Analysis  of  Self-Naming  Practices  of 
Black  Americans".  The  speaker  presented  arguments  for  a  pluralistic  language 
policy  in  the  U.S. 

12.  The  Career  Planning  and  Placement  Office  received  a  grant  of  $88,002  from 
the  U.S.  Department  of  Education  for  "Cooperative  Education  Program  for 
Liberal  Arts  Students  Focusing  on  Women  and  Minorities".   The  five-year  plan 
for  the  grant  includes  placing  75  liberal  arts  students  with  65  employing 
agencies  in  1992. 

13.  Project  GAIN  (Getting  Ahead  in  Nursing)  of  the  School  of  Nursing  sponsored  a 
summer  camp  in  nursing  for  area  minority  high  school  students.   The  goal  of 
Project  GAIN  is  to  assist  minority  students  achieve  success  in  a  baccalaureate 
nursing  program.   The  summer  program  included  classroom  lectures, 
laboratory  activities  and  field  trips  to  area  hospitals.   The  students  worked 
directly  with  nursing  faculty  and  University  staff,  as  well  as  nursing 
professionals  in  area  hospitals. 

14.  SIUE's  Community  Nursing  Services  at  the  East  St.  Louis  Center  was  honored 
at  a  "Nurses  Roundtable  Dinner"  in  Washington,  D.C.  during  National  Nurses 
Week.   The  Illinois  Nurses  Association  recommended  the  SIUE  nursing  clinic 
in  East  St.  Louis   for  the  award  for  its  "excellence  and  innovation  in  nursing 
practice" .   The  clinic  is  managed  and  staffed  by  SIUE  nursing  faculty  and  staff 
who  are  certified  nurse  practitioners  and  registered  community  health  nurses. 
The  clinic  serves  one  of  the  most  deprived  areas  in  the  state. 

15.  "Reading  Series  1992"  featured  three  well  known  minority  writers  who 
presented  lectures,  gave  radio  interviews,  conducted  workshops  and  gave 
readings  from  their  works  while  on  campus.   This  is  the  second  year  of  the 
Reading  Series,  which  is  designed  to  fill  a  need  for  awareness  in  the  St.  Louis 
region  of  emerging  multicultural  male  and  female  American  writers.   Featured 
authors  were  Luis  Rodriguez,  journalist/poet;  Leon  Forrest,  novelist;  and 
Angela  Jackson,  poet/novelist/essayist. 

18.      The  Minority  Scholarship  Program  has  an  increasing  applicant  pool  each  year. 
Approximately  90  percent  of  the  recipients  of  the  scholarships  maintained  the 
required  academic  standards  through  the  period  of  their  award. 
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19.  Mentoring  programs  for  minority  and/or  high  risk  students  served  students  in 
several  areas  on  campus.   Minority  students  in  statistics  and  quantitative 
methods  were  offered  mentoring.   The  School  of  Nursing  provided  mentoring 
for  67  Project  GAIN  students.   The  Department  of  English  Language  and 
Literature  provided  mentoring  for  21  minority  students  through  the  Black 
Literary  Guild  of  SIUE.   The  School  of  Engineering  brought  60  students  from 
the  St.  Louis  Public  Schools  Role  Model  Experience  Program  to  the  campus  to 
enhance  their  interest  in  engineering  careers. 

20.  Several  study  groups  were  established  for  minority  students  in  FY  92.   The 
Department  of  Sociology  and  Social  Work  established  Project  ABLE  which 
uses  intensive  weekly  group  sessions  and  close  supervision  for  monitoring  the 
success  of  at-risk  students.   A  black  female  graduate  assistant  worked  with 
students  in  Project  ABLE.   A  course  offered  by  the  School  of  Business  had  25 
students  who  were  in  a  support  and  study  group.   Through  several 
organizations  for  minority  students  in  Engineering,  students  are  encouraged  to 
study  in  groups. 

21.  The  Black  Literary  Guild  was  created  for  students  who  are  interested  in 
studying  black  artists  and  scholars  in  the  literary  world. 

Progress  in  Meeting  Goals 

Enrollment  Trends  —  Minority  Students 

Table  l.A  (Appendix  B)  provides  Headcount  Enrollment  by  Racial/Ethnic 
Category,  Gender  and  Disability  Status,  by  Student  Level  and  School  and  Table  l.B 
gives  Enrollments  of  Degree-Seeking  First-Time  Freshmen  and  Undergraduate 
Transfers  by  Racial/Ethnic  Category,  Gender  and  Disability  Status.  Figure  1  shows 
Student  Enrollment,  1987  through  1991.   Undergraduate  black  student  enrollment 
increased  by  19.7%  during  the  period  Fall  1987  to  Fall  1991  while  enrollment  for  all 
students  increased  by  6.3  % . 

Black  student  enrollment  for  Fall  1991  (1296)  represents  14.4%  of  the  total 
undergraduate  student  population,  which  exceeds  the  13%  black  population  in  the  14- 
county  area  served  by  SIUE.  (See  Figure  1)   Although  the  total  number  of  students  in 
other  ethnic  groups  remains  small,  the  American  Indian/ Alaskan  Native  group 
increased  by  36%  (eight  students)  and  the  Hispanic  student  population  increased  by 
24%  (eighteen  additional  students)  from  Fall  1987  to  Fall  1991. 
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Figure  1 

Southern  Illinois  University  at  Edwardsville 
Student  Enrollment.  1987  Through  1991 
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Black  graduate  student  enrollment  increased  30%  from  1987  to  1991.    While 
the  enrollment  for  black  men  increased  6%  during  that  period,  black  women 
enrollment  increased  by  45  % . 

Black  students  in  graduate  education  represent  7.66%  of  the  total  graduate 
student  enrollment.  (See  Figure  1) 

Table  l.A  reveals  that  increases  in  undergraduate  black  student  enrollment 
occurred  in  the  following  schools  from  1987  to  1991:  Business  (62%),  Education 
(93%),  Engineering  (81%),  Fine  Arts  and  Communications  (11%),  Humanities, 
(200%),  Sciences  (69%),  and  Undeclared  major  (10%). 

Graduate  student  enrollments  increased  in  the  following  schools:  Business 
(35%,  8  students),  Education  (54%,  14  Students),  Engineering  (1  student),  Fine  Arts 
and  communications  (112%,  9  students),  Humanities  (4  students),  Sciences  (83%,  5 
students),  Social  Sciences  (40%,  8  students)  and  Unclassified  (5%,  3  students). 

Students  are  admitted  to  the  University  as  first-time  freshmen  on  a  "regular"  or 
a  "special"  admission  basis.   In  1987,  the  numbers  of  black  students  admitted  in  the 
"regular"  and  "special"  admission  categories  were  about  equal,  94  regular  (49%)  and 
98  special  (51%)  admissions.    (See  Figure  2.)  However,  in  1991,  there  were  27 
(12%)  black  students  admitted  in  the  "regular"  admission  category  and  198  (88%) 
admitted  in  the  "special"  category.   The  change  in  proportions  in  the  admission 
categories  is  the  result  of  implementation  of  high  school  course-specific  requirements 
mandated  by  state  legislation.   Students  who  do  not  meet  the  course-specific 
requirements  are  now  "special"  admissions.   While  implementation  of  these 
requirements  is  not  required  by  the  legislation  until  1993,  SIUE  elected  to  implement 
them  in  1990.   The  same  shift  occurring  in  black  students  therefore  occurred  in  the 
total  student  population,  as  well.   The  "regular"  admission  enrollment  figures 
decreased  from  850  in  1987  to  277  in  1991,  while  the  "special"  admission  enrollment 
figures  increased  from  340  in  1987  to  773  in  1991.   The  University  expects  that  the 
proportion  of  students  admitted  as  "regular"  students  will  grow  for  both  black  students 
and  the  total  student  population  as  high  schools  upgrade  their  curricula  to  enable  their 
graduates  to  meet  the  course-specific  requirements. 

New  undergraduate  transfer  students  are  admitted  using  the  same  admission 
categories,  "regular"  and   "special".   The  enrollment  data  indicate  that  the  regular  and 
special  admission  figures  remain  about  the  same  for  the  years  reported;  that  is,  the 
majority  of  black  and  all  other  new  transfer  students  are  admitted  in  the  regular 
admission  category  from  the  years  1987  to  1991.  (See  Figure  3) 
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Figure  2 

Southern  Illinois  University  at  Edwardsville 
Degree-Seeking  First-Time  Freshmen 
Admission  Status.  1987  Through  1991 


Number  of  Students 
250  t 


Black.  Non-Hispanic 


1 


II 


KWG 


m<i 


M  Special  Admit 
II  Regular  Admit 


Fall  1987 


Fall  1988         Fall  1989         Fall  1990         Fall  1991 


Other 


Number  of  Students 
1200  -r 


1000  --  m 


800  -- 


600  -- 


400 


200  -- 


mm® 


MMMMMMMMMMM 


JftilM 

mm 

■;;^. ■:■■■■■  ,■ 
'  :  '•      : 


H  Special  Admit 
H  Regular  Admit 


Fall  1987        Fall  1988        Fall  1989        Fall  1990        Fall  1991 


1992  Minority,  Women,  and  Disabled  Report,  SIUE,  page  88 


Figure  3 
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Academic  Achievement  --  Minority  Students 

The  data  in  Table  2.  A  (Appendix  B)  indicate  that  the  grade  point  averages  of 
undergraduate  black  men  and  women  have  increased  slightly  since  1987.  However, 
the  averages  for  both  black  men  and  women  students  are  lower  than  the  averages  for 
all  other  groups. (See  Figure  4)   It  should  be  noted  that  the  total  number  of  students  in 
all  the  groups  except  "Black,  Non-Hispanic"  and  "White,  Non-Hispanic"  is  small,  and 
grade  point  averages  are  influenced  by  the  number  in  the  group.     Grade  point 
averages  for  black  students  in  each  of  the  schools  show  slight  gains  in  Business, 
Education,  Fine  Arts  and  Communications,  Humanities,  and  Sciences  from  1987  to 
1991. 

Prior  to  1985  only  two  minority  students  had  graduated  from  an  engineering 
program  at  SIUE.    Since  the  inception  of  the  Minority  Engineering  Program  in  1986, 
SIUE  has  had  43  minority  engineering  majors  receive  degrees.    Currently  10.5 
percent  of  those  who  receive  degrees  in  engineering  at  SIUE  are  minority  students. 

Black  students  with  undeclared  majors  have  the  lowest  averages  of  any  group 
(major).   The  grade  point  average  for  black  men  students  who  have  not  declared  a 
major  has  been  below  a  "C"  in  each  of  the  years  from  1987  to  1991.   Fifty-five 
percent  of  the  black  men  students  in  1991  have  not  declared  a  major.  Deciding  on  a 
major  seems  to  have  an  impact  on  the  academic  achievement  of  black  male  students. 

The  data  in  Table  2.B  (Appendix  B)  show  that  there  has  been  an  increase  in  the 
percentage  of  undergraduate  black  men  and  women  students  in  good  standing  from 
1987  to  1991.   In  1987,  73%    of  the  men  and  86%  of  women  students  were  in  good 
standing.   By  1991,  82%  of  the  black  men  and  89%  of  the  black  women  students 
were  in  good  standing. 

At  the  graduate  level,  however,  the  percentage  of  black  male  students  in  good 
standing  had  dropped  from  89%  in  1987  to  80%  in  1991.   The  percentage  of  black 
women  graduate  students  in  good  standing  increased  from  77%  in  1987  to  81%  in 
1991. 

Graduation  Trends  —  Minority  Students 

As  shown  in  Table  3.  A  (Appendix  B)  the  number  of  undergraduate  degrees 
awarded  to  black  students  increased  eight  percent  from  1987  to  1991,  while  the 
number  of  degrees  earned  by  students  overall  increased  by  15%  during  that  period. 
Figure  5  shows  the  total  number  of  degrees  awarded  and  the  percentage  that  was 
awarded  to  black  students.    Schools  in  which  there  were  increases  in  the  number  of 
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Figure  4 
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degrees  awarded  to  black  students   from  1987  to  1991  were  Education,  Fine  Arts  and 
Communications,  Humanities,  Nursing,  Sciences,  and  Social  Sciences. 

The  number  of  degrees  awarded  to  black  graduate  students  during  the  period 
1987  to  1991  decreased  by  20%.   It  should  be  noted  that  the  number  of  degrees 
conferred  to  graduate  students  overall  decreased  during  that  period  by  5  % .  (See 
Figure  5) 

Table  3.B  (Appendix  B)  shows  that  only  5%  of  the  black  males  who  entered  in 
1987  had  graduated  by  year  four  and  70%  were  no  longer  in  school.  However,  an 
examination  of  the  data  reveal  that  11%  of  black  males  who  entered  in  1985  had 
graduated  by  year  six,  indicating  that  graduation  in  four  years  may  not  be  a  reasonable 
expectation  for  black  male  students.  Further,  all  males  other  than  black  or  hispanic 
who  entered  in  1987  had  a  graduation  rate  of  10%  by  year  four,  and  those  who 
entered  in  1985  had  a  28%  graduation  rate  by  year  six.  (See  Figure  6) 

The  graduation  rate  by  year  four  for  black  females  who  entered  in  1987  is  also 
low.   Only  2%  had  graduated  and  fifty  percent  were  non-persisters.  Graduation  rates 
for  black  females  were  consistently  low  for  the  other  years  reported.   For  those  who 
entered  in  1983  18%  had  graduated  by  year  eight,  the  highest  percentage  reported 
from  1980  to  1989  for  black  females.  The  graduation  rate  for  all  females  other  than 
black  or  hispanic  who  entered  in  1987  was  17%.   However,  for  those  who  entered  in 
1985,  39%  had  graduated  by  year  six,  lending  further  support  for  the  notion  that  most 
students  require  more  than  four  years  to  complete  a  degree. 

The  University  remains  committed  to  the  goal  of  increasing  the  graduation  rates 
for  black  students  until  they  match  the  graduation  rates  of  majority  students.  In 
assessing  this  commitment  and  the  data  presented,  the  University  has  made  progress. 
However,  until  the  goal  has  been  achieved  persistent  attention  will  be  required.  It  is 
important  to  note  that  the  enrollment  of  black  students  has  continued  to  increase.   It 
may  be  well  for  the  institution  to  encourage  black  students  to  select  a  major,  since 
students  who  decide  on  a  major  have  higher  grade  point  averages,  and  presumably 
make  more  regular  progress  toward  degrees.   The  completion  figures  above  also 
reflect  three  factors  over  which  the  University  has,  at  best,  only  indirect  influence: 
First,  the  level  of  preparation  of  students  entering  the  University  is  often  insufficient 
to  permit  them  to  make  the  kind  of  progress  in  their  college  work  that  we  would  like. 
Second,  the  economic  and  social  circumstances  of  many  of  the  University's  students 
virtually  ensure  that  they  will  need  to  interrupt  their  studies  from  time  to  time.   Third, 
the  expectations  of  students  entering  the  University  for  their  educational  career  may 
not  include  graduation.   The  fact  that  someone  does  not  graduate  after  a  significant 
lapse  of  time  does  not  guarantee  that  the  University  did  not  meet  certain  of  the  needs 
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Figure  5 
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he  or  she  had  in  seeking  education.  The  University  seeks  to  enhance  the  ways  it  can 
help  to  increase  the  graduation  rates  of  those  students  for  whom  graduation  is  one  of 
their  educational  objectives. 

Women  Students 

Goals  and  Objectives 

Increase  the  participation  of  women  students  in  academic  programs  where  they 
are  presently  underrepresented. 

Improve  the  recruitment,  retention,  and  completion  rates  of  women  students  in 
academic  programs. 

Initiatives 

The  number  of  courses  in  the  Women's  Studies  Program  remained  unchanged 
and  several  initiatives  were  realized  in  spite  of  University  constraints.   Through  the 
efforts  of  the  University  and  the  community,  the  Community  Consortium  for 
Women's  Studies  was  organized.   The  SIUE  Foundation  has  planned  a  fall  fund  drive 
to  raise  money  to  support  a  coordinated  program.   In  spite  of  the  financial  restraints, 
interest  in  programming  continued  and  several  initiatives  were  realized.   Other 
activities  and  functions  that  were  of  interest  to  and  sponsored  by  women's  groups 
include: 

1.  The  International  Women's  Organization  hosted  a  round  table  discussion, 
"Understanding  the  different  styles  and  concepts  of  communication  between 
males  and  females".   The  organization  helps  women  from  the  SIUE  area  and 
other  countries  meet  for  cultural  exchanges  and  fellowship. 

2.  The  Women  Studies  Program  sponsored  a  brown  bag  lunch  series  in  which 
topics  of  interest  were  presented.  Presenters  included  a  female  philosophy 
professor  who  talked  on  Beauvoir  and  feminist  philosophy. 

3.  The  student  newspaper,  The  Alestle,  featured  a  female  political  science 
professor  whose  talents  have  helped  students  in  their  academic  careers.   She 
recently  was  awarded  the  National  Endowment  for  the  Humanities  Fellowship 
to  work  on  a  book  about  Hannah  Arendt,  a  German  Jewish  refugee  who 
escaped  from  Nazism. 
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4.  The  Student  Leadership  Development  Program  included  several  presenters  who 
are  women  faculty,  staff  or  community  leaders.   Modules  that  were  presented 
by  women  during  the  year  included  the  following:  "Leadership  Opportunities  on 
Campus",  "Community  Service: Opportunities  and  Responsibilities",  "Setting 
Goals  for  Effective  Leadership",  "Effective  Communication",  "Group  Process", 
"Effective  Meetings",  "How  to  Get  Things  Done:  Time  Management", 
"Leadership  Characteristics:   You  Are  A  Leader",  "Human  Relations", 
"Developing  Self  Esteem",  "Civic  Responsibility",  "Personal  Motivation", 
"Leadership  Challenges  for  Women",  "Cross-Cultural  Awareness",  "Assess 
Your  Leadership  Skills".   Approximately  62  percent  of  the  participants  in  the 
leadership  modules  are  women  students. 

5.  The  Women  for  Women  student  organization  sponsored  information  tables  at 
the  University  throughout  the  year.    Special  guests  included  representatives 
from  the  Metro  East  Coalition  for  Choice  and  the  area  National  Organization 
for  Women. 

6.  The  founder  and  coordinator  of  the  Women  for  Dignity  and  Life  organization, 
which  advocates  social  equality  and  political  justice  for  women,  spoke  at  SIUE 
about  the  women's  movement  and  current  political  developments  in  Central 
America.  Her  visit  to  the  University  was  sponsored  by  the  United  Christian 
Foundation  (UCF)  at  SIUE,  the  East  Side  Advocates  for  Peace  and  Justice,  and 
the  Women's  Committee  of  the  SIUE  Student  Program  Board. 

7.  SIUE  hosted  the  annual  spring  meeting  of  the  Midwest  division  of  the  Society 
for  Women  in  Philosophy.   Women  philosophy  professors  from  the  University 
of  Minnesota  and  Washington  University  spoke  on  "The  Title  9  Body: 
Unloading  Essentialism"  and  "Speak-out:  The  Silencing  of  Academic 
Feminists". 

8.  The  Women's  Committee  of  the  SIUE  Student  Program  Board  and  Women  for 
Women  of  SIUE  sponsored  the  visit  of  a  renowned  author  and  feminist 
philosopher  who  has  been  a  strong  voice  in  women's  studies  since  the  early 
days  of  the  feminist  movement.  She  lectured  on  "Pornography  and  the  Culture 
of  War". 

9.  The  Graduate  Council's  Committee  on  Excellence  in  Graduate  Education 
selected  a  female  senior  research  scientist  at  the  Institute  for  Research  on 
Learning  in  Palo  Alto,  California  as  this  year's  "Distinguished  Scholar".    Her 
three-day  visit  included  giving  presentations  and  lectures  which  were  open  to 
faculty,  students  and  area  educators.   The  topics  of  her  presentations  included 
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"Gender  and  Learning",  "Learning  and  Social  Life  in  the  School",  "Directions 
in  the  Study  of  Language  and  Gender",  and  "Language,  Gender,  and 
Communities  of  Practice". 

10.  The  third  annual  "Take  Back  the  Night  March"  was  sponsored  by  the  Women 
for  Women  organization.   The  event  was  symbolic  to  raise  the  consciousness 
about  the  issue  of  violence  against  women.   A  concurrent  seminar  was 
conducted  for  men  addressing  the  issue  of  violence  against  women. 

11.  The  Rape  and  Sexual  Abuse  Care  Center  cosponsored  a  seminar  entitled  "A 
Comprehensive  Approach  to  the  Treatment  of  Sexual  Assault" .   The  featured 
speaker  talked  about  "Rape,  the  Politics  of  Power:  The  Myths,  The  Violence, 
The  Pain". 

12.  The  Women  Studies  Program  held  a  panel  discussion  on  the  topic,  "Education 
and  the  Multicultural  Global  Community".   The  principal  speaker  was  a  woman 
professor  of  philosophical  studies  at  the  University  of  Paris  who  is  currently  a 
visiting  scholar  at  the  University  of  Kentucky  in  Lexington.    Other  panelists 
were  SIUE  faculty  members. 

13.  The  Women's  Committee  of  the  SIUE  Student  Program  Board  and  the  Student 
Environmental  Action  Coalition  hosted  the  president  of  the  Indigenous 
Women's  Network  (IWN).   As  a  leader  from  the  Chippewa  Nation  in  the  fight 
against  the  social  and  economic  plight  of  all  Native  Americans,  she  spoke  on 
"Challenging  the  Effects  of  Colonialism  and  Industrial  Thinking".   The  IWN  is 
a  continental  group  of  Native  American  women  and  organizations  that  work  in 
their  communities  on  women's  concerns,  social  change,  the  environment,  and 
treaty  and  land  rights. 

14.  The  Arts  and  Issues  series  at  SIUE  featured  Cable  News  Network  (CNN) 
commentator  Catherine  Crier  who  spoke  about  the  power  of  television  news 
and  its  relationship  to  world  events.   Her  show,  "Crier  and  Company",  features 
special  guests  and  experts,  predominantly  women,  who  help  illuminate  and 
debate  important  political  issues. 

15.  The  Student  Leadership  Development  Program  presented  awards  to  ten  students 
who  were  honored  for  their  participation  and  leadership  in  student  organizations 
and  their  enhancement  to  the  quality  of  campus  life.    Among  the  recipients 
were  six  women  students. 
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Progress  in  Meeting  Goals 

Enrollment  Trends  —  Women  Students 

Table  l.A  (Appendix  B)  gives  the  Headcount  Enrollment  by  Racial/Ethnic 
Category,  Gender  and  Disability  Status,  by  Student  Level  and  School  and  Table  l.B 
shows  Enrollments  of  Degree-Seeking  First-Time  Freshmen  and  Undergraduate 
Transfers  by  Racial/Ethnic  Category,  Gender  and  Disability  Status. 

Female  student  enrollment  exceeded  male  student  enrollment  at  the 
undergraduate  and  the  graduate  level  in  FY  92.   Undergraduate  enrollment  for  women 
students  was  57%  of  the  total  and  women  graduate  students  represented  55%  of  the 
graduate  student  population. 

Undergraduate  women  students  outnumbered  men  students  in  Business, 
Education,  Fine  Arts  and  Communications,  Humanities,  Nursing,  Social  Science,  and 
Undeclared  major.    Although  women  students  in  Engineering  represent  only  17.3%  of 
the  undergraduate  engineering  population,  the  enrollment  of  women  Engineering 
students  has  increased  by  30%  since  1987.   The  number  of  undergraduate  women 
students  in  Sciences  has  increased  by  23%  since  1987  while  the  number  of  men 
students  in  Sciences  has  decreased. 

Women  graduate  students  exceed  the  number  of  men  graduate  students  in 
Education,  Fine  Arts  and  Communications,  Humanities,  and  Nursing  and  Unclassified. 
More  women  than  men  students  were  admitted  in  both  the  "regular"  and  the  "special" 
admission  categories. 

New  undergraduate  transfer  students  are  also  admitted  on  a  "regular"  or  a 
"special"  basis.   More  women  than  men  were  admitted  in  both  of  these  categories. 

Academic  Achievement  —  Women  Students 

Table  2.  A  (Appendix  B)  shows  the  Cumulative  Grade  Point  Average  of 
Students  by  Racial/Ethnic  Category,  Gender,  and  Disability  Status,  by  Student  Level 
and  School.  Table  2.B  gives  the  Percent  of  Students  in  Good  Standing  by 
Racial/Ethnic  Category,  Gender,  Disability  Status  by  Student  Level  and  School. 

Grade  point  averages  for  female  students  were  higher  than  averages  for  men 
students  at  both  the  undergraduate  and  the  graduate  level  during  the  years  1987 
through  1991. 
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The  data  on  grade  point  averages  by  school  reveal  that  undergraduate  women 
students  have  higher  grade  point  averages  in  every  school  except  Engineering.  The 
difference  in  grade  point  average  for  men  and  women  students  in  Engineering  is  .01 
(men =2.76  and  women  =  2.75). 

The  highest  grade  point  averages  for  undergraduate  women  by  school  are  in 
Humanities  (3.13)  and  Nursing  (3.10).   Undeclared  majors  have  the  lowest  average 
(2.58).    Grade  point  averages  for  undeclared  majors  have  been  consistently  lower  over 
the  period  reported. 

At  the  graduate  level,  grade  point  averages  for  women  students  exceed  those 
for  men  students  in  every  school  except  in  Engineering  and  Social  Science.  The  lowest 
grade  point  averages  for  women  students  are  in  Business  (3.31)  and  Engineering 
(3.31). 

Comparisons  of  the  percentage  of  students  in  good  standing  reveal  that  more 
women  than  men  students  at  both  the  undergraduate  and  the  graduate  level  are  in  good 
standing.   An  examination  of  the  data  by  school  indicates  that  the  percentage  of 
undergraduate  women  students  in  good  standing  equals  or  exceeds  the  percentage  of 
men  students  in  good  standing  in  every  school.   The  percentage  of  both  men  and 
women  students  in  good  standing  in  Engineering  is  94%.   In  the  School  of  Nursing 
100%  of  the  undergraduate  women  students  are  in  good  standing. 

The  graduate  student  data  shows  that  women  students  have  higher  percentages 
in  good  standing  in  Business,  Engineering,  Fine  Arts  and  Communications,  Humani- 
ties, Sciences,  Social  Sciences  and  Unclassified.   Interestingly,  women  graduate 
students  have  a  lower  percentage  in  good  standing  than  men  students  in  Education  and 
Nursing.   In  Education  98%  of  the  women  students  and  99%  of  the  men  students  are 
in  good  standing.   In  Nursing  93%  of  the  women  students  and  100%  of  the  men 
students  are  in  good  standing. 

Declaration  of  a  major  appears  to  have  an  effect  on  grade  point  average.   For 
example,  the  lowest  percentages  of  students  in  good  standing  at  both  the  under- 
graduate and  the  graduate  level  are  undeclared/unclassified.   At  the  undergraduate 
level  only  81  %  of  the  women  students  are  and  77%  of  the  men  students  with 
undeclared  majors  are  in  good  standing.    At  the  graduate  level  84%  of  the  women 
students  and  only  72%  of  the  men  students  in  the  unclassified  status  are  in  good 
standing. 
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Graduation  Trends  --  Women  Students 

Table  3. A  (Appendix  B)  indicates  Degrees  Completed  by  Racial/Ethnic 
Category,  Gender  and  Disability  Status,  by  Student  Level  and  School.   Table  3.B 
gives  data  on  Students  Graduated,  Still  Enrolled,  or  Non-Persisting  by  Year  of 
Attendance. 

The  number  of  women  students  graduating  has  increased  each  year  in  the 
period  from  1987  to  1991.   More  women  students  graduated  than  men  in  each  of  the 
years  reported  (1987-1991).  Women  students  represented  61%  of  the  undergraduates 
who  received  degrees  in  1991. 

The  number  of  women  students  receiving  degrees  has  risen  since  1987  while 
the  number  of  men  receiving  graduate  degrees  has  declined.    Fifty-eight  percent  of  the 
students  receiving  graduate  degrees  in  1991  were  women. 

The  undergraduate  data  show  increases  in  the  number  of  women  graduates 
occurred  in  the  following  schools:  Business,  Education,  Fine  Arts  and 
Communications,  Humanities,  and  Social  Sciences. 

At  the  graduate  level  increases  in  the  number  of  women  graduates  occurred  in 
only  two  schools:   Education  and  Humanities.   All  the  other  schools  showed  decreases 
in  the  number  of  women  students  who  received  graduate  degrees  in  1991. 

Schools  that  show  a  greater  number  of  men  graduates  are  Dental  Medicine 
(both  undergraduate  and  graduate)  and  Engineering  (graduate  and  undergraduate). 
Women  student  graduation  rates  have  declined  in  both  Dental  Medicine  and 
Engineering  since  1987. 

Table  3.B  (Appendix  B)  indicates  that  only  16%  of  the  females  who  entered  in 
1987  had  graduated  in  four  years.  However,  by  year  five  32%  of  those  who  entered  in 
1986  had  graduated  and  39%  of  women  admitted  in  1985  had  graduated  by  year  six. 
Many  students  require  more  than  four  years  to  graduate. 

As  noted  earlier,  the  data  for  black  women  show  lower  graduation  rates.   Of 
the  black  women  who  matriculated  in  1987,  only  1.6%  had  completed  degrees  by  year 
four.    Using  the  comparisons  above,  only  2.8%  of  the  black  women  who  had  entered 
in  1986  had  graduated  by  year  five  and  4.2%  of  those  admitted  in  1985  had  graduated 
by  year  six.    (See  Figure  6.) 
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Figure  6 


Southern  Illinois  University  at  Edwardsville 
Six- Year  Graduation  Rates  for  New  Freshmen  from  Fall  1980  to  Fall  1985 
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Disabled  Students 

It  is  important  to  note  that  identification  of  students  with  disabilities  is  difficult. 
Students  who  request  services  through  the  Disabled  Student  Services  office  and  have 
evidence  of  disability  are  identified.   Because  of  their  right  to  privacy,  individuals 
may  not  wish  to  disclose  their  disability  and  are,  therefore,  not  identified  by  the 
University  and  not  included  in  this  document. 

Goals  and  Objectives 

Increase  the  participation  of  disabled  students  in  academic  programs  where  they 
are  presently  underrepresented. 

Improve  the  recruitment,  retention,  and  completion  rates  of  disabled  students  in 
academic  programs. 

Initiatives 

1 .  The  Disabled  Student  Services  Office  provides  services  to  more  than  250 
students  on  campus  with  a  wide  variety  of  needs.   Students  with  visual, 
hearing,  mobility  problems  and  learning  disabilities  receive  assistance.   Students 
with  cancer,  AIDS,  and  temporary  disabilities,  such  as  broken  arms  and  legs, 
frequently  seek  the  assistance  of  the  office.  Services  which  are  available 
include  instruction  on  adaptive  computer  equipment,  tape  recorders,  typing 
services,  copying  services,  readers  and  writers.   Students  also  find  the  staff 
helpful  as  advocates  for  the  disabled. 

2.  The  University  has  conducted  an  inventory  of  the  campus  to  determine  updates 
that  are  needed  to  meet  the  requirements  of  the  Americans  with  Disabilities  Act 
(ADA).   Some  of  the  recent  accessibility  improvements  include:   restroom 
doors  propped  open  on  the  first  floors  of  most  university  buildings,  new 
automatic  doors,  an  additional  elevator  in  the  Peck  Building,  more  parking 
spaces  for  disabled  individuals,  a  lift  installed  at  the  Tower  Lake  pool,  seats 
removed  in  the  theater  in  the  Communications  Building  for  wheelchair  users, 
modified  elevator  buttons  in  the  library  and  two  copy  machines  on  campus  that 
are  at  proper  height  for  wheelchair  users. 

3.  SIUE  was  the  site  for  Access- A-Thon,  a  5K  Run/2K  Funwalk,  which  kicked  off 
Disability  Awareness  Month.   The  event  was  sponsored  by  several  area 
businesses  and  New  Horizons,  a  disabled  student  organization  on  campus. 
More  than  178  people  participated  in  the  event,  several  in  wheelchairs. 
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4.  The  White  House  200th  Anniversary  Art  Exhibition  was  on  display  at  SIUE. 
The  exhibit  featured  art  works  by  students  with  disabilities  and  was  sponsored 
by  Very  Special  Arts  Illinois. 

5.  The  Very  Special  Arts  Festival  was  held  on  the  SIUE  campus.   Several  hundred 
students,  their  teachers  and  members  of  their  families  attended  the  event. 

6.  New  Horizons,  the  student  organization  that  addresses  issues  facing  disabled 
individuals  on  campus,  has  become  affiliated  with  the  Coalition  of  Citizens  with 
Disabilities  in  Illinois  -  the  Great  River  Valley  Chapter  in  Alton.   This 
affiliation  will  allow  the  organization  to  be  kept  informed  of  new  or  pending 
legislation  affecting  them. 

7.  New  Horizons  and  the  Disabled  Student  Services  Office  publish  a  newsletter 
each  quarter  for  interested  students  and  staff. 

8.  The  Disabled  Student  Services  office  has  received  two  grants  from  the 
Excellence  in  Undergraduate  Education  Fund  for  the  next  academic  year. 
Funding  for  a  wheelchair  basketball  game  and  funding  for  new  adaptive 
computer  equipment  has  been  awarded. 

9.  The  advisor  for  the  New  Horizons  organization  and  Disabled  Student  Services 
received  the  Advisor  of  the  Year  award  from  the  Student  Leadership 
Development  Program.    New  Horizons  was  named  the  Student  Organization  of 
the  Year. 

Progress  in  Meeting  Goals 

Enrollment  Trends  —  Disabled  Students 

Table  l.A  (Appendix  B)  provides  Headcount  Enrollment  by  Racial/Ethnic 
Category,  Gender  and  Disability  Status,  by  Student  Level  and  School.   Table  l.B 
gives  Enrollments  of  Degree-Seeking  First-Time  Freshmen  and  Undergraduate 
Transfers  by  Racial/Ethnic  Category,  Gender  and  Disability  Status.    As  shown  in 
Table  l.A,  the  undergraduate  disabled  student  population  has  increased  103%  since 
1987,  and  although  the  number  of  disabled  graduate  students  is  small,  there  has  been  a 
200%  increase.  (See  Figure  7)  There  are  more  men  students  who  are  disabled  than 
women  students  during  each  of  the  years  reported  (1987-1991). 

An  examination  of  Table  l.A  indicates  an  increase  from  1987  to  1991  in  the 
number  of  undergraduate  disabled  students  in  Business,  Education,  Fine  Arts  and 
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Figure  7 


Southern  Illinois  University  at  Edwardsville 
Disabled  Student  Enrollment.  Fall  1987  Through  Fall  1991 
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Communications,  Humanities,  Nursing,  Sciences,  Social  Sciences  and  Undeclared 
major.   The  largest  number  of  undergraduate  disabled  students  is  in  the  Undeclared 
major  category. 

According  to  the  data,  there  are  very  few  graduate  students  who  are  disabled. 
Schools  which  have  disabled  graduate  students  are  Engineering  (1  student),  Fine  Arts 
and  Communications  (2  students),  Sciences  (2  students),  Social  Sciences  (2  students) 
and  Unclassified  (3  students).  There  are  no  disabled  students  in  Dental  Medicine. 

Table  l.B  (Appendix  B)  indicates  that  there  has  been  a  133%  increase  in 
disabled  students  admitted  as  first-time  freshmen  in  the  "regular"  admission  category 
from  1987  to  1991,  and  nine  students  were  admitted  in  the  "special"  admission 
category  in  1991,  compared  to  one  student  in  1987. 

In  1987  there  was  one  new  disabled  undergraduate  transfer  student  admitted  to 
the  University,  and  in  1991  there  were  13  new  transfer  students  who  are  disabled. 
This  increase  indicates  a  positive  outcome  of  the  University's  recruitment  efforts. 

Academic  Achievement  —  Disabled  Students 

According  to  Table  2.B  (Appendix  B)  overall  grade  point  averages  of  disabled 
undergraduate  women  students  have  decreased  since  1987  (from  2.79  to  2.68)  and 
have  remained  about  the  same  for  disabled  undergraduate  men  students  (2.51  and 
2.52).   Because  of  the  small  number  of  disabled  students  in  each  of  the  schools, 
comparisons  of  data  on  grade  point  averages   for  the  years  1987  to  1991  has  little 
meaning. 

Ninety-four  percent  of  the  undergraduate  disabled  women  students  were  in  good 
standing  in  1991  compared  with  90%  in  1987.  However,  the  number  of  undergraduate 
male  students  in  good  standing  declined  from  89%  in  1987  to  83%  in  1991.    Although 
it  has  been  noted  that  the  number  of  disabled  graduate  students  is  small,  100%  of  the 
women  students  and  80%  of  the  men  were  in  good  standing. 

Graduation  Trends  —  Disabled  Students 

In  1991  thirteen  undergraduate  disabled  students  received  degrees  compared  to 
two  disabled  students  who  completed  degrees  in  1987. 

At  the  graduate  level  two  degrees  were  conferred  to  disabled  students  while 
there  were  none  in  1987. 
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Underrepresented  Faculty  and  Staff 

Goals  and  Objectives 

Improve  the  recruitment  and  retention  of  minority  faculty  and  staff. 

Improve  the  recruitment  and  retention  of  women  and  faculty  and  staff. 

Improve  the  recruitment  and  retention  of  disabled  faculty  and  staff. 
Initiatives 

1 .  The  School  of  Dental  Medicine  increased  the  number  of  female  faculty 
members  by  hiring  a  woman  in  the  department  of  prosthodontics,  a  field 
focused  on  the  replacement  of  teeth,  bridge  work  and  dentures. 

2.  New  female  faculty  appointments  include  an  adjunct  instructor  in  a  teacher 
exchange  program  with  the  Edwardsville  District,  an  assistant  professor  in  the 
Department  of  Art  and  Design,  two  assistant  professors  in  the  Department  of 
Psychology,  and  an  assistant  professor  in  the  Department  of  Management. 

3.  The  Department  of  Anthropology  hired  a  black  male  associate  professor. 

4.  The  new  director  of  University  Personnel  Services  is  a  female.   In  addition  to 
her  responsibilities  as  director,  she  also  serves  as  the  designated  employer 
representative  to  the  State  Universities  Civil  Service  System. 

5.  A  female  assistant  professor  of  Foreign  Language  and  Literature  was  selected  to 
participate  in  a  three-week  seminar  in  Germany  which  was  sponsored  by  the 
Goethe  Institute  of  New  York,  the  American  Association  of  German  Teachers 
and  the  Baden- Wurttemberg  Institute  of  Political  Education.   She  attended 
lectures  and  developed  sample  presentations  for  use  at  the  university. 

6.  Three  faculty  members  at  SIUE  were  awarded  Fulbright  Scholar  awards  by  the 
U.  S.  Information  Agency.   A  female  lecturer  in  the  department  of  English 
language  and  literature  went  to  the  Teacher's  College  at  the  University  of 
Osijek  in  Yugoslavia  as  a  scholar  lecturer. 

7.  The  Vice  President  for  Administration,  a  black  male,  was  selected  for  a  three- 
year  term  on  the  executive  committee  of  the  Council  of  Fellows  of  the 
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American  Council  on  Education.   The  council  seeks  to  promote  the  professional 
development  and  careers  of  its  members. 

8.  A  female  assistant  professor  of  nursing  at  the  SIUE  office  of  Community 
Nursing  Services  at  the  East  St.  Louis  Center  received  a  Public  Health  Primary 
Care  Policy  Fellowship.   Along  with  other  Fellows,  she  was  honored  at  a 
primary  care  conference  sponsored  by  the  U.S.  Public  Health  Service  and  the 
Health  Care  Financing  Administration  in  Washington  D.C. 

9.  The  director  of  Academic  Marketing  Services,  a  female,  has  been  named  state 
coordinator  of  the  American  Council  on  Education's  National  Identification 
Program  for  the  Advancement  of  Women  in  Higher  Education  (ACE/NIP).  The 
program  helps  to  facilitate  the  identification,  recommendation  and  advancement 
of  women  administrators.   As  the  state  coordinator,  she  chairs  the  State 
Planning  Board,  which  includes  regional  coordinators  and  representatives  from 
various  types  of  educational  institutions  in  each  region. 

10.  A  female  assistant  professor  in  the  department  of  health,  recreation  and  physical 
education  received  a  distinguished  service  award  from  the  International 
Relations  Council  (IRC).   She  was  recognized  for  her  extensive  contributions  to 
the  American  Alliance  and  the  International  Council  of  Health,  Physical 
Education  and  Recreation  (ICHPER),  an  organization  under  the  auspices  of  the 
United  Nations  Education,  Scientific  and  Cultural  Organization  (UNESCO). 

11.  A  $4,000  Excellence  In  Undergraduate  Education  grant  written  by  a  female 
assistant  professor  in  chemistry  has  resulted  in  light  boxes  being  purchased  for 
a  science  course  for  elementary  education  majors. 

12.  During  the  annual  meeting  of  the  University's  Business  Advisory  Council,  the 
female  assistant  to  the  Provost  and  Vice  President  for  Academic  Affairs  was 
honored  for  "many  years  of  unselfish  service  and  support". 

Progress  in  Meeting  Goals 

Employment  Trends 

Table  4.  A  (Appendix  B)  indicates  there  has  been  a  95%  increase  in  the  number 
of  black  employees  from  1981  to  1991.   The  percentage  increase  of  all  employees  at 
SIUE  during  that  time  period  was  18%.   In  1981  black  employees  represented  eight 
percent  of  the  employees  at  the  university  and  the  number  increased  to  sixteen  percent 
in  1991.  (See  Figure  8) 
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Figure  8 

Southern  Illinois  University  at  Edwardsville 
Full-Time  Employees.  1981  to  1991 
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When  comparing  1981  with  1991,  all  employee  groups  show  an  increase  in  the 
number  of  blacks  except  Faculty  and  Skilled  Craft.  The  number  of  black  faculty 
decreased  in  the  mid  1980's  following  the  phasing  out  of  the  Experiment  in  Higher 
Education  in  East  St.  Louis.   It  should  be  noted  that  the  number  of  black  faculty  has 
increased  from  1989  to  1991  by  39%.  The  largest  increase  in  the  number  of  black 
employees  occurred  in  the  Technical/Paraprofessional  group  from  seven  employees  in 
1981  to  89  in  1991. 

New  Hires 

The  data  in  Table  4.B  (Appendix  B)  show  eight  black  employees  were  new 
hires  in  1991,  12%  of  the  total  new  hires.  These  figures  compare  similarly  with  those 
of  1981.    According  to  the  information  reported,  the  greatest  number  of  new  hires 
occurred  in  1985  when  20%  of  the  total  new  employees  were  black. 

Table  5. A  (Appendix  B)  shows  that  12%  of  the  administrators  who  are  within 
two  reporting  lines  of  the  University  president  (identified  as  RAMP  administrators)  are 
black  employees.   Black  women  represent  40%  of  the  total  women  who  are  RAMP 
administrators  while  black  men  represent  5%  of  the  total. 

Campus  Climate 

While  SIUE  has  not  conducted  a  formal  survey  of  underrepresented  students 
and  staff  during  FY  92  to  assess  the  climate  on  campus,  several  initiatives  have 
occurred  to  enhance  the  social  and  cultural  environment.  Unity,  racial  harmony  and 
non-violent  solutions  were  the  goals  of  the  "Unity  Convocation"  that  was  held  on  the 
campus  following  the  riots  in  Los  Angeles.   University,  Urban  League,  NAACP  and 
Racial  Harmony  leaders  joined  together  in  their  call  for  unity  at  an  overflow  crowd  in 
the  Communications  Building  theater.   Faculty,  staff  and  students  joined  together  to 
show  concern  and  recognition  for  the  need  for  harmony  and  solidarity.  Other  activities 
and  events  that  were  designed  to  improve  the  campus  social  and  cultural  environment 
for  underrepresented  groups  are  shown  below: 

1 .        An  internationally  renowned  black  sociologist  was  selected  as  the  first  Scholar 
in  Residence  at  SIUE.   While  on  campus  he  presented  graduate  seminars,  gave 
public  lectures  and  spoke  in  selected  classes  on  poverty,  race,  class  and  family 
structure.    As  a  result  of  his  research,  he  maintains  that  social  class  is  more 
significant  than  race  as  a  factor  in  the  crisis  of  poverty  in  the  inner  city. 
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2.  The  Arts  &  Issues  series  at  SIUE  featured  Sandra  Reaves-Phillips  who 
recreated  the  styles  of  legendary  singers  in  her  musical  tribute,  "Late  Great 
Ladies  of  Blues  &  Jazz" . 

3.  "Black  Music  in  America"  was  the  topic  of  a  two-week  workshop  conducted  by 
the  department  of  music.   Included  in  the  workshop  were  spirituals,  gospel 
music,  jazz,  African  influences  on  American  music,  Black  minstrelsy,  and 
Black  art  music. 

4.  "The  Meeting",  a  play  about  what  might  have  resulted  from  a  meeting  between 
the  Reverend  Martin  Luther  King  Jr.  and  Malcolm  X,  was  performed  at  the 
University  Center. 

5.  Three  theatrical  directors  specializing  in  intercultural  drama  led  the  summer 
International  Multicultural  Theater  Workshop.   Heading  the  workshop  was  the 
founder  and  producing  director  of  the  St.  Louis  Black  Repertory  Company,  a 
director  and  teacher  at  the  Shanghai  Drama  Institute,  and  a  professor  of  theater 
and  dance  and  director  of  performance  at  SIUE. 

6.  "Sophisticated  Ladies",  a  musical  review  of  the  works  of  Duke  Ellington,  was 
staged  at  SIUE.   Racial  diversity  was  a  priority  in  casting  for  the  production. 

7.  The  Symphony  Orchestra  of  SIUE  performed  with  legendary  baritone  Robert 
McFerrin  who  was  the  first  Black  performer  to  become  a  member  of  the 
prestigious  Metropolitan  Opera  in  New  York  City.   McFerrin  also  conducted  a 
master  vocal  class  while  on  campus. 

8.  "Richmond  Barthe/Richard  Hunt:  Two  Sculptors,  Two  Eras"  was  the  title  of  an 
exhibit  which  was  brought  to  the  campus  by  the  University  Museum.  The 
exhibit  featured  the  works  of  the  renowned  black  artists  who  were  both 
recognized  as  among  the  foremost  artists  of  their  generations. 

9.  WSIE-FM,  the  public  radio  station  located  at  SIUE,  broadcast  a  special 
program  honoring  the  civil  rights  movement  on  the  birthday  of  Dr.  Martin 
Luther  King,  Jr.   The  program,  "I'm  Gonna  Let  it  Shine",  is  an  award-winning 
hour  of  songs  and  stories  from  the  civil  rights  movement.   WSIE  features  jazz 
music  in  its  programming.   Live  and  taped  coverage  of  jazz  and  blues  festivals 
are  frequently  aired  on  the  station.    "Riverwalk,  Live  From  the  Landing",  a 
weekly  series  featuring  classic  American  jazz,  was  aired  for  26  weeks. 
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10.  A  team  of  minority  engineering  students  from  SIUE  represented  a  five-state 
region  in  the  Technical  Bowl  competition  at  the  annual  conference  of  the 
National  Society  of  Black  Engineers  (NSBE)  held  in  New  York. 

1 1 .  The  Katherine  Dunham  Center  for  the  Performing  Arts  (KDCPA)  at  the  East 
St.  Louis  Center  of  SIUE  conducted  Performing  Arts  Workshops  during  the 
summer  for  students  ages  five  through  seventeen.   Students  with  varying 
abilities  and  interests  were  accepted. 

12.  During  Black  History  Month  several  speakers  presented  ideas  to  the  university 
community.    Among  the  presenters  were  a  youth  representative  for  Louis 
Farrakhan  and  the  Nation  of  Islam,  a  workshop  on  "The  Black  Man  in  the  21st 
Century:  Where  Will  He  Be?,  and   "I'm  Not  Your  Superwoman!".   In  addition 
to  several  musical  presentations,  a  colloquium  on  Black  Poetry  and  Creative 
Writing  was  conducted. 

13.  A  panel  of  faculty,  staff  and  students  participated  in  the  third  annual  Racism 
Seminar  which  was  sponsored  by  a  Greek  organization. 

14.  The  Student  Leadership  Development  Program,  now  in  its  fifth  year  on  the 
SIUE  campus,  sponsored  two  modules  each  week  on  topics  focused  on 
development  of  leadership  skills.   Several  of  the  sessions  were  conducted  by 
minority  faculty,  staff  and  community  leaders.   Presentations  by  minority 
leaders  included  the  following:  "Role  Models  and  Risk  Takers:  Blue  Prints  for 
Successful  Leaders";  "Leadership  Characteristics:  You  Are  A  Leader"; 
"Personal  Motivation";  "Leadership  Through  Assertion";  "Leadership 
Challenges  for  Minorities";  "Community  Service:  Opportunities  and 
Responsibilities";  "Conflict  Resolution:  Negotiating  Differences".   The 
presenters  not  only  offered  timely  topics  but  serve  as  role  models  for  student 
participants  as  well.  Approximately  25  percent  of  the  participants  are  minority 
students. 

15.  TRIBE,  the  native  American  student  association  at  SIUE,  planned  a  full  slate  of 
activities  for  Native  American  Awareness  Month.   Among  the  activities  were 
the  following:  a  contemporary  Native  American  flute  presentation,  Native 
American  contemporary  arts  presentation,  a  pow-wow  with  dancers  and  drums, 
Native  American  cultural  display,  Native  American  foods,  and  Native  American 
authentic  dress/artifact  exhibit.   Lectures  on  the  following  topics  were  also 
presented: "Myths  Surrounding  Native  Americans:  Stereotypes,  Perceptions  and 
Generalities",  "The  Looting  of  Native  American  Graves  and  Salvage 
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Archaeology  at  the  Desecrated  Slack  Farm  Site  in  Uniontown,  KY",  and 
"Contemporary  Issues  of  Native  Americans". 

Special  Reports 

Beginning  with  this  year's  annual  report,  the  Illinois  Board  of  Higher  Education 
has  requested  that  the  institutions  provide  more  detailed  information  annually  on  three 
to  four  topics  which  IBHE  identifies.   The  intent  is  to  focus  specifically  on  certain 
activities  for  underrepresented  groups  occurring  throughout  the  State.   SIUE's  special 
topics  reports  follow. 

Encouraging  and  Helping  Elementary,  Middle  and  High  School 
Students  From  Underrepresented  Groups  Prepare  for  College 

Goals  and  Types  of  Clients  Served 

Elementary,  middle  and  high  school  students  from  East  St.  Louis  and  St.  Louis 
are  the  target  groups  for  several  programs  which  are  sponsored  by  SIUE. 
Approximately  twenty  programs  are  designed  to  help  students  from  underrepresented 
groups  become  interested  in  and  prepare  for  further  education.   The  majority  of  the 
clients  served  are  African-American,  and  approximately  fifty  percent  are  female. 
Some  examples  of  specific  goals  include  development  of  a  leadership  program  at  a 
junior  high  school  to  include  a  mentoring  program  and  parent  education  so  that 
graduates  will  go  on  to  become  productive  members  of  society.   The  goals  of  another 
program  include  making  minorities  and  females  better  prepared  to  consider  careers  in 
engineering. 

New  Initiatives  and  Significant  Ongoing  Activities 

Twenty-one  female  minority  students  in  the  ninth  grade  from  the  metropolitan 
area  were  brought  to  the  campus  for  a  week  for  workshops,  classes  and  tours.   They 
participated  in  math,  science  and  engineering  classes  to  allow  them  to  be  better 
prepared  to  consider  careers  in  engineering.   This  program  will  be  continued  each 
summer  at  SIUE  and  the  girls  will  be  followed  through  high  school.   Each  year  a  new 
cohort  will  be  added.   Another  feature  of  the  program  includes  providing  mentors  for 
the  students,  from  within  the  University  and  from  the  Society  of  Women  Engineers. 

One  and  two-day  visits  with  elementary  students  and  their  teachers  are  arranged 
by  the  School  of  Engineering.   While  on  campus  the  students  are  given  tours  of  the 
campus,  they  visit  math  and  science  classes  and  talk  with  deans  and  faculty.   The 
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importance  of  developing  math  competency  while  in  elementary  and  high  school  is 
stressed. 

Unique  Approaches  and  Interesting  Details 

The  University  and  the  East  St.  Louis  School  District  entered  a  long-term 
partnership  designed  to  restructure  education  at  a  junior  high  school.    After  a  few 
months  into  the  project,  the  following  factors  were  apparent:  1)  Students  entered  the 
seventh  grade  ill-equipped  for  the  instruction  they  were  to  receive.   2)  Teachers  in  the 
building  were  inadequately  prepared  to  respond  to  the  nature  of  the  student  body  and 
were  not  generally  implementing  methods  consistent  with  the  changes  occurring  in 
curricular  and  instructional  practices  today.   3)  Involvement  of  the  parents  and  the 
community  was  limited  to  interactions  fostered  by  student  misbehavior. 

In  order  for  significant  progress  to  occur,  changes  in  the  fundamental 
curricular,  instructional  and  organizational  patterns  had  to  ensue.   Teachers, 
administrators,  and  community  leaders  needed  to  be  empowered  to  provide  the 
leadership  to  meet  the  challenges.   Several  strategies  were  employed.   Efforts  are 
focused  on:  1)  Developing  school  and  community  leadership  competencies;  2) 
Providing  individualized  professional  development  programs  for  teachers;  3) 
Coordinating  social  services  available  to  the  children  and  parents;  4)  Supporting  a 
mentoring  program  for  at-risk  students  using  as  mentors  successful  high  school  and 
college  students  and  community  leaders;  and  5)  Effectively  involving  the  parents  of 
students  through  tutoring  programs  for  the  students  and  educational  programs  for  the 
parents. 

Financial  and  Staffing  Resources 

Several  of  the  programs  that  are  designed  to  encourage  elementary,  middle  and 
high  school  students  from  underrepresented  groups  prepare  for  college  are  funded  by 
external  grants.    Fiscal  and  staffing  resources  for  such  programs  are  funded  from 
external  sources  such  as  the  Illinois  Board  of  Higher  Education,  National  Science 
Foundation,  and  the  Danforth  Foundation.   Other  programs  such  as  those  in  the 
School  of  Engineering  are  done  on  a  voluntary  basis  with  existing  University  financial 
and  human  resources. 

Results  and  Impact  on  Students 

Since  many  of  the  programs  focus  on  elementary  and  middle  school  students, 
the  impact  will  only  be  known  in  future  years.   However,  evaluation  of  the 
partnership  program  has  shown  that  the  students  in  the  identified  group  have  improved 
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their  grades,  have  school  attendance  much  higher  than  their  peers,  and  have 
maintained  a  positive  attitude  toward  school.   Additionally,  they  have  developed  close 
friendships  with  successful  peers  from  the  East  St.  Louis  community. 

Problems  Encountered  and  Overcome 

The  overwhelming  majority  of  the  students  at  the  junior  high  school  in  East  St. 
Louis  are  not  succeeding  academically.   Some  of  the  students  may  have  limited 
ability;  however,  a  large  number  have  unmet  potential.   While  the  students  at  the  top 
of  the  educational  spectrum  are  likely  to  succeed,  a  large  number  of  students  are  being 
allowed  to  fail,  and  without  an  active  program  of  intervention,  these  students  either 
drop  out  or  do  so  poorly  that  further  opportunities  for  them  will  be  greatly  limited. 
To  help  overcome  this  problem,  mentors  for  forty  seventh  graders  were  recruited  from 
top  ninth  graders  at  the  junior  high,  from  honor  students  at  the  high  schools,  and  from 
students  at  State  Community  College  and  Southern  Illinois  University  at  Edwardsville. 

Problems  Remaining 

Continued  funding  will  be  solicited  for  the  programs.   The  Illinois  Board  of 
Higher  Education  is  being  petitioned,  as  well  as  other  funding  sources.   For  the 
partnership  program  with  East  St.  Louis,  the  identification  of  additional  persons  to 
serve  as  mentors  is  needed.   Interested  community  persons  and  other  adults  who  are 
willing  to  serve  as  additional  mentors  for  a  small  group  of  students  will  be  sought. 
An  ongoing  problem  for  some  programs  is  the  lack  of  time  to  conduct  the  activities, 
particularly  when  they  are  conducted  on  a  voluntary,  on-load  basis. 

Making  the  Curricula  More  Inclusive  of  Race  and  Gender 

Goals  and  Types  of  Clientele  Served 

The  University  goals  are  to  enhance  the  ability  of  its  students  to  recognize 
racial  and  gender  bias  and  to  strengthen  their  abilities  to  deal  harmoniously  with 
people  of  different  racial  and  ethnic  groups. 

New  Initiatives  and  Significant  Ongoing  Activities 

During  1991-92,  the  General  Education  Committee  established  an  Intergroup 
Relations  course  requirement  that  addresses  race  and  gender  issues.   As  part  of  the 
General  Education  requirement,  all  students  entering  the  University  in  the  Fall  of  1993 
or  later  must  take  a  course  that  addresses  human  relations  issues,  including  racism, 
sexism,  and  sexual  harassment.   This  requirement,  which  grew  out  of  extended 
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discussions  in  the  University,  also  assures  that  the  University  is  in  compliance  with 
Public  Act  87-581.   In  selecting  courses  to  satisfy  the  requirement,  two  criteria  were 
used:  1)  the  content  of  the  course  must  be  current  rather  than  historical,  and  2)  the 
content  must  deal  with  intergroup  relations   within  the  United  States.    A  thorough 
review  of  the  curriculum  revealed  that  a  large  number  of  courses  routinely  contain 
segments  that  deal  with  these  topics.   However,  twenty-six  courses  in  the  disciplines 
of  Anthropology,  Biology,  Economics,  Foundations  of  Education,  English,  History, 
Philosophy,  Psychology,  Sociology,  Social  Work,  Speech  Communication,  and 
Women's  Studies  were  identified  as  meeting  the  requirements.    An  interdisciplinary 
course  was  also  identified. 

Unique  Approaches  and  Interesting  Details 

The  Interdisciplinary  Studies  course  "Women  in  Social  Institutions:  A 
Comparative  Approach"  looks  at  women  through  historical,  cultural,  and  social  class 
differences  in  contexts  of  education,  family,  health  care,  economics,  religion,  and 
politics.   The  departments  of  Anthropology,  Education  and  History  cooperate  in 
teaching  this  course. 

Interpersonal  Communications  Skills,  one  of  three  courses  fulfilling  the  speech 
requirement  in  the  current  General  Education  program,  contains  sections  that  address 
race  and  gender  issues.   In  Fall  of  1992  the  course  content  pertaining  to  these  two 
issues  has  been  strengthened  and  will  assure  that  students  entering  the  University  will 
have  exposure  to  these  topics. 

Financial  and  Staffing  Resources 

Existing  courses  which  were  mentioned  above  and  existing  faculty  resources 
will  be  used  to  fulfill  this  requirement. 

Results  and  Impact  on  Students 

After  the  new  General  Education  requirements  have  been  implemented  in  the 
Fall  of  1993,  an  investigation  to  determine  the  impact  on  students  will  occur.   The 
expectation  is  that  the  Intergroup  Relations  requirement  will  help  students  at  the 
University  to  be  more  sensitive  and  practice  good  intergroup  relations  skills. 

Problems  Encountered  and  Overcome 

Over  one  hundred  existing  courses  were  considered  for  this  General  Education 
requirement.   The  criteria  used  by  the  General  Education  Committee  in  selecting 
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courses  reduced  the  number  considerably.   Moreover,  to  accommodate  this 
requirement,  another  General  Education  requirement  was  revised  since  credit  hours 
could  not  be  added  to  the  program. 

Problems  Remaining 

The  number  of  courses  and  the  scheduling  of  courses  will  be  closely  monitored 
to  assure  that  students  can  meet  this  new  General  Education  requirement.  If  problems 
arise,  adding  or  creating  new  courses  will  be  considered. 

Using  New  Technologies  to  Help  Disabled  Students 

Goals  and  Type  of  Clientele  Served 

The  primary  goal  of  the  Disabled  Students  Services  program  is  to  provide 
educational  opportunities  to  disabled  students  by  eliminating  barriers  that  would 
otherwise  prevent  them  from  independently  pursuing  and  succeeding  in  higher 
education.   Among  the  many  services  available  to  students  with  disabilities  through  the 
Disabled  Student  Services  office  is  training  on  special  adaptive  computer  equipment. 
As  the  population  of  students  using  the  services  of  the  Disabled  Student  Services  office 
increases,  so  does  the  need  to  meet  a  greater  variety  of  academic  demands. 

New  Initiatives  and  Significant  Ongoing  Activities 

The  recent  additions  of  technologically  advanced  adaptive  computer  equipment 
to  the  University's  Disabled  Student  Services  office  has  opened  new  doors  for  disabled 
students.   The  computer  labs  on  campus  lack  the  adaptive  hardware  and  software 
which  meet  the  special  needs  of  disabled  students.   Therefore,  in  FY  92  the  Disabled 
Student  Services  office  wrote  a  proposal  to  the  Excellence  in  Undergraduate  Education 
program  requesting  funds  to  purchase  a  voice  activated  computer.   (The  Excellence  in 
Undergraduate  Education  (EUE)  Fund  was  established  to  support  excellence  and 
innovation  in  undergraduate  education  through  internally  reallocated  funds.   Funds  are 
awarded  on  a  competitive  basis.) 

Unique  Approaches  and  Interesting  Details 

The  Disabled  Student  Services  office  was  awarded  funds  from  the  University's 
Excellence  in  Undergraduate  Education  initiative  to  purchase  a  voice  activated 
computer  to  aid  severely  orthopedically  disabled  students.   This  voice-driven  computer 
is  programmed  to  operate  with  the  user's  voice.   Individuals  create  a  personal  voice 
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file  and  the  computer  has  the  capability  to  type  up  to  40  words  per  minute  using  the 
voice  of  the  user. 

The  Disabled  Student  Services  office  has  also  acquired  a  word  recognition 
scanner  through  the  EUE  program.   This  adaptive  equipment,  which  is  designed  for 
visually  impaired  and  learning  disabled  students,  places  the  textbook  page  on  the 
reading  screen,  the  scanner  reads  the  page  and  turns  the  printed  matter  into  a  voice, 
thereby  reading  the  text  to  the  student.   Another  feature  of  the  machine  allows  a 
recorder  to  be  connected  to  the  system  which  gives  students  the  text  on  tape.   This 
process  eliminates  the  need  for  braille  transcription  as  well  as  a  volunteer  or  staff 
member  to  read  to  students. 

Financial  and  Staffing  Resources 

The  resources  for  the  equipment  came  from  reallocated  funds  in  the  Excellence 
in  Undergraduate  Education  program.  Funds  are  awarded  on  an  internal  competitive 
basis.    Staffing  in  the  Disabled  Student  Services  office  includes  the  Disabled  Student 
Services  advisor  and  one  half-time  graduate  student. 

Results  and  Impact  on  Students 

Acquiring  such  state  of  the  art  equipment  is  an  academic  life  saver  for  the 
student  with  a  disability.   The  equipment  provides  immediate  and  individualized 
assistance  which  was  not  always  available  in  the  past.   After  being  trained  to  use  the 
equipment,  students  become  more  independent  in  their  academic  pursuits. 

Problems  Encountered  and  Overcome 

Helping  disabled  students  to  become  more  independent  is  a  continuing  concern 
in  the  Disabled  Student  Services  office.   The  acquisition  of  the  new  equipment 
provides  a  means  to  assist  students  to  work  independently. 

Problems  Remaining 

As  the  disabled  student  population  continues  to  rise  on  the  campus,  more  staff 
are  needed.   The  staffing  needs  in  the  Disabled  Student  Services  office  exceed  the 
current  assistance  that  can  be  provided.   The  University  needs  a  specialist  on  learning 
disabilities  who  can  test,  assess  and  recommend  an  educational  plan  for  learning 
disabled  students.    A  full-time  interpreter  is  also  needed  for  the  hearing  impaired. 
The  interpreter  would  aid  students  in  the  classroom  as  well  as  help  them  communicate 
elsewhere  on  the  campus. 


1992  Minority,  Women,  and  Disabled  Report,  SlUE,  page  116 

SIUE  Summary 

The  commitment  to  improve  the  participation  and  achievement  of 
underrepresented  groups  is  manifest  at  SIUE  through  the  $7,560,000  allocated  in  FY 
92  for  funding  forty  dedicated  programs.   Fifteen  of  these  programs  are  devoted  to 
assisting  elementary,  middle  and  secondary  school  students  gain  access  to  higher 
education.   For  example,  an  educational  partnership  between  the  University  and  a 
junior  high  school  in  East  St.  Louis  provides  individualized  professional  development 
for  teachers,  develops  school  and  community  leadership  competencies  in  students, 
provides  a  mentoring  program  for  at-risk  students  and  encourages  parents  to  be 
involved  in  school  activities. 

Recruitment  and  retention  efforts  have  been  positive.   Enrollments  are  up  for 
female  students  and  students  with  a  disability,  as  well  as  for  black  students,  who 
represented  14.4%  of  the  student  population  in  FY  92. 

An  important  event  on  the  campus  was  the  acquisition  of  a  voice-activated 
computer  for  disabled  students.   The  computer  was  designed  for  those  who  have  no 
use  of  their  hands.   It  is  programmed  with  a  user's  voice  who  speaks  through  an 
electronic  headset  connected  to  the  computer.   The  computer  is  available  for  use  by  all 
physically  and  learning  disabled  students  on  campus. 

Five  formally-organized  support  programs  were  evaluated  during  FY  92.   All 
of  the  programs  are  located  in  East  St.  Louis  and  serve  pre-college  students/clients. 
The  programs  experienced  increases  in  the  number  of  students/clients  served, 
augmented  budgets  and  expanded  staffs.   Results  of  self  evaluations  led  to  changes 
such  as  improved  record  keeping  procedures,  reduction  of  expenditures,  and  expanded 
activities. 
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Attachment  A 

Program  Inventory  Form 

Please  provide  the  following  information  for  each  program  and  formally-organized 
unit  which  has  a  primary  purpose  to  serve  minority,  female,  and/or  disabled  students 
and  staff  and  which  has  a  budget  allocation  for  this  purpose. 

Program  Addition 

Name  of  program  or  formally  organized  support  unit: 

Cooperative  Education  Program  for  Liberal  Arts  Students  Focusing  on  Women  and 
Minorities 

Current  goals  and  objectives  of  the  program  or  unit: 

The  goal  for  the  project  for  the  current  year  is  to  place  75  students  in  cooperative  job 
placement  positions. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Part-time  (paid)  job  placement  for  students  in  the  School  of  Education,  School  of  Fine 
Arts  and  Communications,  School  of  Humanities,  School  of  Sciences  and  School  of 
Social  Sciences. 
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Attachment  A 

Program  Inventory  Form 

Please  provide  the  following  information  for  each  program  and  formally-organized 
unit  which  has  a  primary  purpose  to  serve  minority,  female,  and/or  disabled  students 
and  staff  and  which  has  a  budget  allocation  for  this  purpose. 

Program  Addition 

Name  of  the  program  or  formally  organized  support  unit: 

East  St,  Louis  Scholarship  Loan  Program 

Current  goals  and  objectives  of  the  program  or  unit: 

To  increase  college  and  university  matriculation  and  retention  among  residents  of  East 
St.  Louis. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

The  development  and  approval  of  loan  packages  based  upon  assessments  of  financial 
need,  character,  and  residency. 
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Attachment  A 

Program  Inventory  Form 

Please  provide  the  following  information  for  each  program  and  formally  organized 
unit  which  has  a  primary  purpose  to  serve  minority,  female,  and/or  disabled  students 
and  staff  and  which  has  a  budget  allocation  for  this  purpose. 

Program  Addition 

Name  of  the  program  or  formally  organized  unit: 

Mentoring  at  Landsdowne 

Current  goals  and  objectives  of  the  program  or  unit: 

To  provide  tutorial  services  for  40  seventh  graders  at  Lansdowne  Jr.  High  School  in 
order  to  increase  their  potential  for  successful  entry  to  college. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Tutoring  services 
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Attachment  A 

Program  Inventory  Form 

Please  provide  the  following  information  for  each  program  and  formally  organized 
unit  which  has  a  primary  purpose  to  serve  minority,  female,  and/or  disabled  students 
and  staff  and  which  has  a  budget  allocation  for  this  purpose. 

Program  Addition 

Name  of  the  program  or  formally  organized  support  unit: 

Minority  Teachers  of  Illinois  Scholarship 

Current  goals  and  objectives  of  the  program  or  unit: 

Provides  up  to  $5,000  per  academic  year  for  tuition  and  fees  and  other  educational 
cost. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Illinois  Student  Assistance  Commission  ISAC  sponsors  program 
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Attachment  A 
Program  Inventory  Form 

Please  provide  the  following  information  for  each  program  and  formally  organized 
unit  which  has  a  primary  purpose  to  serve  minority,  female,  and/or  disabled  students 
and  staff  and  which  has  a  budget  allocation  for  this  purpose. 

Program  Addition 

Name  of  the  program  or  formally  organized  support  unit: 

Project  Master  Key 

Current  goals  and  objectives  of  the  program  or  unit: 

To  decrease  the  dropout  rate  and  increase  the  graduation  rate  of  high  school  seniors 
identified  as  potential  dropouts. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Include  personal,  academic,  and  career  counseling;  tutorial  services;  and  recreational 
activities. 
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Attachment  A 

Program  Inventory  Form 

Please  provide  the  following  information  for  each  program  and  formally  organized 
unit  which  has  a  primary  purpose  to  serve  minority,  female,  and/or  disabled  students 
and  staff  and  which  has  a  budget  allocation  for  this  purpose. 

Program  Addition 

Name  of  the  program  or  formally  organized  support  unit: 

Project  REAL:  Restructuring  Education  at  Lansdowne 

Current  goals  and  objectives  of  the  program  or  unit: 

To  restructure  the  educational  environment  at  Lansdowne  Jr.  High  School  to  increase 
student  achievement. 

Type  of  activities  and  events  the  program  or  unit  conducts  and  sponsors: 

In-service  with  teachers,  team  meetings,  student  services 
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Attachment  A 

Program  Inventory  Form 

Please  provide  the  following  information  for  each  program  and  formally  organized 
unit  which  has  a  primary  purpose  to  serve  minority,  female  and/or  disabled  students 
and  staff  and  which  has  a  budget  allocation  for  this  purpose. 

Program  Addition 

Name  of  the  program  or  formally  organized  support  unit: 

Senior  Tech  Project 

Current  goals  and  objectives  of  the  program  or  unit: 

To  teach  computer-related  technical  skills  and  to  enhance  computer  literacy  among 
high  school  seniors. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Include  building  a  computer  and  learning  the  fundamentals  of  operating  a  computer. 
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Attachment  A 

Program  Inventory  Form 

Please  provide  the  following  information  for  each  program  and  formally  organized 
unit  which  has  a  primary  purpose  to  serve  minority,  female,  and/or  disabled  students 
and  staff  and  which  has  a  budget  allocation  for  this  purpose. 

Program  Addition 

Name  of  the  program  or  formally  organized  support  unit: 

Women  and  Minorities  in  Administration  Scholarship 

Current  goals  and  objectives  of  the  program  or  unit: 

Provide  tuition  and  fee  assistance  for  student  enrolled  in  Educational  Administration. 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Illinois  State  Board  of  Education  sponsors  program. 
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Attachment  A 

Program  Inventory  Form 

Please  provide  the  following  information  for  each  program  and  formally-organized 
unit  which  has  a  primary  purpose  to  serve  minority,  female,  and/or  disabled  students 
and  staff  and  which  has  a  budget  allocation  for  this  purpose. 

Program  Deletion 

Name  of  the  program  or  formally  organized  support  unit: 

Direction  Services  Program 

Current  goals  and  objectives  of  the  program  or  unit: 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Program  was  eliminated  due  to  loss  of  funds. 
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Attachment  A 

Program  Inventory  Form 

Please  provide  the  following  information  for  each  program  and  formally-organized 
unit  which  has  a  primary  purpose  to  serve  minority,  female,  and/or  disabled  students 
and  staff  and  which  has  a  budget  allocation  for  this  purpose. 

Program  Deletion 

Name  of  the  program  or  formally  organized  support  unit: 

Illinois  Minority  Resume  Service 

Current  goals  and  objectives  of  the  program  or  unit: 

Type  of  activities  and  events  that  the  program  or  unit  conducts  or  sponsors: 

This  program  has  been  discontinued.   Of  the  approximately  39  students  who  received 
mailings  each  year,  only  two  or  three  responded. 


Attachment  A 

Program  Inventory  Form 

Please  provide  the  following  information  for  each  program  and  formally-organized 
unit  which  has  a  primary  purpose  to  serve  minority,  female,  and/or  disabled  students 
and  staff  and  which  has  a  budget  allocation  for  this  purpose. 

Program  Deletion 

Name  of  the  program  or  formally  organized  support  unit: 

Mentoring  for  Success  for  Black  Males 

Current  goals  and  objectives  of  the  program  or  unit: 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

This  program  did  not  receive  funding  from  the  Excellence  in  Undergraduate  Education 
grant  for  FY  92. 
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Attachment  A 

Program  Inventory  Form 

Please  provide  the  following  information  for  each  program  and  formally-organized 
unit  which  has  a  primary  purpose  to  serve  minority,  female,  and/or  disabled  students 
and  staff  and  which  has  a  budget  allocation  for  this  purpose. 

Program  Deletion 

Name  of  the  program  or  formally  organized  support  unit: 

Minority  Program  for  Excellence  in  Science 

Current  goals  and  objectives  of  the  program  or  unit: 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

This  program  no  longer  receives  funding. 
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Attachment  A 

Program  Inventory  Form 

Please  provide  the  following  information  for  each  program  and  formally-organized 
unit  which  has  a  primary  purpose  to  serve  minority,  female,  and/or  disabled  students 
and  staff  and  which  has  a  budget  allocation  for  this  purpose. 

Program  Deletion 

Name  of  the  program  or  formally  organized  support  unit: 

School  of  Dental  Medicine  -  Student  Work  Positions 

Current  goals  and  objectives  of  the  program  or  unit: 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

Funding  for  these  positions  was  not  available  for  FY  92. 
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Attachment  A 

Program  Inventory  Form 

Please  provide  the  following  information  for  each  program  and  formally-organized 
unit  which  has  a  primary  purpose  to  serve  minority,  female,  and/or  disabled  students 
and  staff  and  which  has  a  budget  allocation  for  this  purpose. 

Program  Deletion 

Name  of  the  program  or  formally  organized  support  unit: 

SIUE/East  St.  Louis  District  189  Partnership 

Current  goals  and  objectives  of  the  program  or  unit: 

Type  of  activities  and  events  that  the  program  or  unit  conducts  and  sponsors: 

This  program  was  replaced  by  Project  REAL:  Restructuring  Education  at 
Landsdowne. 
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Attachment  E 

Definitions  for  Annual  Report  on  Undcrreprcscntcd  Groups  in  Hitzhcr 

Education 


Staff- Year  -  A  staff  year  is  defined  as  a  12-month  contract  providing  for  at  least  one  month  of 
vacation. 

White  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  original  peoples  of  Europe, 
North  Africa,  or  the  Middle  East. 

Black  (not  of  Hispanic  origin)  -  A  person  having  origins  in  any  of  the  Black  racial  groups  of  Africa. 

Hispanic  -  A  person  of  Mexican,  Puerto  Rican,  Cuban,  Central  or  South  American  or  other  Spanish 
culture  or  origin  regardless  of  race. 

Asian  or  Pacific  Islander  -  A  person  having  origins  in  any  of  the  original  peoples  of  the  Far  East, 
Southeast  Asia,  the  Indian  subcontinent,  or  the  Pacific  Islands.  The  area  includes,  for  example,  China, 
Japan,  Korea,  the  Philippine  Islands,  and  Samoa. 

American  Indian  or  Alaskan  Native  -  A  person  having  origins  in  any  of  the  original  peoples  of  North 
America,  and  who  maintains  cultural  identification  through  tribal  affiliation  or  community  recognition. 

Disabled  Students  -  See  Attachment  F. 
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Attachment  F. 

Disabled  Student  Enrollment 

State  legislation,  which  requires  the  Board  of  Higher  Education  to  monitor  the  participation 
of  specific  groups  of  individuals  in  public  colleges  and  universities,  identifies  "handicapped"  students 
as  one  of  the  groups  to  be  monitored.  Rehabilitation  professionals  now  more  commonly  use  the  term 
"disabled"  in  place  of  "handicapped." 

State  legislation  does  not  provide  a  definition  of  handicapped  or  disabled  students.  For  this 
purpose,  a  frequently  cited  source  is  Section  706(8)(A)  of  Title  29  of  the  United  States  Code,  which 
defines  a  disabled  person  as  "any  person  who  has  a  physical  or  mental  impairment  which  substantially 
limits  one  or  more  major  life  activities,  has  a  record  of  such  an  impairment,  or  is  regarded  as  having 
such  an  impairment."  This  section  specifically  excludes  individuals  with  problems  of  alcohol  and/or 
drug  abuse  from  this  definition. 

In  collecting  information  for  the  institutional  plan,  it  will  be  necessary  to  expand  further  upon 
this  federal  definition  in  order  to  allow  for  identification  of  the  range  of  disabilities  existing  on 
campus.  Include  within  the  count  of  disabled  students  those  individuals  who  are  functionally 
quadriplegic  (that  is,  use  power  wheelchairs),  functionally  paraplegic  (use  manual  wheelchairs), 
blind/visually  impaired,  and  deaf/hearing  impaired.  Also,  include  individuals  with  other  mobility 
impairments  (for  instance,  those  requiring  the  use  of  braces  or  other  prosthetic  devices);  individuals 
with  chronic  health  problems,  such  as  cardiac  or  respiratory  diseases,  and/or  head  injuries;  individuals 
who  have  documented,  diagnosed  learning  disabilities;  and  those  other  individuals  whose  disabilities 
require  special  institutional  assistance. 

Using  the  above  definition,  indicate  in  the  space  below  the  disabled  student  undergraduate 
and  graduate/professional  enrollment  for  the  fiscal  year  proceeding  the  date  for  submission  of  this 
report.  Also,  indicate  how  the  enrollment  count  was  derived,  that  is,  whether  it  is  an  estimate  of  the 
institution's  disabled  student  enrollment  or  a  count  of  the  number  of  disabled  students  receiving 
services  from  the  institution. 

FY1992  Undergraduate  Disabled  Enrollment*       245 
FY1992  Graduate/Professional  Disabled  Enrollment        20 
The  above  enrollment  count  is:   (please  check  one) 

a)  estimate  of  the  number  of  disabled  students  at  the  institution 


b)  count  of  the  number  of  students  receiving  services  at  the  institution 


*    For  community  colleges,  the  count  submitted  on  this  form  should  match  the  count  submitted 
on  the  college's  Al  record. 
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Attachment  G 

SIUE  SCHEDULE  OF  REVIEWS 
FOR  PROGRAMS  AND  ACTIVITIES  SUPPORTING 
UNDERREPRESENTED  GROUPS 


FISCAL  YEAR 

YEAR  OF 

OF  REVIEW 

SUBMISSION 

FY  1992 

1992 

FY  1992 

1992 

FY  1992 

1992 

FY  1992 

1992 

FY  1992 

1992 

FY  1993 


FY  1993 


FY  1993 


FY  1994 


1993 


1993 


1993 


FY  1993 

1993 

FY  1993 

1993 

FY  1994 

1994 

FY  1994 

1994 

1994 


UNIT  NAME 

Child  Development  Program 

Computer  Lab  (East  St.  Louis) 

Educational  Opportunity  Center 

(East  St.  Louis) 

Head  Start  Program 

Upward  Bound/Science  Awareness 

Program 

Improving  Math  &  Science 
Instruction  of  Black  Student 
in  Jr.  High  School 
STEP  (Striving  Toward 
Educational  Proficiency /East 
East  St.  Louis) 

TREND  (Turning  Recreational 
Excitement  in  New  Directions) 
East  St.  Louis 

Project  REAL:  Restructuring 
Education  at  Landsdowne 
Mentoring  at  Landsdowne 

Minority  Engineering  Program 
Minority  Engineering  Program 
Department  Tutoring  Project 
Minority  Scholarship  Program 
National  Action  Council  for 
Minorities  in  Engineering 
Incentive  Grants  Program 
(NACME) 
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FISCAL  YEAR 
OF  REVIEW 

FY  1994 

FY  1994 

FY  1994 

FY  1995 

FY  1995 

FY  1995 

FY  1995 


SUBMISSION 


1994 


1994 


1994 


1995 


1995 


1995 


1995 


YEAR  OF 

UNIT  NAME 

Operation  Uplift  (East  St. 
Louis) 

Project  GAIN  (School  of 
Nursing 

School  of  Nursing  Recruitment/ 
Retention  Committee 

Illinois  Consortium  for 
Educational  Opportunity 
Program  (ICEOP) 
Project  ASPIRE  (Academic 
Support  Program  for  (Intensive 
Reinforcement  Education) 
Project  BEST  (Building 
Employees  for  Science  and 
Technology) 

Project  Success  (East  St. 
Louis) 


FY  1996 

1996 

Disabled  Student  Services 
Office 

FY  1996 

1996 

Educational  Enrichment  Program 

FY  1996 

1996 

Lifestyles  Program  (East  St. 
Louis) 

FY  1996 

1996 

Project  MORE  (Minority  Outreach 
and  Retention  Efforts) 

FY  1996 

1996 

Reflections  Program  (East  St. 
Louis) 

FY  1996 

1996 

Special  Services  Program 

FY  1997 

1997 

Cooperative  Education 

FY  1997 


1997 


Program  for  Liberal  Arts 
Students  Focusing  on  Women 
and  Minorities 
East  St.  Louis  Scholarship 
Loan 


^ 
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FISCAL  YEAR 

YEAR  OF 

OF  REVIEW 

SUBMISSION 

FY  1997 

1997 

FY  1997 

1997 

FY  1997 

1997 

UNIT  NAME 

Minority  Teacher  of  Illinois 
Scholarship 
Project  Master  Key 
Senior  Tech  Project 

FY  1997  1997  Women  and  Minorities  in 

Educational  Administration 
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Reports  On  Reviews  Of  Programs  And  Activities  —  SIUE 

The  University  reviews  support  programs  serving  underrepresented  students  and 
staff  on  a  regular  cycle.   Most  programs  are  placed  on  a  five-year  review  cycle; 
however,  because  of  shifts  in  resources  and  changes  in  program  activities  a  few 
programs  are  reviewed  before  the  five-year  cycle  is  completed.  Questions  that  are 
addressed  in  the  review  process  include  the  following: 

1 .  How  effective  is  the  unit  in  identifying  and  serving  its  student  or  staff  clientele? 

2.  How  successful  has  the  unit  been  in  improving  student  or  staff  participation  and 
achievement? 

3.  How  effective  is  the  unit  in  its  use  of  resources? 

4.  Have  previous  evaluations  brought  about  changes  in  the  unit's  policies  and 
operations? 

Child  Development  Program 

Child  Development,  a  day  care  program  for  pre-school  children  two  to  six  years 
of  age,  maintains  a  waiting  list  for  enrollment.   The  program  is  licensed  to  serve  a 
maximum  of  168  children,  but  this  number  almost  doubles  during  a  given  fiscal  year 
due  to  turnover  and  replacement.   The  turnover  is  due  to  a  variety  of  reasons  such  as 
status  changes  that  affect  enrollment  eligibility.   Based  on  these  conditions,  there  is 
not  a  shortage  of  participants  for  this  program;  however,  enrollment  is  currently 
limited  by  the  168  capacity  as  determined  by  the  Illinois  Department  of  Children  and 
Family  Services  licensing  standards. 

Attendance  by  children  enrolled  in  Child  Development  has  fairly  consistently 
averaged  90%.    During  FY  91  attendance  was  bolstered,  in  part,  by  the  80%  full-time 
employment  rate  and  the  20%  post-secondary  education  enrollment  rate  among  the 
children's  parents.   In  addition  to  daily  participation  at  the  two  day  care  centers,  the 
children  enjoyed  such  field  trips  as  the  Disney  on  Ice  performance,  Ice  Capades,  St. 
Louis  Zoo,  St.  Louis  Science  Center  and  Eckert's  Orchards. 

This  program  depends  very  heavily  on  the  collection  of  parent  fees.   Because 
final  figures  were  not  available  for  FY  92,  the  data  presented  is  for  FY  91.   In  FY  91 
the  Child  Development  budget  increased  by  $76,996,  which  represented  a  19% 
increase  over  the  previous  year.   However,  because  the  fee  formula  has  been  recently 
revised,  collections  for  FY  92  are  not  at  their  previous  level.   The  Child  Development 
program  uses  its  resources  effectively. 
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In  order  to  ensure  the  accurate  collection  and  deposit  of  fees,  several  procedures 
were  implemented  during  FY  92  as  follows: 

1)  Receipt  books  must  be  utilized  in  numerical  order. 

2)  Receipts  must  be  signed  prior  to  removal  from  the  receipt  book. 

3)  Monthly  transaction  reports,  fee  collection  reports  and  official  cash 
receipts  are  utilized  to  verify  accurate  deposits  and  expenditures. 

4)  A  ledger  reflecting  collections  and  deposits  is  used  as  a  backup  to  the 
above  procedures. 

Educational  Opportunity  Center 

The  Educational  Opportunity  Center  provides  information,  counseling,  and  other 
assistance  to  prospective  students  who  are  19  years  of  age  or  older.   Such  individuals 
are  encouraged  and  assisted  to  prepare  for  attendance  at  a  post-secondary  educational 
institution. 

During  FY  1989-1990  the  Educational  Opportunity  Center  (EOC)  exceeded  its 
project  goal  of  serving  800  clients  by  serving  854.   In  FY  1990-91  the  clients  served 
numbered  1,268.   By  midyear  of  FY  1992,  832  clients  had  been  served.   In  January 
1991  an  additional  EOC  office  was  opened  and  clients  served  by  EOC  appear  to  be  on 
the  increase. 

Since  complete  data  are  not  yet  available  for  FY  92,  the  response  is  based  on 
FY  91  figures.   In  FY  91  EOC  provided  services  for  1,268  clients.   Assistance  in 
completing  financial  aid  and  admission  applications,  respectively,  totalled  896  and  279 
while  referrals  to  other  agencies  totalled  456.   Post-secondary  enrollments  resulting 
from  FY  91  contacts  were  verified  at  331.   At  the  end  of  the  year,  239  remained 
enrolled  in  post-secondary  education.   Sixty-five  clients  served  by  EOC  graduated 
during  the  year. 

The  EOC  budget  for  FY  92  is  $124,000,  a  decrease  of  $53,700  from  FY  91. 
The  832  clients  served  by  midyear  represents  only  22  fewer  than  those  served  during 
FY  91  when  the  budget  was  $177,700. 

Based  on  outreach  services  provided  in  previous  years  and  projections  for 
services  needed  in  the  future,  a  full-time  office  was  opened  in  Alton,  Illinois.   In 
order  to  accommodate  additional  clients  (up  to  age  18),  EOC  played  a  major  role  in 
securing  an  Educational  Talent  Search  Grant  through  the  U.S.  Department  of 
Education  for  program  years  1991-1994. 
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Head  Start 

Head  Start,  a  pre-school  program  serving  children  three  to  five  years  of  age,  has 
expanded  its  enrollment  capacity  during  the  past  three  years.   To  accommodate 
additional  children,  Head  Start  has  increased  the  capacity  of  its  centers  and  instituted  a 
home-based  component.   It  appears  that  there  are  sufficient  numbers  of  pre-school 
children  in  St.  Clair  County  to  keep  the  Head  Start  enrollment  at  capacity. 

Enrollment  in  Head  Start  is  at  an  all  time  high  of  1,251  children.   This  figure  is 
up  536  from  the  715  originally  targeted  for  the  program.   Participation  has  been 
augmented  by  the  establishment  of  the  home-based  component  which  provides  services 
directly  to  children  in  their  homes. 

Head  Start's  current  budget  of  $3,506,900  represents  an  increase  of  $1,823,200 
over  FY  90.   During  the  same  period,  staff  years  increased  by  51,  or  from  55  to  106. 
In  addition  to  direct  services  for  children,  Head  Start  provided  direct  social 
development  services  or  social  service  agency  referrals  for  93%  of  their  families. 

The  home-based  component,  which  delivers  services  directly  to  homes, 
represents  one  operational  change  for  FY  92.   Another  major  change  is  that  bus 
transportation  services  will  be  contracted  out  for  FY  93.   The  change  in  transportation 
services  is  based  upon  a  study  which  projects  an  approximate  savings  of  $90,000  for 
the  year. 

Upward  Bound/Science  Awareness 

The  Upward  Bound/Science  Awareness  Program  serves  150  senior  high  school 
students  during  their  sophomore,  junior,  and  senior  years.   Because  yearly 
identification  and  recruitment  of  students  are  not  necessary,  this  program  experiences 
no  difficulty  in  enrollment.   In  addition,  the  East  St.  Louis  Center  has  cooperated  with 
the  local  school  district's  junior  high  gifted  program.   Therefore,  Upward 
Bound/Science  Awareness  is  highly  publicized  among  students  in  the  school  district. 

Since  data  are  not  complete  for  FY  92,  the  information  provided  is  for  FY  91. 
The  program's  FY  91  student  retention  goal  was  set  at  95%;  however,  the  retention 
rate  attained  was  92%  or  138  out  of  150.   Eight  of  the  twelve  who  did  not  complete 
the  year  were  beyond  program  control  (seven  moved  and  one  died).   The  remaining 
four  were  dropped  from  the  program  for  various  reasons.   In  general,  student 
participation  in  this  program  has  been  excellent.   Upward  Bound/Science  Awareness 
was  augmented  in  FY  92  by  the  Senior  Tech  Program.   Senior  Tech  provided  30 
students  with  materials  and  instructions  for  building  computers.   Each  student  was 
given  his/her  computer  at  the  end  of  the  year. 
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The  Upward  Bound/Science  Awareness  budget  for  FY  92  of  $406,000  represents 
an  increase  of  $59,300.   Within  this  budget,  the  program  continued  and/or 
implemented  a  number  of  supplemental  activities  as  follows: 

-  District-wide  Science  Fair 

-  Mississippi  River  Project 

-  Mathematics  Club 

-  Teenage  Health  Consultants 

-  Career  Shadowing 

Program  staff  years  increased  to  ten  during  the  current  year,  up  two  from  the 
previous  year. 

Follow-up  surveys  were  mailed  to  former  Upward  Bound/Science  Awareness 
graduates  for  the  years  1984,  1985,  1986,  1989  and  1990.   Results  of  the  responses 
will  be  recorded  and  reported  for  future  use. 

Computer  Lab 

During  the  year  the  Computer  Lab  accommodates  approximately  100  SIUE 
students  who  are  identified  by  their  University  ID  cards.   In  addition,  the  lab  is 
utilized  by  junior  and  senior  high  school  students  who  are  enrolled  in  after  school 
programs.   Use  of  the  lab  by  SIUE  students  has  decreased  somewhat  because 
university  bus  service  is  no  longer  available  at  the  East  St.  Louis  Center  and  the 
replacement,  Bi-State,  does  not  stop  at  the  facility. 

To  encourage  interest  and  develop  computer  skills,  junior  and  senior  high  school 
students  enrolled  in  the  after  school  programs  are  scheduled  into  the  lab.   Also,  a 
Computer  Camp  which  has  three  sessions  for  two  weeks  each  is  conducted  for 
elementary  school  students  each  summer. 

Costs  attributed  to  the  Computer  Lab  basically  involve  equipment  and  related 
repairs.   After  the  initial  purchase  of  new  machines,  the  lab  has  been  restocked 
through  the  shifting  of  used  equipment  from  various  individuals  and  programs.   The 
Computer  Lab  student  worker  assists  the  Assistant  to  the  Director  (Budget)  with  minor 
tasks,  thus  providing  an  additional  resource. 

The  Computer  Lab  is  open  during  work  hours  (8:00  a.m.  to  4:30  p.m.).   During 
this  time  the  lab  is  monitored  by  a  student  worker  or  the  Assistant  to  the  Director  for 
Budget.   During  the  hours  4:30  -  8:00  p.m.  SIUE  students  must  leave  their  university 
ID  at  the  Information  Desk  until  they  depart  the  lab.   To  reduce  the  chance  of 
computer  virus  contamination,  students  are  not  allowed  to  use  their  own  discs  in  the 
lab. 
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Attachment  H 
Implementation  of  Public  Act  87-581 

1.  The  University  has  a  list  a  courses  that  satisfies  the  portion  of  Public  Act  87-581 
that  calls  for  a  course  in  intergroup  relations.   Twenty  six  courses  in  the 
disciplines  of  Anthropology,  Biology,  Economics,  Foundations  of  Education, 
English,  History,  Philosophy,  Psychology,  Sociology,  Social  Work,  Speech 
Communication  and  Women's  Studies  meet  the  requirement.   In  choosing 
courses  for  the  intergroup  relations  course  list,  the  General  Education 
Committee  required  that  each  course  be  substantially  concerned  with  intergroup 
relations,  and  it  made  two  additional  provisos:  1)  the  material  must  be  current 
rather  than  historical;  2)  the  material  must  deal  with  intergroup  relations  in  the 
United  States  rather  than  with  intergroup  relations  in  other  cultures.   This 
requirement  will  be  effective  in  Fall  1993  when  the  University  converts  to  a 
semester  calendar.   Students  who  enter  Fall  1992  will  likely  take  one  or  more 
courses  on  the  IGR  list  and  will,  therefore,  have  multiple  exposures  to  the 
material. 

2.  The  Human  Relations  Office  will  receive  monthly  reports  from  the  Office  of 
General  Counsel,  the  Vice  President  for  Student  Affairs  and  the  designated 
employer  representative  on  "each  adjudicated  case  in  which  a  finding  of  racial, 
ethnic  or  religious  intimidation  or  sexual  harassment  made  in  a  grievance, 
affirmative  action  or  other  proceeding  . . . " .   Thereafter,  a  report  will  be  made  to 
the  Department  of  Human  Rights  and  the  Attorney  General.   No  cases  have  been 
reported  to  date. 

3.  As  a  duly  authorized  police  department  in  the  State  of  Illinois,  University  Police 
will  investigate  and  take  appropriate  legal  action  concerning  a  hate  crime  that 
occurs  within  the  confines  of  Southern  Illinois  University  at  Edwardsville.    All 
reports  of  hate  crime  for  which  an  offender  has  been  identified  are  brought 
before  the  State's  Attorney.  Law  enforcement  statistical  reporting  is 
accomplished  through  participation  in  the  Uniform  Crime  Reporting  Program 
which  is  mandated  by  state  law. 
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19SC 


:sa : 


:9a: 


198: 


1987 


66 


55 


1964   77 


1985   72 


1986   53 


60 


1988   61 


1989   56 


Attendance 

Year 

Year 

2 

Year  3 

Year  4 

Year  5 

Year  6 

Year  7 

Year  8 

Year  9 

Year  10 

Graduated  By: 

0 

c 

0 

3 

8 

10 

10 

10 

10 

Still  Enrolled  in: 

44 

29 

24 

12 

6 

1 

1 

1 

c 

Sun 

44 

29 

24 

15 

14 

11 

11 

11 

Non-per3isters 

22 

3"? 

42 

51 

52 

55 

55 

55 

55 

Graduated  By: 

0 

0 

0 

5 

6 

6 

9 

10 

*  r 

Still  Enrolled  in: 

30 

24 

17 

9 

8 

8 

4 

3 

. 

Sua 

30 

24 

17 

14 

14 

14 

13 

13 

1  • 

Sen- per sisters 

45 

e  i 

58 

61 

61 

61 

62 

62 

61 

Graduated  By: 

0 

C 

1 

1 

2 

2 

3 

3 

Still  Enrolled  in: 

30 

22 

17 

15 

7 

7 

4 

3 

Sun 

30 

22 

18 

16 

9 

9 

7 

6 

Non-persisters 

27 

24 

39 

41 

48 

48 

50 

51 

Graduated  By: 

0 

0 

1 

2 

3 

3 

6 

Still  Enrolled  in: 

34 

26 

21 

13 

14 

11 

6 

Sua 

34 

26 

22 

15 

17 

14 

12 

Ncn-persisters 

21 

29 

33 

40 

38 

41 

43 

Graduated  By: 

0 

0 

3 

5 

8 

10 

Still  Enrolled  in: 

45 

34 

21 

14 

10 

7 

Sua 

45 

34 

24 

19 

18 

17 

Non- per sister s 

32 

43 

53 

58 

59 

60 

Graduated  By: 

0 

0 

0 

4 

8 

Still  Enrolled  in: 

32 

24 

22 

18 

10 

Sua 

32 

24 

22 

22 

18 

Non-persisters 

40 

48 

50 

50 

54 

Graduated  By: 

0 

0 

2 

3 

Still  Enrolled  in: 

33 

19 

11 

9 

Sum 

33 

19 

13 

12 

Non-persisters 

20 

34 

40 

41 

Graduated  By: 

0 

0 

3 

Still  Enrolled  in: 

35 

19 

15 

Sum 

35 

19 

18 

Non-persisters 

25 

41 

42 

Graduated  By: 

0 

0 

• 

• 

Still  Enrolled  in: 

41 

38 

Sum 

41 

.  3a 

Non-persisters 

20 

'  23 

Graduated  By: 

0 

Still  Enrolled  in: 

38 

Sum 

38 

Non-persisters 

18 

'N'  indicates  the  total  number  of  new  freshmen  in  the  designated  ethnic/gender  category 

who  entered  the  University  in  each  fall  term. 

'Years'  are  comprised  of  summer  through  spring  terms. 

'Sum'  indicates  the  number  of  students  graduated  by  or  still  enrolled  during  the  designated  year. 
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Entering 
Fail  Tera   N 


Year  2 


Attendance  Year 
Year  3   Year  4   Year  5   Year  6   Year  7   Year  8   Year  9  Yea: 


L9a: 


152 


1933   110 


1984   157 


1985   141 


1986   141 


1987   123 


1988   104 


1989   123 


Graduated  3y: 

11  Enrolled  in: 

Sun 

Ncn-persisters 


Graduated  By: 

Still  Enrolled  in: 

L931   150  Sua 

N'cn-persisters 

Graduated  Sy: 
Still  Enrolled   in: 

:S32      151  Sua 

Son- per sister s 


Graduated  By: 

Still  Enrolled  in: 

Sua 

Nor.-persisters 

Graduated  By: 

Still  Enrolled  in: 

Sua 

Non- per sisters 

Graduated  By: 

Still  Enrolled  in: 

Sua 

Non-persisters 

Graduated  By: 

Still  Enrolled  in: 

Sua 

Non-persisters 

Graduated  By: 

Still  Enrolled  in: 

Sum 

Non-persisters 

Graduated  By: 

Still  Enrolled  in: 

Sua 

Non-persisters 

Graduated  By: 

Still  Enrolled  in: 

Sum 

Non-persisters 


0 

0 

5 

13 

20 

23 

26 

26 

101 

62 

48 

29 

13 

9 

5 

4 

101 

62 

53 

42 

33 

32 

31 

30 

51 

90 

99 

110 

119 

120 

121 

122 

0 

0 

4 

10 

16 

16 

18 

19 

65 

44 

30 

20 

11 

5 

3 

4 

65 

«•«# 

34 

30 

27 

21 

21 

23 

85 

1G6 

116 

120 

123 

129 

129 

127 

0 

0 

3 

9 

13 

18 

19 

19 

98 

61 

38 

28 

18 

6 

7 

3 

98 

61 

41 

37 

31 

24 

26 

22 

53 

90 

110 

114 

120 

127 

125 

129 

0 

0 

2 

7 

14 

18 

20 

71 

45 

35 

22 

13 

6 

2 

71 

45 

37 

29 

27 

24 

22 

39 

65 

73 

81 

83 

86 

88 

0 

0 

1 

7 

11 

15 

97 

65 

44 

26 

17 

10 

97 

65 

45 

33 

28 

25 

60 

92 

112 

124 

129 

132 

0 

0 

0 

0 

6 

73 

44 

34 

37 

25 

73 

44 

34 

37 

31 

68 

97 

107 

104 

110 

0 

0 

1 

4 

88 

64 

46 

41 

88 

64 

47 

45 

53 

77 

94 

96 

0 

0 

2 

80 

67 

59 

80 

67 

61 

43 

56 

62 

0 

0 

69 

51 

69 

51 

35 

53 

0 

90 

90 

33 

26 


NOTES:   .  'N'  indicates  the  total  number  of  new  freshmen  in  the  designated  ethnic/gender  category 
who  entered  the  University  in  each  fall  term. 
.  'Years'  are  comprised  of  summer  through  spring  terms. 
.  'Sum'  indicates  the  number  of  students  graduated  by  or  still  enrolled  during  the  designated  year. 
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Attendance  Year 


r.terir.g 

all  Ter= 

N 

Year 

2 

Year  3 

Year  4 

Year  5 

Year  6 

Year  7 

Year  8 

Year  9  Year  1C 

Graduated  2y: 

0 

0 

0 

0 

0 

0 

0 

0 

, 

Still  Enrolled  i.-.: 

3 

2 

2 

2 

2 

1 

1 

1 

2 

I960 

5 

s_- 

3 

2 

2 

2 

2 

1 

1 

1 

Scr.-persisters 

2 

3 

3 

3 

3 

4 

4 

4 

4 

Graduated  3y: 

0 

0 

1 

1 

2 

2 

2 

2 

2 

Still  Enrolled  i.-.: 

4 

-1 

1 

1 

0 

0 

0 

0 

C 

1921 

4 

Su.-= 

4 

2 

2 

2 

2 

2 

2 

2 

2 

Scn-persisters 

0 

2 

2 

2 

2 

2 

2 

2 

2 

Graduated  By: 

0 

0 

C 

0 

0 

0 

0 

0 

Still  Enrolled  in: 

2 

0 

0 

0 

0 

0 

0 

0 

1SS2 

2 

Sun 

2 

c 

0 

0 

0 

0 

0 

0 

Ncn-persisters 

0 

2 

2 

2 

2 

2 

2 

2 

Graduated  By: 

0 

0 

0 

0 

0 

0 

0 

Still  Enrolled  in: 

1 

0 

0 

0 

0 

0 

0 

1983 

2 

Sun 

1 

0 

0 

0 

0 

0 

0 

Ncn-persisters 

1 

2 

2 

2 

2 

2 

2 

Graduated  3y: 

0 

0 

0 

0 

0 

0 

Still  Enrolled  in: 

1 

0 

1 

0 

0 

0 

1934 

1 

Sum 

1 

0 

1 

0 

0 

0 

Non-persisters 

0 

1 

0 

1 

1 

1 

Graduated  By: 

0 

0 

1 

3 

4 

Still  Enrolled  in: 

4 

4 

3 

1 

0 

1335 

5 

Sun 

4 

4 

4 

4 

4 

Non-persisters 

1 

1 

1 

1 

1 

Graduated  By: 

0 

0 

0 

0 

Still  Enrolled  In: 

4 

2 

2 

2 

1986 

5 

Sun 

4 

2 

2 

2 

Non-persisters 

1 

3 

3 

3 

» 

Graduated  By: 

0 

0 

0 

Still  Enrolled  in: 

3 

3 

1 

1987 

4 

Sum 
Non-persisters 

Graduated  By: 
Still  Enrolled  in: 

3 
1 

0 

7 

3 
1 

0 

6 

1 
3 

- 

1938 

8 

Sum 
Non-persisters 

Graduated  By: 
, Still  Enrolled  in: 

7 
1 

0 

1 

6 
2 

1989 

2 

Sum 
Non-persisters 

1 
1 

NOTES:   .  'N'  indicates  the  total  number  of  new  freshmen  in  the  designated  ethnic/gender  category 
who  entered  the  University  in  each  fall  term. 
.  'Years'  are  comprised  of  summer  through  spring  terms. 
.  'Sum'  indicates  the  number  of  students  graduated  by  or  still  enrolled  during  the  designated  year. 
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Southern  Illinois  University  at  Edwardsville 
Students  Graduated,  Still  Enrolled,  or  Non-Persisting 
by  Year  of  Attendance 

Hispanic  Females 


Entering 

Fall  Tern 


1930 


1931 


:9a: 


1983 


198-1 


1985 


1986 


1987 


1988 


1989 


Year  2 

Graduated  3y:  0 

Still  Enrolled  in:  3 

3  Sun  3 
Non-persisters  0 

Graduated  By:  0 

Still  Enrolled  in:  3 

4  Sua  3 
Ncn-persisters  1 

Graduated  3y:  0 

Still  Enrolled  ir.:  2 

5  Sua  2 
Non-persisters  3 

Graduated  By:  0 

Still  Enrolled  in:  2 

2  Sunt  2 
Non-persisters  0 

Graduated  By:  0 

Still  Enrolled  in:  3 

3  Sua  3 
Non-persisters  0 

Graduated  By:  0 

Still  Enrolled  in:  3 

7  Sun  3 
Non-persisters  4 

Graduated  By:  0 

Still  Enrolled  in:  5 

5                Sum  5 

Non-persisters  0 

Graduated  By:  0 

Still  Enrolled  in:  4 

8  Sum  4 
Non-persisters  4 

Graduated  By:  0 

Still  Enrolled  in:  0 

2                Sum  0 

Non-persisters  2 

Graduated  By:  0 

Still  Enrolled  in:  6 

8                Sum  6 

Non-persisters  2 


Year 


Attendance  Year 
Year  4   Year  5   Year  6   Year  7   Year  8   Year  9  Yea: 


0 
3 
3 
2 

0 
2 
2 
0 

0 
3 
3 
0 

0 
2 
2 

5 

0 
2 
2 
3 

0 
2 
2 
6 

0 
0 
0 
2 


NOTES:   .  'N'  indicates  the  total  number  of  new  freshmen  in  the  designated  ethnic/gender  category 
who  entered  the  University  in  each  fall  term. 
.  'Years'  are  comprised  of  summer  through  spring  terms. 
.  'Sum'  indicates  the  number  of  students  graduated  by  or  still  enrolled  during  the  designated  year. 
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Southern   Illinois  University  at  Edwardsvllle 
Students  Graduated,    Still   Enrolled,   or  Non-Persisting 
by  Year  of  Attendance 


All  Other  Males 


Attendance  Year 


Year  2 


Yea: 


Year  4   Year  5   Year  6 


Yea: 


Year  8   Year  9  Year  1C 


Graduated  3y: 

0 

1 

51 

133 

166 

183 

189 

199 

Still  Enrolled  in: 

361 

295 

214 

117 

69 

38 

34 

23 

198C 

515 

Sunt 

361 

296 

265 

250 

235 

221 

223 

222 

Nc.-.-persisters 

154 

219 

250 

265 

280 

294 

292 

293 

Graduated  3y: 

0 

2 

58 

115 

134 

148 

158 

162 

Still  Enrolled  i.-.: 

325 

254 

180 

104 

62 

48 

34 

25 

1531 

487 

Sun 

325 

256 

238 

219 

196 

196 

192 

187 

Ncr.-persisters 

162 

231 

249 

268 

291 

291 

295 

300 

Graduated  By: 

0 

1 

64 

115 

141 

158 

164 

168 

Still  Er.rclled  in: 

316 

252 

162 

95 

52 

34 

21 

13 

i9s; 

472 

Su.-a 

316 

253 

226 

210 

193 

192 

185 

181 

Non-persisters 

156 

219 

246 

262 

279 

280 

287 

291 

Graduated  By: 

0 

0 

35 

86 

112 

129 

140 

Still  Enrolled  in: 

290 

230 

165 

99 

58 

35 

25 

1S83 

427 

Sua 

290 

230 

200 

185 

170 

164 

165 

Non-persisters 

137 

197 

227 

242 

257 

263 

262 

Graduated  By: 

0 

0 

24 

72 

97 

111 

Still  Enrolled  in: 

270 

222 

162 

91 

61 

34 

1984 

411 

Sua 

270 

222 

186 

163 

158 

145 

Non-persisters 

141 

189 

225 

248 

253 

266 

Graduated  By: 

0 

1 

33 

87 

123 

Still  Enrolled  in: 

294 

232 

177 

111 

62 

1985 

446 

Sua 

294 

233 

210 

198 

185 

Ncn-persisters 

152 

213 

236 

248 

261 

Graduated  By: 

0 

0 

32 

103 

Still  Enrolled  In: 

283 

221 

166 

85 

1986 

408 

Sum 
Non-persisters 

Graduated  By: 
Still  Enrolled  in: 

283 
125 

0 
288 

221 
187 

0 

240 

198 
210 

41 
175 

188 
220 

1987 

420 

Sum 
Non-persisters 

Graduated  By: 
Still  Enrolled  in: 

288 
132 

0 
277 

240 
180 

1 
234 

216 
204 

1988 

392 

Sum 
Non-persisters 

Graduated  By: 
Still  Enrolled  in: 

277 
115 

0 
296 

235 
157 

• 

1989 

425 

Sum 
Non-persisters 

296 
129 

(TES: 


'N'  indicates  the  total  number  of  new  freshmen  in  the  designated  ethnic/gender  category 

who  entered  the  University  in  each  fall  term. 

'Years'  are  comprised  of  summer  through  spring  terms. 

'Sum'  indicates  the  number  of  students  graduated  by  or  still  enrolled  during  the  designated  year. 

'All  Other  Males'  includes  the  ethnic  categories  of  American  Indian/Alaskan  Native, 

Asian/Pacific  Islander,  Non-Resident  Alien  and  White  Non-Hispanic. 


Table  3.B. 

Southern  Illinois  University  at  Edwardsville 
Students  Graduated,  Still  Enrolled,  or  Non-Persisting 
by  Year  ol   Attendance 

All  Other  Females 


176 


Entering 
Tall  Tera   N 


Attendance  Year 
Year  2    Year  3   Year  4   Year  5   Year  6   Year  7   Year  8   Year  9  Year  10 

200 
212 


Graduated  3y: 

1 

3 

75 

160 

180 

188 

194 

197 

Still  Enrolled  in: 

357 

276 

171 

61 

39 

22 

19 

14 

1930 

499 

Sua 

358 

279 

246 

221 

219 

210 

213 

211 

Son-persi3ter3 

141 

220 

253 

278 

280 

289 

286 

288 

Graduated  By: 

0 

2 

70 

147 

169 

174 

179 

183 

Still  Enrolled  in: 

321 

245 

148 

63 

36 

25 

17 

21 

158 1 

476 

Sua 

321 

247 

218 

210 

205 

199 

196 

204 

Non-persisters 

155 

229 

258 

266 

271 

277 

280 

272 

Graduated  By: 

0 

1 

78 

159 

186 

192 

198 

202 

Still  Enrolled  in: 

331 

250 

162 

69 

33 

29 

16 

19 

1962 

•i  *   1 

S-a 

331 

261 

240 

228 

219 

221 

214 

221 

Ncn-persisters 

140 

21C 

231 

243 

252 

250 

257 

250 

Graduated  3y: 

0 

2 

84 

185 

214 

227 

240 

Still  Enrolled  in: 

411 

313 

205 

88 

47 

33 

20 

1983 

567 

Sum 

411 

315 

289 

273 

261 

260 

260 

Non-persisters 

156 

252 

278 

294 

306 

307 

307 

Graduated  By: 

0 

2 

82 

147 

177 

197 

Still  Enrolled  in: 

317 

265 

164 

80 

45 

19 

1984 

448 

Sua 

317 

267 

246 

227 

222 

216 

Non-persisters 

131 

181 

202 

221 

226 

232 

Graduated  By: 

0 

1 

86 

164 

191 

Still  Enrolled  in: 

354 

291 

180 

96 

59 

1985 

485 

Sua 

354 

292 

266 

260 

250 

Non-persisters 

131 

193 

219 

225 

235 

Graduated  By: 

0 

0 

70 

171 

Still  Enrolled  in: 

354 

296 

201 

90 

1986 

519 

Sum 
Non-persisters 

Graduated  By: 
Still  Enrolled  in: 

354 
165 

0 
379 

296 
223 

1 
317 

271 
248 

91 
220 

261 
258 

1987 

529 

Sun 
Non-persisters 

Graduated  By: 
Still  Enrolled  in: 

379 
150 

0 
399 

318 
.  211 

3 
318 

311 
218 

1988 

542 

Sum 
Non-persisters 

Graduated  By: 
Still  Enrolled  in: 

399 
143 

0 
373 

321 
221 

1989 

504 

Sum 
Non-persisters 

373 

131 

NOTES: 


'N'  indicates  the  total  number  of  new  freshmen  in  the  designated  ethnic/gender  category 

who  entered  the  University  in  each  fall  term. 

'Years'  are  comprised  of  summer  through  spring  terms. 

'Sum'  indicates  the  number  of  students  graduated  by  or  still  enrolled  during  the  designated  year. 

'All  Other  Females'  includes  the  ethnic  categories  of  American  Indian/Alaskan  Native, 

Asian/Pacific  Islander,  Non-Resident  Alien  and  White  Non-Hispanic. 
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